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Senior Policy Officer
 Victorian Aboriginal Children and Young People’s Alliance
	EMPLOYMENT DETAILS	

	Role type
	Full time
	Award
	SCHADS 6

	Hours per week
	38 hrs p/w
	Classification
	As per contract

	Length of Term
	12 months
	Salary
	As negotiated

	Reports to 
	Manager - Policy and Advocacy
	Additional Benefits
	Access to Salary Packaging 
Hybrid working environment

	Secondary Report
	Director – Strategic Operations
	PD Review Date
	12 months


About the VACYPA
The Victorian Aboriginal Children and Young Peoples Alliance (VACYPA) is the peak body for Aboriginal Community Controlled Organisations (ACCOs) dedicated to improving outcomes for Aboriginal children, young people, and their families. We work to influence policy, elevate the voices of Aboriginal children and young people, and ensure Aboriginal community-led approaches are central to decision-making. 
The VACYPA advocates for systemic change that reflects the strength, rights, and resilience of Aboriginal communities, upholding principles of self-determination, cultural safety, and Aboriginal-led solutions. Our values are: 
· Self-determination 
· Empowerment 
· Excellence 
· Culture 
· Leadership & Accountability 

Position Overview
The Senior Policy Officer will work with the VACYPA team, ACCOs and the Government to contribute to improving outcomes for Aboriginal children and families as outlined in the vision of Wungurilwil Gapgapduir: Aboriginal Children and Families Agreement.
This position will play a critical role in supporting policy development and providing strategic and programmatic advice to advance the broader reform agenda that aims to address the over-representation of Aboriginal children in child protection while ensuring Aboriginal children and young people can grow up culturally rich in strong Aboriginal families and communities.
Key Responsibilities
Policy and Advocacy
· Work with ACCOs to develop policy solutions to issues relating to child and family services reform that meet the needs of children, young people, families, service providers and communities, and align with Wungurilwil Gapgapduir principles and the Aboriginal Children's Forum commitments
· Undertake policy research and analysis to provide evidence-based and strategic policy advice
· Prepare detailed reports, policy briefs, submissions and advice on complex policy issues and solutions
· Develop culturally appropriate policy and advocacy materials, campaigns, and strategies 
· Plan and deliver policy reform projects
· Organise, attend and support consultation and stakeholder meetings, including briefing VACYPA leadership and Members as required
· Provide support to Alliance Members implementing policy reforms as required.
Relationship Building and Stakeholder Engagement
· Build and maintain strong working relationships with ACCOs, Traditional Owner groups, and community members
· Engage with government and sector partners to promote system change and improved outcomes for Aboriginal children and families
· Represent the VACYPA at sector meetings, forums and working groups
· Facilitate effective communication and collaboration between diverse stakeholders
· Support community engagement processes that respect Aboriginal protocols and cultural practices
Key Selection Criteria 
Essential: 
1. Demonstrated understanding of and commitment to the rights, safety, and wellbeing of Aboriginal children and young people, and the principles of Aboriginal self-determination. 
2. Demonstrated experience and understanding of working collaboratively with Aboriginal and Torres Strait Islander communities; strong understanding of Aboriginal culture, history, and the impacts of colonisation and systemic racism
3. Experience in Child Protection Practice or Public Policy, Social Work, Community Services or related field
4. Excellent interpersonal and communication skills, with the ability to build respectful and collaborative relationships with Aboriginal organisations and communities. 
5. Problem solving skills, seeks all relevant information for problem solving; liaises with stakeholders; analyses issues from different perspectives and draws sound inferences from information available; identifies and proposes workable solutions to problems; implements solutions, evaluates effectiveness and adjusts actions as required. 
6. Written communication skills, including the ability to prepare high quality, concise advice, briefs, submissions, reports, presentations, and advocacy materials for a range of audiences.
7. Self-management: leads own projects and tasks, planning, executing and escalating as needed; invites feedback on own behaviour and impact; uses new knowledge about self to build a broader understanding of own behaviour and the impact it has on others; understands strong emotional reactions and seeks ways to effectively manage them. 
Desirable: 
1. Experience working with Aboriginal Community Controlled Organisations or in Aboriginal affairs-related roles. 
2. Qualifications in Policy, Aboriginal Affairs, child and family services, or community development, or a related field.
Conditions of Employment 
· A current Working with Children Check and National Police Check (or willingness to obtain). 
· Valid Victorian driver’s licence (or equivalent). 
· This position is a hybrid working arrangement, with some travel across Victoria required. 
The Victorian Aboriginal Children and Young People’s Alliance is an equal opportunity employer committed to creating an inclusive workplace. Aboriginal and Torres Strait Islander applicants are strongly encouraged to apply.
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