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The Wildlife and Small Institutions Animal Ethics Committee (WSIAEC), part of Agriculture Victoria within the Department of Energy, Environment and Climate Action (DEECA), provides eligible institutions across Victoria with access to an animal ethics committee. The WSIAEC reviews and approves protocols to ensure the ethical use of animals in research and teaching activities.
DEECA is currently seeking expressions of interest for new members to join the WSIAEC in Category B (research scientists) and Category C (animal welfare representatives). This is a valuable opportunity to contribute to the responsible and ethical oversight of animal use in science and education.
Background
The Australian code for the care and use of animals for scientific purposes
The Australian Code for the Care and Use of Animals for Scientific Purposes (8th Edition 2013, the Code) is a foundational document that ensures the ethical, humane, and responsible treatment of animals in research and teaching across Australia. It sets clear standards and expectations for investigators, institutions, animal ethics committees, and carers, promoting integrity and compassion in all scientific activities involving animals.
Legally adopted in every Australian state and territory, the Code carries national authority and is endorsed by key bodies including the National Health and Medical Research Council (NHMRC), Australian Research Council, CSIRO, and Universities Australia. WSIAEC follows the Australian Code's guidelines for project approval and decision-making.
The Prevention of Cruelty to Animals Act 1986
The Prevention of Cruelty to Animals Act 1986 (POCTA) is Victoria's primary legislation on animal welfare. It aims to prevent cruelty, promote the humane treatment of animals, and raise community awareness about animal protection. POCTA sets out the legal requirements for activities involving animals, including their use in research and teaching, and applies to all vertebrates (except humans), certain crustaceans, and some cephalopods.
Animal Ethics Committees 
Animal Ethics Committees (AECs) play a critical role in ensuring the ethical, humane, and responsible use of animals in scientific and teaching activities in Victoria. They are responsible for ensuring that all approved activities comply with the Code and POCTA and must rigorously assess whether the potential impacts on animal welfare are justified by the anticipated benefits to humans, animals, or the environment. AECs also ensure that animals are treated ethically before, during, and after their use.
Beyond initial project approval, AECs are responsible for monitoring animal welfare throughout the life of a project. This oversight is essential to maintaining public trust in research and education, and to ensuring that institutions meet both legal obligations and community expectations.
Further information on AECs can be found on the Animal Welfare Victoria website: https://agriculture.vic.gov.au/livestock-and-animals/animal-welfare-victoria/animals-used-in-research-and-teaching/animal-ethics-committees.
The Wildlife and Small Institutions Animal Ethics Committee (WSIAEC)
The Wildlife and Small Institutions Animal Ethics Committee (WSIAEC) is hosted by DEECA as part of Agriculture Victoria, providing a vital service to small institutions and organisations that are unable to maintain their own animal ethics committee. By offering access to ethical review and oversight, the WSIAEC supports responsible animal use in research and teaching across Victoria.
The WSIAEC's core principles, as outlined in the Australian Code, include respecting animals by justifying their use, ensuring their well-being, minimising harm, maintaining scientific integrity, and applying the 3Rs (Replacement, Reduction, and Refinement). These principles guide the committee in reviewing applications and reports related to animal care and use in research.
Currently, the WSIAEC serves around 200 clients statewide, overseeing more than 100 projects annually. Its diverse client base includes, among others, environmental consultancies, not-for-profit wildlife conservation groups, wildlife volunteer organisations, veterinary clinics, and educational institutions such as TAFEs. 
See the WSIAEC website for information on how institutions can get access to its services: https://agriculture.vic.gov.au/livestock-and-animals/animal-welfare-victoria/animals-used-in-research-and-teaching/animal-ethics-committees/wildlife-and-small-institutions-animal-ethics-committee.
Composition
The WSIAEC is composed of a chairperson and up to fourteen other members, all of whom are appointed by the Chief Executive of Agriculture Victoria, ensuring a balance of expertise across four categories (veterinarians - A, scientists - B, animal advocates - C, and wider community - D), consistent with the Australian Code. WSIAEC membership term of office is 3 years. A member may be reappointed for an additional 3-year term at the discretion of the Chief Executive.
Meetings
The WSIAEC meets monthly. Meetings are mostly online, with some meetings scheduled at Agriculture Victoria offices, either in Attwood or Melbourne CBD. Meetings last between 4 and 6 hours.
Remuneration
Members may be eligible to receive a sitting fee to participate in WSIAEC. Eligibility is determined in accordance with the guidelines from the Victorian government (www.vic.gov.au/guidelines-appointment-remuneration).
WSIAEC is benchmarked as a Group C, Band 2 (a) organisation, consistent with the same guidelines. The sitting fees are determined by the Chief Executive and are currently $400 per sitting day for a member of any category.  Additionally, there is a fee for Committee Executive considerations, which may occur between meetings. The fee for 20 Committee Executive reviews is equivalent to one sitting fee. 
Personal costs (for example, travel and accommodation) for in-person meetings may also be reimbursed in compliance with DEECA’s travel and personal expenses policy.
Roles available
Two Category B and two Category C member positions
The primary responsibility of members is to ensure that the use of animals for scientific purposes is ethically justified, provides for their welfare and incorporates the principles of Replacement, Reduction and Refinement based on collective experience and knowledge.
