Womens Safety Services of Central Australia

qusc A Our Vision: Greater Safety, Respect and Dignity for all Women and their Children in Central Australia

People of Aboriginal and Torres Strait Islander descent are encouraged to apply.

Position: Community Development and Training Worker (CDT)
Reports to: Manager: Community Development and Training
Base Salary: Level 5.1 — 5.3: SCHADS Award

$105,577 - $110,359 per annum (pro-rata and negotiable based on experience)
Salary packaging benefits and 12% superannuation (in addition to base salary)
6 weeks Annual Leave

Employment Details: Fixed Term (3 years), Part Time (up to 4 days per week).

Location: Alice Springs

Due to the nature and requirements of this role, applicants are required to be female.

Our Vision:
Our vision is that all women and children live safely, with respect and dignity, free from violence, in their chosen
communities.

Our Mission:

To prevent and respond to gendered violence in Central Australia. We are committed to driving systemic change
through strong advocacy and collaborative partnerships, working within the communities we serve.

What We Do:

Women'’s Safety Services of Central Australia (WoSSCA) provides safe and supportive specialist Domestic, Family
and Sexual Violence Services to enhance the safety and wellbeing of Women and Children. Women and children
are central to our work and we strengthen, empower and resource women and their children to make decisions
that enable safety and respect their culture and world view.

We are a not-for-profit, non-government organisation that operates on a feminist framework and through
partnerships and advocacy we are committed to assisting and enabling women and children experiencing domestic
and family violence.

Wo0SSCA provides several services which include 24-hour Crisis Accommodation, Outreach, Court Support, Men'’s
Behaviour Change Partner Contact, Co-responder and Community Development and Training.

We are committed to organisational sustainability by investing in our people, building our workforce and
embedding a strong and inclusive workplace culture.




Your Role:

The Community Development and Training Worker (CDT) will contribute to the coordination of Community
Development and Training activities within WoSSCA and the broader Central Australian community.

This position will engage with WoSSCA management and staff as well as key organisations to develop strategies
that drive family violence prevention in Central Australia.

CDT will provide secretariat functions to the Central Australian Family Violence and Sexual Assault Network
(CAFVSAN). This position will be based in Alice Springs and provide services in Central Australia and selected remote
communities.

This position will work in accordance with the philosophy, mission, values and policies of Women’s Safety
Services of Central Australia.

Your Responsibilities:

= Develop positive relationships, be part of a culture of collaboration and inquiry and be proactive in support
of the WoSSCA values.

= Contribute to the local face-to-face presence of WoSSCA to assist in identifying community needs as they
relate to domestic and family violence.

= Under supervision, conduct community development and engagement activities including coordination of
key events. This includes management of primary prevention projects.

= Plan, promote, facilitate and evaluate training relating to Domestic and Family Violence in conjunction with
the CDT Manager. This includes the development of resources for training packages.

= Provide secretariat function (including scheduling meetings, minute taking and distribution, maintaining
stakeholder list and coordinating written submissions on behalf) to Central Australian Family Violence and
Sexual Assault network (CAFVSAN).

= Apply for grants and funding relevant to Community Development and Training within Central Australia,
with oversight from the CDT Manager and WoSSCA CEO.

=  Work collaboratively with government agencies, other NGO services and the community in delivering key
messages regarding domestic, family and sexual violence.

= Maintain accurate and thorough written records in relation to community development and training
activities.

= Contribute to the evaluation of community development activities and training packages and any resulting
amendments.

= Adhere to all WoSSCA policy and procedures including WHS processes and participate in professional
development activities and training.

= Travel to remote NT communities for the purpose of community development or training activities.

= Perform other reasonable duties as directed by the CDT Manager or CEO.



Your Skills, Experience and Qualifications (Selection Criteria):

1.

10.
11.
12.

Qualifications in Social Work, Human Services, Community Development, or related field and/or
experience in Community Development, especially in domestic and family violence.

Demonstrated experience in developing, facilitating and evaluating effective training packages relevant
to our core work.

Demonstrated understanding of theories and practice in areas of Gendered Violence, Strength Based
approaches and Trauma Informed practice as well as knowledge (or the demonstrated ability to acquire
knowledge) of contemporary F&DV violence issues and related legislation, regulations, and policy
frameworks within the Northern Territory and Australia.

Ability to facilitate group training and education workshops, monitoring participant engagement and group
dynamics to maintain an inclusive, productive learning environment.

Demonstrated high level of verbal and written communication skills. Including preparation of formal
reports; funding applications; strategic and operational policies and procedures and written material for
training, websites and social media.

Experience of working cross-culturally, with an understanding of cultural safety and its application in
service delivery and knowledge of issues relevant to Aboriginal people of Central Australia.

Excellent level of computer literacy and applications relevant to the development of training resources.

Demonstrated high level of organisational and administration skills. Including ability to work
under pressure, prioritise and effectively manage projects and complex working environment.

High level of interpersonal skills including positive communication, conflict resolution and ability to
work collaboratively and network across all levels within WoSSCA and external stakeholders.

Experience in advocacy and inter-service liaison and a broad knowledge of local services and resources.
Ability to travel to remote NT communities within the Central Australia region.

Ability to adhere to all WoSSCA policy and procedures as well as working in accordance with the ethics,
mission and vision of the organisation.

Our Employment Conditions:

o Must be an Australian Citizen or have unlimited work rights within Australia.

« A National Police Criminal History check (less than 3 months old) with acceptable outcome.

« Northern Territory Working with Children Clearance (Ochre Card).

o Current NT Driver’s Licence.

o Current First Aid Certificate or willingness to obtain one.

« This position will work under the policies and procedures of WoSSCA and in accordance with ethics, mission
statement and vision of the organisation as the employer. It will also meet the relevant policy and legislative
requirements of the funding body and the government.

o Wo0SSCA programs are largely funded through government grants, and a close relationship exists between the
organisation and relevant government departments. Therefore, an appreciation and understanding of relevant
government policies, initiatives and their applications is necessary to the success of the organisation.

Authorised by: Date: August 2026

Larissa Ellis
Chief Executive Officer
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