

Position Description – Registered Nurse - Laynhapuy Homelands Aboriginal Corporation 

[image: ]
	PD Number:
021
Revision Date:
02/02/2024


	Position Description

	Position Title:
	Registered Nurse (Midwife)

	Reports To:
	Clinical Manager

	Direct Reports:
	None

	Position Purpose

	Delivery of Primary Health Services in the Laynhapuy Homelands

	Specific Duties

	· Coordinate and deliver care for clients, including those with chronic disease.
· Provide assistance in the event of accidents and incidents, following emergency procedures and protocols.
· Manage an additional portfolio of responsibilities based on service needs and individual skills, qualifications and interests (e.g. child and maternal health, client information systems, aged care and chronic disease).
· Work within CARPA guidelines or formally established protocols or under medical direction.
· Be empathic, compassionate and committed to the self-respect, cultural acceptance and informed decision-making of clients and their community. 
· Develop external relationships that support the organisation’s health goals.
· Contribute to a capacity-building approach that ensures the enhancement of the health and well-being of Yolngu in the Homeland communities.
· Contribute as part of a team to ensure that health services are delivered in a culturally competent, efficient and effective manner supporting the health and well-being needs of Yolngu.
· Undertake general administrative tasks associated with client management and record keeping including using Laynhapuy Health's PIRS to record client data.
· Participate in and provide professional development and mentoring to Community Health Workers and others.
· Contribute to clinical governance.
· Participate in Health Service Team activities including continuous quality improvement activities and accreditation requirements.


	Organisational Duties

	· Ensure that correct processes and systems are in place and followed.
· Follow Work, Health & Safety procedures and Company Policies at all times.
· Maintain a friendly, professional, and approachable attitude towards stakeholders and coworkers.
· Behave ethically and function collaboratively as a member of the multi-disciplinary team.
· Attend meetings as required.
· Develop and maintain good working relationships with colleagues and patients.
· Keep work areas tidy and clean.
· Be familiar with and adhere to all State and Federal Legal Requirements.
· Any other duties as directed by management.




	Key Accountabilities
	Success indicators

	· Increasing community capacity 
	· Evidence of providing professional development and mentoring to Community Health Workers


	· Health Service Delivery 
	· Service delivery targets are met, including a minimum of five days and one overnight camping trip per fortnight in the Homelands.
· Feedback from communities suggests that services are delivered in an empathic, compassionate and culturally appropriate way, allowing informed decision-making of clients and their community

	· Administration
	· All administrative tasks associated with client management and record keeping are carried out efficiently and accurately
· All reporting is done on or before deadlines 





	Critical Skills and Attributes
	Details

	Technical Qualifications / Licenses / Certificates
	· Qualification in Nursing, preferably with Post-Graduate qualifications in a relevant field (Midwifery)
· Current registration with the Australian Health Practitioner Regulation Agency as a Registered Nurse Division 1 and/or Registered Midwife with the Nursing and Midwifery Board of Australia
· Open Manual Driver’s License
· Maintain current BLS (preferably ALS)
· NT Ochre Card / National Police Check Clearance 

	Knowledge and Experience
	· Demonstrated experience in the provision of community-based primary health care.
· Demonstrated competencies in remote accident and emergency procedures and protocols.
· Demonstrated administrative ability and skills (accurate client management and record keeping)
· Demonstrated ability to communicate with and work positively with people from a non-English background, preferably in an Indigenous context.
· Demonstrated ability to work in a team structure and to work independently when required in a remote working environment.

	Computer Skills
	· Proficient with Microsoft Word, Excel and Outlook
· Experience using a client health information system

	Traits
	· Able to travel 4WD or light aircraft 
· A high level of personal fitness due to the physically demanding nature of remote work
· Excellent interpersonal skills and ability to work with a diverse range of stakeholders
· Demonstrated interpersonal skills, including high level written and oral communication skills. 

	A committed and result-driven attitude to work as well as a high ethical and professional standard
	Unquestionable commitment to:
· Confidentiality and professionalism
· Targets and systems
· Achieving Laynha’s objectives and vision
· Contribute to Laynhapuy Homelands commitment to providing a child safe environment. This includes compliance with and support of our Child Safe Policy and related procedures, and Child Safe Code of Conduct



	Agreement

	This Job Description describes the essential functions and qualifications of the position described. It is not an exhaustive statement of all the duties, responsibilities, or qualifications of the job.
Your signature indicates that you have read this Job Description and understand the essential functions of the position, your Key Accountabilities, and the Success Indicators.
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	Date

	

	Supervisor’s Name
	Supervisor’s Signature
	Date





Page 1 of 3
Employee Page Initial 	

image2.jpeg




