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At Queensland Positive People we value Diversity, Equity, Quality, Freedom, Empathy, and Belonging.
These values guide every aspect of our work.
Our mission is to improve the quality of life of people living with HIV and reduce new transmissions of HIV and STIs. QPP strives to deliver services that are inclusive, innovative, equitable and informed by people living with HIV. 
We are committed to strengthening resilience in our communities and supporting reconciliation.

Privacy Statement
The information provided in this form is confidential and will only be shared with the recruitment team and the selection panel if you are shortlisted for interview. If your application is successful, this information will only be shared with relevant employees on a strictly “need to know” basis. If your application is unsuccessful, this form and associated application data will be deleted unless you have consented to us retaining your application for future employment opportunities.

Diversity and Inclusion Statement
QPP aims to reflect the diversity of the communities we serve and actively supports the inclusion of people living with HIV (PLHIV), First Nations peoples, culturally and linguistically diverse individuals, people with disabilities, and others who experience systemic barriers to employment.

QPP values lived experience and recognises the leadership and expertise that people living with HIV bring to our work.

Application Instructions
Please complete all sections of this application form. 
Some questions relate to eligibility requirements for employment. Others help QPP support inclusive recruitment practices and ensure our workplace is accessible and reflective of the communities we serve.

Artificial Intelligence
QPP does not use AI or automated systems to process or assess applications. 
All assessments and decisions are made by human reviewers.

We wish you every success in your application.


	Important Information - Preferred Name and Legal Name

	QPP supports employees using the names they feel most comfortable with in the workplace and aims to respect 
preferred names in day-to-day interactions and workplace systems wherever possible. However, for employment and payroll purposes QPP is required to use an employee’s ‘legal’ name when providing information to government agencies and financial institutions.

In this form, Preferred Name is the name you would like to be known by. Legal Name is the name as it appears on official identification. This may be required for identity verification and recruitment screening processes (such as qualification or background checks) if your application progresses and, if successful, will be used for employment and payroll records.

	Date
	

	Position Applied for 
	

	Preferred Name (First and Last)
	

	Legal Name (First and Last)
	

	Phone
	

	Full Address
	

	Email
	

	

	Education and Experience
Please select the highest level of education you have completed or are currently studying towards.

	☐ Currently Studying
	☐ Certificate
	☐ Diploma
	☐ Bachelor Degree
	☐ Postgraduate Qualification

	Please specify the qualification and education provider:
	

	☐ I have included evidence of completion of my education as required (as identified in the position description)

	☐ Equivalent professional experience (please specify)
	

	

	Referees
Please provide details of three referees. If you are currently employed, one referee should be your current line manager. Only one referee may be a personal referee. If you are unable to provide your current line manager as a referee, please explain and provide an alternative professional referee. 
QPP will not contact your referees without talking to you first and after the interview.

	1.
	Full Name
	
	Phone
	

	
	Position and relationship to you
	
	Email
	

	2.
	Full Name
	
	Phone
	

	
	Position and relationship to you
	
	Email
	

	3.
	Full Name
	
	Phone
	

	
	Position and relationship to you
	
	Email
	

	

	Previous and/or Current Connection with QPP

	Have you previously been involved with QPP? Please tick all that apply

	☐ Employee
	☐ Client
	☐ Volunteer
	☐ Social Group Member
	☐ No Previous Involvement

	☐ Other (please specify):
	

	

	Voluntary Diversity Information

	The following questions help QPP support inclusive recruitment practices and better reflect the diversity of the communities we serve. Your responses are voluntary and will not negatively affect the assessment of your application.

QPP particularly encourages applications from people living with HIV (PLHIV), First Nations peoples, culturally and linguistically diverse individuals, people with disabilities, and others who experience systemic barriers to employment.
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	Do you identify as Aboriginal and/or Torres Strait Islander?

	☐ No
	☐ Yes, Aboriginal
	☐ Yes, Torres Strait Islander
	☐ Prefer not to answer

	

	Do you identify as a person living with HIV?  QPP recognises the value of lived experience and the leadership, expertise and insight that people living with HIV bring to our work. QPP supports the meaningful engagement and involvement of people living with HIV in line with the principles of GIPA and MEPA (Greater Involvement and Meaningful Engagement of People Living with HIV).  For example, where two applicants are assessed as equally suitable on merit, preference will be given to an applicant living with HIV.  Information relating to HIV status will be treated as highly confidential and will only be accessed by authorised personnel involved in the recruitment process.  

For roles where lived experience of HIV is an inherent requirement (for example, Peer Navigator roles), confirmation of HIV status will be requested as part of the recruitment process.

