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Chief Executive Officer: Victorian National Parks Association
Document status: 		Approved by Council on 28 May 2026
Position title: 			Chief Executive Officer
Reports to: 			VNPA Board, through the Chair
Location: 			Melbourne-based, with hybrid working arrangements
Hours:			Fulltime
Employment basis: 		Permanent contract, outside the VNPA EBA
Remuneration: 		$160,000 base salary plus superannuation, commensurate with the candidate’s skills and experience
Current staff: 			14 FTE



1. About the Victorian National Parks Association
The Victorian National Parks Association is an independent, membership-based charity that has helped protect Victoria’s national parks, protected areas, special places and wildlife for more than 70 years. VNPA advocates for evidence-based policy, connects people with nature, and works with members, volunteers, First Nations, community partners, scientists, government and supporters to secure lasting outcomes for nature.


2. Position purpose
The Chief Executive Officer provides strategic, organisational and public leadership for VNPA, reporting to the Board and leading strategy, people, campaigns, advocacy, stakeholder relationships, revenue growth, financial sustainability and operations. The CEO will guide VNPA’s next phase by refreshing strategy, diversifying income, strengthening organisational capacity, community learning and engagement and continuing effective advocacy for nature protection across Victoria. The role requires environmental campaign credibility, sound public policy judgement, and the ability to work constructively with government while maintaining VNPA’s independence, authority, and member-based legacy.


3. Reporting and governance relationship
The CEO reports to the VNPA Board through the Chair.
The Board is responsible for governance, including approving strategy, policy settings, annual operational plans, financial budgets, the appointment of the CEO, remuneration, performance measures, and removal, where required. The Board is supported by its committees, which provide advice and recommendations for the Board's deliberations.
The CEO is responsible for implementing Board-approved strategy, annual operational plans and financial budgets, advising the Board on organisational performance, and ensuring appropriate management systems, controls and reporting are in place.







4. Key accountabilities
4.1 Conservation advocacy, lobbying, campaigns and public influence

· Lead VNPA’s public advocacy, lobbying, policy and campaign strategy, ensuring it is aligned with Board-approved priorities, VNPA’s conservation purpose, and its role as an independent, evidence-informed conservation voice.
· Oversee policy positions, submissions, campaign narratives, media messaging and public advocacy that influence government decision-making, legislation, community action and public understanding of nature conservation.
4.2 Revenue growth, fundraising and financial sustainability
· Oversee VNPA’s financial sustainability and income diversification, strengthening revenue pathways across membership, supporters, donors, bequests, philanthropy, grants and partnerships while ensuring alignment with VNPA’s purpose, independence and strategic priorities.
· Maintain sound financial planning, governance and stewardship, including budgets, forecasts, Board reporting, controls, delegations, procurement and advice on financial risks, trade-offs and investment requirements.
4.3 Stakeholder, member and sector leadership
· Build and maintain trusted relationships with NPAC, VNPA members, supporters, volunteers, donors, First Nations organisations, conservation partners, scientists, community groups, public agencies, funders and sector bodies.
· Strengthen VNPA’s profile, credibility and sector leadership across Victoria while supporting constructive partnerships and alliances that do not compromise VNPA’s independence, purpose or advocacy integrity.
4.4 Organisational leadership and people
· Create a constructive, accountable and values-aligned organisational culture, modelling integrity, courage, care, discipline and respect while promoting clear roles, priorities, performance expectations, internal communication and realistic attention to capacity in a lean, campaign-focused organisation.
· Support an effective, safe and engaged staff and volunteer environment, including supervision, professional development, wellbeing, psychosocial safety, retention, HR systems, employment practices, committee support and volunteer recognition.
4.5 Governance, compliance and risk
· Ensure VNPA meets its legal, regulatory, governance and compliance obligations, including employment, charity, fundraising, privacy, financial reporting, advocacy, lobbying, public communications, insurance, workplace safety and data governance requirements.
· Maintain effective risk, reporting and Board support systems, including risk management, policies, delegations, procedures, internal controls, Board papers, management reports, decision recommendations, records, agreed actions and timely escalation of material issues.




5. Required experience, capabilities and attributes
5.1 Essential experience and capabilities The successful candidate will bring:
1. Senior leadership experience in a relevant mission-driven context, such as environmental, conservation, advocacy, public-policy, member-based, philanthropic, public-sector or not-for-profit organisations.
2. Demonstrated knowledge in Victorian environmental or conservation policy, including public land management, biodiversity, planning, national parks, marine protection, forestry transition, fire and ecological management, invasive species or related issues.
3. Credibility as a public representative and conservation leader, with excellent communication skills, the ability to translate complex environmental, policy and scientific issues for different audiences, resilience under pressure, high integrity, independence and a demonstrated commitment to nature conservation and VNPA’s purpose.
4. Demonstrated organisational, financial, people and partnership leadership, including budget discipline, income diversification, fundraising, stakeholder coalitions, and safe, respectful and inclusive team cultures.
5. Experience working with Boards, Councils or governance bodies, with sound understanding of governance, compliance, risk management, accountability and decision-making in a not-for-profit or charity context.


5.2 Desirable experience
The following will be advantageous:
1. Established networks across relevant Victorian sectors, including conservation, public-sector, political, philanthropic, scientific and community networks.
2. Experience leading or working within a member-based organisation, including supporter mobilisation, campaign evaluation or digital advocacy.
3. Experience working respectfully with First Nations, including cultural heritage or caring for Country.
4. Experience in organisational growth, renewal or transition, including philanthropy, major donor engagement or strategic repositioning. Having an established philanthropic network will be well-regarded.


6. Personal attributes
The CEO will be expected to be:
1. Principled, independent and high integrity, with a deep commitment to protecting Victoria’s natural places, wildlife and ecological systems, and respect for evidence, science, community knowledge and First Nations perspectives.
2. Politically astute, credible and relationship-oriented, able to work effectively with campaigners, members, public-sector decision-makers, donors, conservation partners and community advocates without being partisan.
3. Calm, resilient and disciplined under pressure, with the judgement to operate in contested environments, collaborate well, make decisions when required, and support safe, inclusive and respectful ways of working.


7. Employment conditions
1. Employment basis: Full-time permanent contract, outside the VNPA EBA
2. Remuneration: $160,000 base salary plus superannuation commensurate with the candidate’s skills and experience
3. Location: Melbourne-based, with hybrid working arrangements.
4. Travel: Victoria travel is expected; occasional interstate travel might be required.
5. Out-of-hours commitments: some evening and weekend commitments will be required for Board and committee meetings, stakeholder engagement, public events, member activities and campaign needs.
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