[image: ]



Northern Geelong Rental Housing Cooperative
Position Title: Non-Member Director (Independent)
Location: Geelong, Victoria (Hybrid / Remote options available)
Term: 12 months
Remuneration: Voluntary 
Position Purpose
The Non-Member Director brings independent judgment, objective scrutiny, and specialised commercial expertise to the Board. Unlike Member Directors, this role represents no individual tenant interest. The successful candidate ensures the co-operative remains financially viable, legally compliant, and strategically aligned with its mission to provide stable, affordable community housing in accordance with the Co-operatives National Law (Victoria).
Key Responsibilities
1. Strategic Oversight & Growth
· Approve strategy: Formulate, review, and monitor the co-operative’s long-term strategic and business plans.
· Asset management: Oversee the performance, maintenance, and acquisition strategies of the housing portfolio.
· Community alignment: Ensure all growth initiatives align with the core values of tenant-led, democratic housing. 
2. Financial Governance & Risk Management
· Financial scrutiny: Review and approve annual budgets, capital expenditure, and audited financial statements.
· Solvency: Monitor cash flow and financial ratios to protect the long-term solvency of the co-operative.
· Risk mitigation: Identify, monitor, and mitigate operational, legal, financial, and psychological health and safety risks.
3. Legal Compliance & Governance
· Statutory compliance: Ensure strict compliance with the Co-operatives National Law (Victoria), Occupational Health and Safety Act 2004 (Vic), and Housing Registrar requirements.
· Code of Conduct: Model exemplary governance, maintaining absolute confidentiality and declaring any conflicts of interest.
· Grievance handling: Actively participate in the co-op's formal dispute resolution and grievance procedures when required. 
4. Board Performance & Culture
· Constructive debate: Engage in respectful, independent, and robust boardroom discussion.
· Safe environment: Maintain a psychological safety standard in the boardroom, free from bullying or harassment.
· Committee service: Serve on or chair sub-committees (e.g., Finance & Audit, Risk, Governance) as required.
Key Selection Criteria (Skills & Experience)
· Core Professional Expertise: Proven experience in at least one key domain: Social Housing/Property Management, Corporate Law, Community Governance, or Financial Management.
· Governance Literacy: Prior experience or aspirations to have experience serving on a board, with a clear understanding of director duties, liabilities, and the distinction between governance and operations. 
· Values Alignment: A demonstrable commitment to social justice, affordable housing, and the international principles of co-operation.
· Communication & Ethics: Exceptional interpersonal skills, emotional intelligence, and a track record of upholding high ethical and behavioural standards.
· Geelong/Regional Knowledge (Desirable): Understanding of the local Geelong housing market, community needs, or local government networks.
Time Commitment & Expectations
· Meetings: Attend 10 scheduled Board meetings per calendar year, typically held on Tuesday morning (once per month), plus an Annual General Meeting usually held in October of an evening. Meetings can be held online.
· Preparation: Review all board papers, financial reports, and agendas thoroughly prior to each meeting.
· Professional Development: Participate in mandatory director induction programs and annual board performance evaluations, including Cultural Awareness and Gender Equity training.
Process for Recruitment
· Please submit your Expression of Interest along with your resume to manager@ngrhc.org.au, which will be sent to Board review. 
· The Committee of Management will review and consider all applications and announce all new appointments at the Annual General Meeting to be held in October 2026.
· The new member will complete and submit relevant paperwork including a National Criminal Check and be invited to attend meetings.
Please contact the Manager at manager@ngrhc.org.au or on 0477 009 607 for questions about this role.
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