	☐Yes, I am living with HIV
	☐ No, I am not living with HIV
	☐ Prefer not to answer

	

	Do you identify as a person with disability?  This question helps QPP support inclusive recruitment practices and understand the diversity of applicants. Your response is voluntary and will not negatively affect the assessment of your application.

	☐ Yes
	☐ No
	☐ Prefer not to answer

	

	Do you require any workplace adjustments to participate in the recruitment process or perform the role if successful?

	☐ No
	☐ Prefer not to answer
	☐ Yes (please specify):
	

	

	How do you describe your gender?

	☐ Woman 
	☐ Man 
	☐ Non-binary
	☐ Prefer not to answer

	☐ I use different words for my gender (please specify):
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	Which pronouns would you like us to use when referring to you?

	☐ She / Her
	☐ He / Him
	☐ They / Them
	☐ I use my name only
	☐ Prefer not to answer

	☐ I use different pronouns (please specify):
	

	

	Eligibility and Pre-Employment Requirements

	Eligibility to Work in Australia - If you are not an Australian Citizen or Permanent Resident, employment is conditional upon obtaining and maintaining a valid visa that allows you to lawfully work in Australia and for QPP and complying with any visa conditions imposed by the Department of Home Affairs.

	☐ Australian Citizen
	☐ Permanent Resident
	☐ Other (visa holder) (provide Visa details below)

	Subclass (Number):
	Visa Type (Name):
	Expiry Date:

	

	Hepatitis B Immunisation – for clinical roles at RAPID only

	☐ I am vaccinated against Hepatitis B
	Date of vaccination:
	

	☐ I have included a copy of my vaccination record

	☐ I am not vaccinated against Hepatitis B, however If successful in this role:

	
	☐ I will obtain vaccination

	
	☐ I will provide a medical exemption certificate

	
	☐ I will not be vaccinated nor provide a medical exemption

	

	Criminal Record Check - All employees are required to provide a National Criminal Record Check prior to commencement. An international police check may also be required if you have lived overseas for 12 months or longer in the last 10 years.

	☐ I have included a current National Criminal Record Check (last 6 months), or evidence that a check has been applied for

	

	Blue Card (Working with Children Check) - Under Queensland legislation (“No Card, No Start”), employees must hold a valid Blue Card prior to commencing employment. If you hold current AHPRA registration, you are not required to provide a Blue Card. Instead, you must provide a copy of your registration.

	☐ I have included a copy of my current Queensland Blue Card or equivalent interstate Working with Children Check

	☐ I hold current AHPRA registration and have included a copy of my current registration.

	

	Key Selection Criteria
(please keep each response to a maximum of 500 words each)
If this section is not completed, we will be unable to consider your application.

	
Responses should include specific examples from your professional experience that demonstrate your skills and approach. Shortlisted applicants may be asked to elaborate on their responses during interview.



	Demonstrated understanding of LGBTIQA+ affirming and HIV-informed practice, including the impacts of minority stress, stigma and intersectionality on the mental health and AOD needs of LGBTIQA+ people and people living with or affected by HIV.
	



	Demonstrated experience in the delivery of evidence-informed counselling and therapeutic interventions within mental health and/or AOD services, including groupwork facilitation.
	



	Demonstrated ability to lead and supervise multidisciplinary teams, including lived and living experience workforces, supporting staff wellbeing, professional development, performance and reflective practice.
	




	Demonstrated high-level skills in providing practice oversight, clinical supervision and secondary consultation, including supporting appropriate risk management, duty of care, escalation and referral where presentations fall outside service scope.
	



	Demonstrated experience establishing, implementing and/or coordinating community-based health services, including managing client pathways, service demand and capacity referral pathways, continuity of care, quality improvement and relevant governance requirements with experience coordinating service access, demand and capacity, referral pathways and continuity of care.
	



	Highly developed communication, collaboration and relationship management skills with demonstrated ability to work effectively with diverse communities, internal teams and external health, mental health, AOD and community service providers.
	






	Application Checklist
Incomplete applications may not be considered.

	Please confirm that you have included the following documents with your application:

	☐ Completed application form 

	☐ Resume outlining previous experience and relevant skills 

	☐ Supporting documents as outlined above 

	☐ I give my consent for QPP to retain my submitted documents for future employment opportunities (Please see Privacy Statement above)

	

	How To Apply

	Please send your application and supporting documents to hr@qpp.org.au

	For more information on the position, please contact: Lisa Wojciechowski via hr@qpp.org.au

	Applications close at midnight Sunday 21st of September 2026

	Interviews are scheduled for Friday 25th of September 2026 and will be confirmed
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