	
	
	



DEPUTY commissioner 
family responsibilities commission 

	Role:
	Deputy Commissioner, Family Responsibilities Commission

	Job duration:
	Appointment from 1 October 2026 – 30 June 2029 

	Location:
	Cairns

	Service Area:
	Far North Queensland Region with travel to Aurukun, Coen, Doomadgee, Hope Vale and Mossman Gorge

	Closing date:
	Sunday, 16 August 2026

	JAR:
	QLD/696266/26

	Salary:
	Under section 16 of the Family Responsibilities Commission Act 2008, the Deputy Commissioner is paid remuneration and allowances decided by the Governor in Council.

	Contact:
	Wil Ivinson 
Chief Human Resources Officer 
Department of Women, Aboriginal and Torres Strait Islander Partnerships and Multiculturalism
0481 054 448

	Additional requirements:
	· That the person is a lawyer of at least 5 years standing. 
· Experience in mediation or alternative dispute resolution
· Ability to travel to specified communities and preside at FRC conferences in communities where the FRC operates when required or at the request of Local Commissioners or the Queensland Government.
· Attendances at Family Responsibilities Board meetings (at least every six months), and travel and attendance to other meetings as required.
· A part time appointment may be considered by negotiation.  

Aboriginal and Torres Strait Islander applicants are strongly encouraged to apply.


	Working relationships 
	Reports to the FRC Commissioner





Family Responsibilties Commission 
[bookmark: _Hlk219714336]The Family Responsibilities Commission (FRC) is established under the Family Responsibilities Commission Act 2008 (the FRC Act), which is to be administered under the principle that the wellbeing and best interests of a child are paramount (Section 5(1)). The FRC operates in the welfare reform community areas of Aurukun, Coen, Doomadgee, Hope Vale and Mossman Gorge.
The FRC must at all times act independently, impartially and fairly, having regard to the purpose of the FRC Act. The FRC Act may be viewed and downloaded from: https://www.legislation.qld.gov.au
The FRC supports the restoration of socially responsible standards of behaviour and local authority and helps people in the five welfare reform community areas to resume primary responsibility for the wellbeing of their community and the individuals and families of the community. To achieve this objective, the FRC holds conferences about agency notices received in relation to child safety, student enrolment and attendance, court convictions, including the Childrens Court, domestic and family violence and housing tenancy breaches. 
The FRC deals with the matters in relation to the notices in a way that encourages community members to engage in socially responsible standards of behaviour and which promotes the interests, rights and wellbeing of children and other vulnerable persons living in the community area. 
The FRC makes appropriate service referrals and decisions about income management where appropriate. 
The primary functions of the FRC are set out in section 10 of the FRC Act and include:
· to hold conferences and make decisions about agency notices in relation to community members;
· to deal with a person’s noncompliance with a compulsory case plan; and
· to hear applications to the FRC to amend or end a family responsibilities agreement or family responsibilities order.
[bookmark: _Hlk219454920]The FRC is a statutory body under the Financial Accountability Act 2009 and the Statutory Bodies Financial Arrangements Act 1982.
FRC composition
The FRC comprises: 
· a Commissioner; 
· a Deputy Commissioner, if appointed; and
· 31 local part-time Local Commissioners who are representatives from each of the five communities in which the FRC operates (welfare reform communities). 
The FRC is supported by a small team of public servants, including the Registrar, to enable it to perform its functions. Please refer to the FRC’s website for further information: www.frcq.org.au. 
FRC Governance
The Family Responsibilities Board provides governance oversight of the FRC and consists of three persons: a person nominated by the Minister for Aboriginal and Torres Strait Islander Partnerships, a person nominated by the Commonwealth Government and a person nominated by Cape York Institute. The Board meets at least once every six months.
[bookmark: sec.30-ssec.1-def.SBFA]Key responsibilities of this role
As outlined in section 5 (1) of the FRC Act the Commissioner is to administer the FRC Act under the principle that the wellbeing and best interests of a child are paramount. The Deputy Commissioner is to assist the Commissioner to do this so that functions of the FRC are performed in a way that is measurable and transparent to ensure the wellbeing and interests of the child remain paramount and this is to be evident in all strategic planning, reporting and operations of the FRC.

The Deputy Commissioner supports delivery of the Commissioner’s functions (as outlined in section 22 of the FRC Act). 
Under section 22 of the FRC Act, the functions of the FRC Commissioner include:
· to ensure the efficient and quick discharge of the FRC’s business;
· to ensure the Local Commissioners and the staff of the registry receive regular and appropriate training;
· to prepare the annual report;
· to make FRC guidelines; and
· to carry out the activities the Commissioner reasonably considers necessary to achieve the objects of the FRC Act.

Under section 24 of the FRC Act, the Commissioner may delegate the commissioner’s functions to the Deputy Commissioner.
Under section 25 of the FRC Act, the Deputy Commissioner, as nominated by the Minister, can act as the Commissioner if the Commissioner is not available to perform the Commissioner’s functions or if there is a vacancy in the office of the Commissioner. 
Eligibility for appointment
Essential
Section 17 of the Act requires that the Deputy Commissioner must be a lawyer of at least five years standing and have an appropriate understanding of the history and culture of Aboriginal people and Torres Strait Islanders. 
Furthermore, the Deputy Commissioner must be a person with appropriate experience in mediation or alternative dispute resolution or other knowledge or experience making him/her appropriate to be the Deputy Commissioner. 
All applicants are required to provide a copy of admission certificate of Statement of Admission Date.

Desirable 
Proven leadership experience overseeing or collaborating with child safety or youth justice systems or justice systems, with a demonstrated ability to drive strategic initiatives that improve outcomes for children, young people, and families.
Proven ability to support the development and implementation of key performance indicators to ensure the functions and responsibilities of an organisation are undertaken with the wellbeing and interests of the child remaining paramount.
Comprehensive ability to influence and engage with systems that strengthen families and ensure child safety and prevention of proximate causes of harm, coupled with the strategic vision and leadership skills to implement organisation-wide policies, programs, and partnerships that deliver measurable impact.

Disqualifications
Section 19 of the Act sets out the disqualifications from being the Deputy Commissioner. 
[bookmark: _Hlk219718024]Pursuant to section 19 of the Act persons seeking engagement with the Commission are required to consent to the Minister requesting a report about the person’s criminal history and domestic violence history under section 27 of the Act and a notice about the person’s child protection history under section 28 of the Act.
To assist with the assessment of applications, the applicant must complete and sign these forms as part of the application for this position:
· Form A - Appointment to government body: Personal particulars form.
· Form B - Consent to Suitability Checks and Proof of Identity Checks. 
How to apply
For a confidential discussion, please contact Wil Ivinson, Chief HR Officer, on 0481 054 448. Applications can be lodged through Smartjobs - https://smartjobs.qld.gov.au/jobs/QLD-696266-26 
To apply, please include the following documents 
· A covering statement detailing how your experience, skills and abilities relate to the requirements of the role 
· Your current resume 
· A copy of your admission certificate or Statement of admission date
· Form A – Appointment to government body: Personal particulars form 
· Form B – Consent to Suitability Checks and Proof of Identity Checks 
· Form C – Statutory appointments and Public Sector Employment 
· Form D – Diversity Data Collection Form 
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