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	Position Description



	Statewide Co-ordinator - Families where a Parent has a Mental illness Program 

	
	

	Position No:

	50018927

	Business Unit:
	Provost

	
	

	Division:
	Psychology and Public Health


	Department:

Classification Level:

	The Bouverie Centre

HEO9

	Employment Type:
	Part Time Fixed Term


	Campus Location:
	Brunswick

	Other Benefits:

	http://www.latrobe.edu.au/jobs/working/benefits 


Further information about:
	
 La Trobe University - http://www.latrobe.edu.au/about
 
The Bouverie Centre - https://www.latrobe.edu.au/research/centres/health/bouverie





About The Bouverie Centre

Healthy relationships in families, organisations and communities

The Bouverie Centre is a Practice-Research-Translation Centre within the School of Psychology and Public Health at La Trobe University. The Centre is also a Statewide Specialist Mental Health Service within Victoria’s public mental health system. The Bouverie Centre has a vision of healthy relationships in families, organisations and communities and integrates clinical family therapy, practice and service development, academic training in family therapy and a rapidly developing research program. The Centre receives recurrent funding from the Victorian Department of Health and generates income through fee-for-service work with health and human services.
A large School within the university, the School of Psychology and Public Health undertakes teaching and research across a broad range of disciplines, including: Family Therapy; Art Therapy; Rehabilitation Counselling; Psychology; Counselling; Neuroscience; Public Health; Digital Health and Analytics; Health Information Management; and Ergonomics, Safety and Health. The School currently comprises seven academic units: the Department of Public Health, the Department of Psychology and Counselling, the Centre for Alcohol Policy Research (CAPR), the Centre for Health Communication and Participation (CHCP), the Olga Tennison Autism Research Centre (OTARC), the Australian Research Centre in Sex, Health and Society (ARCSHS) and The Bouverie Centre.


Position Context/Purpose
The Statewide Coordinator is accountable for leadership and delivery of Victoria's Families where a Parent has a Mental Illness Program (The Program) across Adult Area Mental Health and Wellbeing Services (AMHWS) in Victoria. 
The program is centrally coordinated by a statewide team based at The Bouverie Centre, La Trobe University's integrated practice and research centre, and is funded by the Victorian State Government. The statewide team functions cover Project Support, Adult and Child & Youth (CYP) Coordinators, and Research.
The Program promotes and supports family-inclusive practice for families where a parent experiences mental health concerns across 22 Adult Mental Health and Wellbeing Services (AMHWS) in metropolitan and regional Victoria. The Program supports local AMHWS Program Coordinators and Child and Youth Workers to strengthen organisational practice, build workforce capability, provide support and referrals for children and young people, allocate brokerage funding to enhance the wellbeing and community participation of children, young people and families, and foster partnerships with local service networks.
The role of Coordinator includes providing line management to the Program team; maintaining strategic partnerships with the Victorian Department of Health, Tandem and key sector stakeholders; managing program reporting, contractual deliverables, audits and performance monitoring; overseeing the implementation of the Programs strategic priorities; supporting evaluation and research; providing subject matter expertise on families where a parent experiences mental illness; and advocating for improved outcomes for children, parents and families across Victoria.
The Program has been funded by the Victorian State government since 2007 and was expanded in 2016 to extend coverage to all Victorian clinical adult mental health services and to enhance the statewide co-ordination of the program. The Royal Commission into Victoria’s Mental Health System 2021 recommended a further expansion of the program. The expanded program allowed for 32 Child and Young person positions and additional brokerage money.

The Statewide coordinator has a leadership position within the Practice and Service Development Program of The Bouverie Centre and reports directly to The Head of Practice and Service Development, with two-up oversight by the Director of the Bouverie Centre. 


