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STRATEGIC PROGRAM DELIVERY LEAD
POSITION PURPOSE & DETAILS
The Strategic Program Delivery Lead is a newly established role responsible for leading and coordinating Blue Light Victoria’s program of work arising from recent government investment in prevention and early intervention programs for young people.
Reporting to the Head of Strategy, Impact & Advocacy, the role will work across BLV to translate funding commitments into coordinated implementation, ensuring delivery remains on track against agreed milestones, budgets, outputs and outcomes. The role will oversee project governance, risk, reporting and funding requirements, coordinate the resolution of cross-organisational implementation issues and provide clear and timely visibility of progress, risks and emerging issues. 
Employment Type:	Fixed-Term 
Classification:	Level 6 – Social, Community, Home Care and Disability Services Industry Award 2010
Hours of Work:	up to 38 hours per week
Flexible Work:	options are available for discussion
Reporting Line:	Head of Strategy, Impact & Advocacy
Requirements:	Valid Employee Victorian Working with Children Check & valid Driver’s Licence
ORGANISATION PURPOSE
Blue Light Victoria (BLV) is a leading statewide youth charity committed to investing in the futures of young people. With a focus on early intervention and prevention we engage young people aged 10 – 21. What sets us apart is our unique partnerships with police and emergency services.  
Our mission is to deliver evidence-based, trauma-informed prevention and early intervention programs that bring young people together with police, emergency services, schools, and communities to: 
· strengthen belonging,  
· build trusted relationships,  
· improve wellbeing and 
· create safer, stronger communities where every young person can realise their potential. 
Founded in 1976 with drug- and alcohol-free youth discos, BLV has grown into a vibrant organisation delivering programs and initiatives to over 10,000 young people a year. 
Our values — Connection, Growth, Innovation, and Respect — guide everything we do. 
We are committed to diversity, equity, inclusion, and child safety, ensuring young people feel supported, safe, and respected.
KEY RESPONSIBILITIES
Program Implementation and Delivery
· Lead day-to-day implementation of the funded program of work within approved plans, budgets and governance arrangements, escalating material issues, conflicts or proposed changes as required. 
· Translate funding commitments, outputs and outcomes into integrated implementation plans, milestones and accountabilities, coordinating activity across relevant BLV functions. 
· Monitor progress, capacity, risks and dependencies, proactively resolving implementation issues and escalating material matters as required.
· Drive the establishment of delivery in new locations and communities, ensuring required operational arrangements are in place.
Program Governance, Funding and Assurance
· Oversee funding agreements, ensuring contractual obligations, milestones, deliverables and compliance requirements are met.
· Maintain effective governance and change-control arrangements, ensuring material changes to scope, milestones, outputs, budgets or implementation arrangements are assessed and escalated for approval in accordance with BLV’s governance arrangements.
· Work with Finance and relevant business areas to monitor expenditure, funding profiles, and material variances.
· Coordinate funding acquittals, milestone and performance reporting and other compliance requirements.
· Work collaboratively across the sector to identify opportunities for alignment, reduce duplication and maximise the collective impact of funded initiatives.
Performance, Reporting and Evaluation
· Monitor and report on progress against key performance indicators, funded outputs, milestones and intended outcomes.
· Coordinate accurate and timely program, financial and implementation information and prepare reports and briefings for government, Executive and Board stakeholders.
· Work with the Head of Strategy, Impact and Advocacy to ensure implementation and data collection and management support evaluation, outcomes measurement and reporting requirements.
· Use performance insights, evaluation findings and lessons learned to identify implementation improvements and inform future delivery.
Stakeholder, Systems and Organisational Coordination
· Develop and maintain effective relationships with government, funding bodies, delivery partners and other key stakeholders.
· Coordinate across BLV functions to manage cross-functional dependencies, maintain implementation momentum and ensure clear communication on progress, risks, decisions and emerging issues.
· Work with relevant business areas to ensure procurement, finance, systems and governance requirements support implementation.
· Identify and implement practical improvements to project management, reporting and governance systems and practices.
Other Duties
· Undertake other duties commensurate with the classification and responsibilities of the role, as required.
KEY PERFORMANCE INDICATORS
· Funded initiatives implemented in accordance with approved plans, budgets, milestones, outputs and intended outcomes.
· Funding agreement, reporting and compliance requirements met accurately and within agreed timeframes.
· Material risks, issues, dependencies and delivery constraints proactively managed and escalated where required.
· Effective governance, project management and reporting arrangements maintained across the funded program of work.
· Strong coordination and collaboration across BLV functions, government, funding bodies and delivery partners.
· Positive contribution to a collaborative, high-performing organisational culture. 


KEY SELECTION CRITERIA
Required Experience
· Demonstrated experience coordinating the implementation of complex, multi-workstream projects or programs, including translating strategic or funding commitments into practical implementation plans, milestones and accountabilities.
· Strong project management experience, including project planning, governance, risk and issue management, performance monitoring and reporting.
· Experience working with government-funded programs or initiatives, including funding agreements, budgets, milestones, reporting and compliance requirements.
· Demonstrated ability to coordinate activity across multiple organisational functions, manage competing priorities and dependencies, and maintain momentum against agreed timeframes.
· Strong analytical and problem-solving skills, with demonstrated experience identifying implementation risks and barriers, developing practical solutions and escalating material issues or decisions appropriately.
· Experience preparing clear, high-quality reports, briefings and performance information for senior leaders, Boards, government and/or funding stakeholders.
· Experience within the not-for-profit, community, education or government sectors and/or supporting organisational growth or significant change, would be highly regarded.
Knowledge and Skills
· Stakeholder Engagement and Influence – Ability to build effective relationships, bring people together across functions and influence action where accountabilities sit across different teams.
· Planning and Organisation – Strong organisational skills, with the ability to manage multiple workstreams, competing priorities and interdependencies while maintaining focus on agreed outcomes.
· Communication – Strong written and verbal communication skills, with the ability to communicate complex information clearly and appropriately to a range of internal and external stakeholders.
· Initiative and Problem Solving – Ability to anticipate next steps, identify emerging issues and improvement opportunities, and develop practical, solutions-focused responses.
· Systems Thinking – Ability to understand how people, processes, systems, funding and delivery requirements interact and develop practical solutions that work across functions
Essential Requirements
· Ability to travel within Victoria with possible overnight stays as required
· Current driver’s licence, Working with Children Check, Police Check (or willingness to obtain and maintain these as a condition of employment)

Blue Light Victoria is a child-safe organisation. We prioritise providing a safe place for all children and young people to learn and have fun. Therefore, we have strong recruitment procedures to make sure the safest and most suitable people work in our programs and provide ongoing supervision and support in all work with children and young people.
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