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	Position Description



	Position Title – Knowledge Translation Officer

	
	

	Position No:

	[bookmark: Text1]NEW

	Business Unit:
	Provost

	
	

	Division:
	School of Psychology and Public Health


	Department:

Classification Level:

	ARCSHS

HEO7

	Employment Type:
	Full-time


	Campus Location:
	Bundoora

	Other Benefits:

	http://www.latrobe.edu.au/jobs/working/benefits 


Further information about:
	
La Trobe University - http://www.latrobe.edu.au/about 	





Position Context/Purpose

The Australian Research Centre in Sex, Health and Society (ARCSHS) is a leading research and knowledge translation centre housed in the School of Psychology and Public Health at La Trobe University. Founded in 1993, the Centre has expertise in the areas of sex and sexual health, gender and sexuality, family violence, and alcohol and other drug consumption, as well as numerous other aligned topics. ARCSHS also has extensive experience developing the capability of health and human services to integrate evidence into practice. The Centre’s purpose is to create and translate knowledge that enables inclusion, equity, health and wellbeing, particularly as they relate to sex, gender, sexuality and relationships. Through research and knowledge translation work, ARCSHS supports better understandings of, and solutions for, social problems facing communities in Australia and the world today.
ARCSHS includes an innovative knowledge translation program called Rainbow Health Australia. Rainbow Health Australia supports lesbian, gay, bisexual, trans and gender diverse, intersex, queer, and asexual (LGBTIQA+) health and wellbeing through training, resources, policy advice and service accreditation through the Rainbow Tick.
The role will support the development and delivery of:

· RHA capability building projects including Rainbow Tick implementation activities and the national primary care capability building program
· RHA knowledge translation activities 
· Research, design and development of resources
· Training innovation, design, development and delivery

Duties at this level will include:

· Support continuous quality improvement processes including review, refinement and implementation of the Rainbow Tick Quality framework
· Develop and deliver training packages, resources, communities of practice and other capacity building activities as part of RHA’s capacity building programs
· Provide specialist advice on content and strategy relating to RHA program priorities
· Maintain a detailed working knowledge of research relating to LGBTIQA+ health and wellbeing and inclusive practice
· Contribute to the review, development, delivery and evaluation of LGBTIQA+ affirmative practice capability supports for health and community services including training, (online modules, live webinars and blended learning), communities of practice, online events, and practice support and implementation resources.
· Support partnership and engagement activities
· Use specialised knowledge and expertise to provide advice and mentoring to support building the capacity of partner organisations  
· Engage in research and knowledge translation processes to improve and sustain quality in RHA's capacity building and advocacy activities.  
· Project administration tasks including meeting coordination, communications and travel arrangements 



Essential Criteria
Skills and knowledge required for the position
· A relevant degree with four years of post-qualification experience with demonstrated extension of theories and principles; or six years of relevant industry experience; or an equivalent alternate combination of relevant knowledge, training and/or experience
· Experience in the design and delivery of training programs, including formal qualifications or high-level experience in curriculum development, delivery and management of training programs preferably in the health and human services sector
· Demonstrated understanding of key issues in LGBTIQA+ health and wellbeing, and preferably experience working in projects aimed at advancing LGBTIQA+ inclusion. 
· Demonstrated excellent research and analytical skills, including literature reviews, and the production of key content summaries
· Demonstrated ability to synthesise complex information and produce clear, fit-for-purpose research, policy and project outputs for defined audiences, including translation into practicable guidance for implementation
· Demonstrated ability to work independently, follow established procedures with limited supervision and contribute positively to an effective team
· Demonstrated capacity to organise work effectively and efficiently and deliver outputs in a timely manner
· High level training and group facilitation skills that support multidisciplinary professional learning in face to face and online settings 
Desirable Criteria
· Postgraduate degree in a relevant area
· Experience working in inclusive practice in primary care, family violence, ageing and aged care, ACCO, or youth sectors
· Experience working with minoritised communities, including people who face intersectional barriers to inclusion
· Experience with Rainbow Tick accreditation or other quality and accreditation frameworks
· Experience working on large complex or national projects 

Capabilities required to be successful in the position 

· Ability to critically appraise research evidence and translate it into fit-for-purpose practice guidance, standards, or resources; and to apply theoretical and practical expertise to propose strategic actions and solve problems
· High level proficiency in communicating with influence, experience in training delivery and/or conference presentations 
· Excellent interpersonal skills, especially the capacity to work collaboratively and cooperatively in small teams
· Demonstrated capacity for ongoing critical reflection on own positionality, biases, and willingness to modify behaviour and revise practice in response to self-reflection and feedback
· Ability to work collaboratively, demonstrate inclusivity and tailor communication in a way that is meaningful to the audience – consistently modelling accountability, connectedness, innovation and care
· Demonstrated creative and critical thinking, with the ability to generate ideas, solve local problems, and recommend improvements to current work practices, including cultivating space for others to contribute to and lead on innovation

Essential Compliance Requirements 

To hold this La Trobe University position the occupant must:

· hold, or be willing to undertake and pass, a Victorian Working With Children Check; AND
· take personal accountability to comply with all University policies, procedures and legislative or regulatory obligations; including but not limited to TEQSA and the Higher Education Threshold Standards.  

Please add any additional licenses/ memberships or unique qualifications/compliance required specifically for this position 

· National Police Check

Other Information

The position description is indicative of the initial expectation of the role and subject to changes to University goals and priorities, activities or focus of the job.

Position Flexibility

We offer flexible work arrangements that can assist you in balancing your work and other responsibilities.

Why La Trobe: 

· Develop your career at an innovative, global university where you’ll collaborate with community and industry to create impact. 
· Enjoy working on our inspiring and stunning campuses – the perfect hub for industry, students and academics 
· Help transform the lives of students, partners and communities now and in the future
 
This is more than just a job. Working at La Trobe offers opportunities to demonstrate excellence and transform lives. 
 
Here, you’ll join exceptional people, partners and communities, who power our operations with ambition and purpose. 
 
Our success can be attributed to its strong sense of community. We have a long-standing commitment to diversity, inclusion and social justice; we are committed to providing a workplace where all staff feel valued, respected and supported to achieve their full potential. We strive to build a workplace where all employees of diverse backgrounds, abilities, experiences, sexuality, gender, religion and age are welcome, valued, respected and one that is representative of our community. We demonstrate our cultural qualities by holding ourselves accountable and creating a culture of trust and innovation while genuinely caring for one another.
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