Generic Duties at this level will include:

· Responsible for statewide Program development and implementation.
· Conceptualise, develop and review major policies, objectives, programs or strategies involving high level liaison with internal and external stakeholders, including framing relevant internal consultation and negotiation strategies.
· Develop, motivate and mentor administrative, technical and/or professional staff within their work areas to improve their capability to better meet current and future requirements.
· Develop and enable the capability of staff within their work area by monitoring and continuously managing their performance and mentor them to better meet current and future role requirements. In doing this, provide staff with constructive feedback and support for high-quality performance contributions. 

Specific duties/accountabilities for this position

· Provide leadership, coordination and strategic planning for the statewide Program, fostering collaboration, innovation and continuous improvement. 
· Lead, support and develop statewide program staff through performance management, professional development, mentoring and wellbeing initiatives. 
· Manage program priorities, resources and deliverables to ensure achievement of statewide objectives and contractual requirements. 
· Facilitate communication, collaboration and shared learning across Local Program Coordinators, CYP workers and Area Mental Health and Wellbeing Services. 
· Provide statewide leadership, expert advice and support on family-focused practice for families where a parent experiences mental illness. 
· Promote evidence-informed practice and ensure alignment with Victorian mental health policy, system reform and The Bouverie Centre's family practice frameworks. 
· Build and maintain effective partnerships with the Victorian Department of Health, Mental Health Services and key stakeholders to support program outcomes. 
· In partnership with the Victorian Department of Health and Tandem, participate in the management and oversight of the Statewide Families where a Parent has a Mental Illness Brokerage Fund, ensuring effective governance, equitable allocation, continuous oversight and consistent spending practices across Victoria. 
· Oversee statewide program reporting, evaluation, audit and quality improvement activities, using data and evidence to inform planning and service development. 
· Support research, innovation and sector development initiatives that improve outcomes for families where a parent experiences mental illness. 
· Maintain a strong relational approach to management and Program development, aligned to systemic practice principles and to longstanding cultural values of the Bouverie Centre.
· Contribute to organisational leadership and governance through active participation in the Practice and Development Program Sub-Executive and other relevant Bouverie Centre activities.

Essential Criteria
Skills and knowledge required for the position
· A degree and extensive relevant management experience, or an equivalent alternate combination of relevant knowledge, training and/or experience. Postgraduate qualification in family therapy or an allied field is preferred.  
Generic essential skills and knowledge

· Demonstrated ability to develop and implement innovative policies and practices in pursuit of continuous improvement.
· Proven record of developing innovative solutions and practical implementations for strategic change.
· Strong interpersonal skills including ability to collaborate, motivate, influence and build relationships.
· Demonstrated experience developing innovative solutions and contributing to strategic planning.

Specific skills and knowledge or define tasks required for this position

· Experience in facilitating practice and organisational change
· Demonstrable skills in project management, including initiating, developing and managing projects and ensuring that project goals are met within required timeframes. 
· A detailed knowledge of the mental health and other service systems and the policy environment relevant to Families where a Parent has a Mental Illness Program.
· Ability to work collaboratively with a diverse range of stakeholders, including being able to provide consultation and advice to practitioners, service managers and policy makers in relation to Families where a Parent has a Mental Illness 
· Highly developed interpersonal, analytical, time management, problem solving skills and communication skills. 
· Capacity to work independently and as part of a team as circumstances require. 

Desirable skills and knowledge 

· Understanding of contemporary research and evaluation design issues relevant to Families where a parent has a mental illness. 
· Content knowledge and experience in working with Families where a Parent has a mental illness
Capabilities required to be successful in the position 

· Ability to work collaboratively across functions, tailor communication in a way that is meaningful to the audience and contribute to a safe, inclusive, high-performing culture – consistently modelling accountability, connectedness, innovation and care.
· Demonstrated creative, critical and systems thinking – generating ideas and recommending solutions to local and organisational problems.
· Demonstrated creative, critical and systems thinking, ability to promote a culture of innovation within local area, enabling staff members to evaluate current work practices and identify solutions to local and organisational problems.
· Ability to operationalise strategy, adapt quickly to disruption and successfully lead people through change – building a culture in which staff members actively contribute to the improvement of local and organisational practice.