Members are responsible for deciding whether, in their judgment, a project application is ethically acceptable and meets the requirements of the Australian Code and POCTA. 
To fulfil this responsibility, members are required to:
Have a working knowledge of POCTA and associated Regulations, the Australian Code and other policies and guidelines relevant to the business of the WSIAEC.
Provide opinions on the ethical acceptability of applications and other matters under consideration by the WSIAEC.
Invest sufficient time before meetings to be able to understand matters under consideration by WSIAEC and to participate in decisions relating to those matters.
Participate in and equitably share the workload of WSIAEC where possible while adhering to confidentiality provisions.
Sharing information and knowledge with other members, including any conflicts of interest.
Committing to the consensus decision of WSIAEC, regardless of whether the final decision was to their liking.
Complying with the WSIAEC Terms of Reference
Selection Criteria
Key selection criteria
Applicants are required to have knowledge and expertise in one of the following areas: 
Category B member
Requires substantial and recent experience in the use of animals for scientific purposes, relevant to the institution and the business of the WSIAEC.
A higher degree in research with animal use experience. 
Category C member
Should demonstrate a commitment to and established experience in furthering animal welfare.
Cannot be employed by or associated with the Department of Energy, Environment and Climate Action, nor currently involved in the care and use of animals for scientific purposes.
Veterinarians with animal welfare interests and experience are suitable. Active membership or endorsement by an animal welfare organisation is favourable, though not representing one.
Should be viewed by the wider community as bringing an independent perspective to the AEC and not qualify for any other category.
Additional Selection Considerations
Other skills and experience that will be taken into consideration include: 
working knowledge with POCTA and associated Regulations, the Australian Code and other policies and guidelines relevant to the business of the WSIAEC,
experience in or knowledge of wildlife and wildlife practices,
experience in or knowledge of livestock and livestock practices,
provide specialised advice,
demonstrated communication skills,
interpersonal skills,
integrity and honesty,
ability to use information technology.
Qualifications
Category B members must hold a higher degree as described above.  
There are no required qualifications for Category C members.
The Victorian Government’s commitment to diverse representation
The Victorian Government is committed to ensuring that government boards and committees reflect the rich diversity of the Victorian community.
Applications are encouraged from people of all ages, Aboriginal people, people with disabilities, people from culturally and linguistically diverse backgrounds and from lesbian, gay, bisexual, trans, gender diverse, intersex, and queer people, and those aged 25 years old or less.
You do not have to disclose any personal information if you do not want to, but it can help us understand how we can support you through the recruitment process and beyond.
If you identify as any of the above, we welcome the opportunity to contact you and discuss how we can support you through the recruitment process.
Sharing this information will help you access support should you need it and will also help us to better understand the impact of our work.
The Recruitment Process
How to apply
Should you wish to be considered as a member of WSIAEC, please submit the following:
Completed the expression of interest form, and
Curriculum vitae (CV)
Expressions of interest are to be submitted online by visiting Join a Public Board (https://www.boards.vic.gov.au/) and searching for ‘Wildlife and Small Institutions Animal Ethics Committee’. All documents are to be attached as MS Word or PDF documents.
Expressions of interest will open on Friday 24 Jul 2026 and will close by midnight on Sunday 9 Aug 2026.
Curriculum Vitae
Applicants must provide a short CV that includes the following information:
current employment and your relevant employment history, including information about your roles and responsibilities in each role
qualifications and experience
current and past memberships to any Commonwealth and Victorian government bodies and non-government bodies (i.e., boards, committees, councils, community groups).
Referees
The details of two referees will be asked during the selection process.
Shortlisting and interviews
Shortlisted applicants may be invited for an interview. Reasonable adjustments may be considered for people with a disability. If you need assistance to fully participate in the application or interview process, please let us know.
Probity Checks required
Shortlisted candidates will undergo the following probity checks and will be required to complete the associated documents: 
a National Police History check,
declaration of Private Interests form,
personal information and privacy consent form,
Fit2work National Police Checking Service Application/Consent form,
Australian Securities and Investment Commission (ASIC) and Australian Financial Security Authority (AFSA) checks.
Induction
DEECA will provide a tailored induction for new members, including Victorian public board governance and integrity and mandatory AEC training consisting of POCTA Regulations.
Where to get help
For further information or a confidential discussion about this opportunity, please contact Mr Nathan Potter, Manager Governance Support and Coordination, Agriculture Victoria, Department of Energy, Environment and Climate Action via 0482 690 832 or wsi.aec@agriculture.vic.gov.au.
All recruitment materials are available in an accessible Word format. If you would like help understanding the recruitment materials or would like to receive them in another format, please use the National Relay Service 133 677 if required, or email the WSIAEC Secretariat at wsi.aec@agriculture.vic.gov.au.
2

2

image1.png
ORIA Energy,

State Enwropment |
Government and Climate Action




image2.svg
                                                           


image3.jpeg




image4.png




image5.svg
  
.MsftOfcThm_Text2_Fill_v2 {
 fill:#201547; 
}

 


image6.png




image7.png
/ 2
4 ANC




image8.png




image9.png




image10.png




image11.png




image12.png