Essential Compliance Requirements 

To hold this La Trobe University position the occupant must:

· hold, or be willing to undertake and pass, a Victorian Working With Children Check; AND
· take personal accountability to comply with all University policies, procedures and legislative or regulatory obligations; including but not limited to TEQSA and the Higher Education Threshold Standards.  

Licenses/ memberships or unique qualifications/compliance required specifically for this position 

Desirable – qualifications and experience 
· Registration with AHPRA as a registered nurse and appropriate qualifications in Psychiatric Nursing. Minimum of 5 years varied experience in psychiatric nursing in a range of settings including the community and post-graduate qualification relevant to mental health nursing or completion of specialist undergraduate mental health nursing program (or a specialist post basic course of training which lead to registration as a Division 3 nurse under the Nurses Board of Victoria). OR 
· Registration as an Occupational Therapist with the Occupational Therapy Board of Australia, Australian Health Practitioners Registration Agency. Minimum 5 years’ experience as a registered Occupational Therapist OR 
· Holds a degree qualification in Social Work that has been approved by the Australian Association of Social Workers for membership as a Social Worker. Maintains compliance with the AASW Continuing Professional Development Policy in order to meet the Eastern Health Allied Health credentialing standard. Minimum 5 years’ experience as a social worker. OR 
· Full registration or eligibility for full registration as a Psychologist by the Psychology Board of Australia (PBA). Hold a Masters or Doctoral coursework qualification in Clinical Psychology that has been approved by the Psychology Board of Australia. Registration endorsement or eligibility for endorsement in Approved Area of Practice of Clinical Psychology. Hold approved Supervisor status with AHPRA. Minimum 5 years’ experience as a registered clinical psychologist.
· Postgraduate qualification in family therapy is preferred.  


Other Information

The position description is indicative of the initial expectation of the role and subject to changes to University goals and priorities, activities or focus of the job.

Position Flexibility

We offer flexible work arrangements that can assist you in balancing your work and other responsibilities.

Why La Trobe: 

· Develop your career at an innovative, global university where you’ll collaborate with community and industry to create impact. 
· Enjoy working on our inspiring and stunning campuses – the perfect hub for industry, students and academics 
· Help transform the lives of students, partners and communities now and in the future
· La Trobe University adopts an AI-first approach and welcomes staff who embrace AI curiosity to drive innovation in their work
 
This is more than just a job. Working at La Trobe offers opportunities to demonstrate excellence and transform lives. 
 
Here, you’ll join exceptional people, partners and communities, who power our operations with ambition and purpose. 
 
Our success can be attributed to its strong sense of community. We have a long-standing commitment to diversity, inclusion and social justice; we are committed to providing a workplace where all staff feel valued, respected and supported to achieve their full potential. We strive to build a workplace where all employees of diverse backgrounds, abilities, experiences, sexuality, gender, religion and age are welcome, valued, respected and one that is representative of our community. We demonstrate our cultural qualities by holding ourselves accountable and creating a culture of trust and innovation while genuinely caring for one another.
 


La Trobe’s Cultural Qualities:
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WE ARE
CONNECTED

We are connected to each other and the
communites around us. We engage with
those communites to learn from our
past, inform our present and impact our
future.

WE ARE
INNOVATIVE

We are innovative in tackling the most
important ssues of our time. We are
inquisitive and seek to develop new ideas
that positively impact the way we work and
the world around us.

WE ARE
ACCOUNTABLE

We are accountable for what we do and
share a commitment to excellence. We
are courageous and respectful in the way
we hold ourselves and each other to
account.

WE
CARE

We care about what we do and
value the power of education and
research. We care about each other
and strive to create a safe and
inclusive community.




