


Position Description
Right Way Science Lead

1. Position Details
	Job title 
	Right Way Science Lead 

	Position Number
	502

	Reports to 
	Chief Executive Officer

	Employment status 
	Fixed term for 12 months. Full-time with flexibility to consider part-time arrangements for the right candidate.

	Ordinary hours 
	Up to 38 hours per week pro rata for the agreed FTE. The hours and work pattern will be negotiated with the successful application. Some additional hours, travel and community or stakeholder meetings outside standard business hours may be required. 

	Location 
	Negotiable within southern Australia, with regular online engagement and periodic travel across member jurisdictions and partner locations. 

	Salary 
	$105,570.40 - $110,350.76 (full-time equivalent) with salary paid pro rata according to the agreed FTE

	Direct reports 
	No current direct reports  

	Date reviewed 
	May 2026 



2. Organisational context
The Southern Australian Aboriginal Land and Sea Management Alliance Limited (SAALSMA) is a southern Australian Aboriginal-led alliance that brings together Aboriginal organisations working in land, sea and sky Country management across southern Australia. SAALSMA exists to strengthen connection, coordination and collective action for Country.
SAALSMA is founded on the understanding that Country is a living, interconnected system of lands, waters, skies, species, culture, knowledge and relationships and that no one Nation or organisation can carry the responsibility of caring for Country alone. SAALSMA works to strengthen a collective voice and shared responsibility to Country and each other, so that Country and culture can thrive.
SAALSMA supports Aboriginal organisations to share knowledge, strengthen capability, build partnerships and advance common priorities. SAALSMA works across boundaries between Nations, organisations, jurisdictions and systems to ensure Aboriginal-led priorities are recognised and reflected in policy, investment and decision-making.
SAALSMA’s work is guided by the values of Cultural Authority, Connection, Integrity and Self-determination and is anchored in respect for the sovereignty and cultural governance of Aboriginal Nations. Members determine their own priorities and lead work on Country, while SAALSMA creates the conditions for stronger collaboration, coordinated action and lasting outcomes for land, sea and sky Country.
Through its strategic focus areas, SAALSMA works to:
· Strengthen cultural governance and protect knowledge
· Build the organisational capacity and self-strengthening of member organisations and the Alliance
· Foster connection, collaboration and knowledge exchange across southern Aboriginal Nations
· Support Aboriginal-led stewardship of land, sea and sky Country through cultural knowledge, partnerships and investment
· Enable culturally aligned economic pathways that support care for Country and the long-term wellbeing of communities

3. Position purpose
The Right Way Science Lead is a senior technical role within SAALSMA providing ecological expertise to support the co-design of Aboriginal-led methodologies for nature markets, monitoring programs, and biocultural landscape and species focused planning and initiatives. The position contributes technical authority and analysis to ensure methodologies and approaches are robust, fit for purpose and anchored in Aboriginal priorities, while supporting Indigenous Data Sovereignty and Aboriginal-led governance processes. 
Working closely with the Chief Executive Officer, the Right Way Science Lead collaborates with SAALSMA staff, Aboriginal organisations, research institutions and delivery partners to develop and review approaches, manage ecological projects, and prepare high-quality technical reports, guidelines, briefing papers and proposals. 

4. Role context, scope and complexity
The Right Way Science Lead operates within a complex organisational and cultural environment, contributing specialist ecological expertise to Aboriginal-led initiatives spanning nature markets, monitoring and landscapes and species focused planning and initiatives across land and sea management. The role functions within SAALSMA’s Aboriginal-governed alliance structure, where priorities, decision-making and knowledge ownership are determined by its members. The position works alongside other program and engagement roles, contributing technical authority. 
The scope of the role involves managing complex technical work across multiple projects, stakeholders and knowledge systems, requiring a high degree of independent judgement and professional accountability. The Right Way Science Lead must balance scientific rigour with Aboriginal priorities, Indigenous Data Sovereignty requirements and organisational objectives, often navigating ambiguity and competing expectations. Outputs include the development of conceptual frameworks, methodologies, data governance arrangements and technical reports that influence long-term outcomes for Country. The complexity of the role is increased by the need to collaborate across disciplines and institutions, manage timelines and deliverables, and ensure ecological advice is fit for purpose within an Aboriginal-led governance framework.

5. Key expectations 
Aboriginal-led co-design and cultural capability
· Apply specialised knowledge and professional judgement to contribute to Aboriginal-led co-design of methodologies, frameworks and plans
· Uphold agreed governance arrangements by ensuring that ecological inputs align with Aboriginal-determined priorities, protocols and decision-making processes
· Demonstrate advanced cultural capability by working respectfully and effectively and aligned with Aboriginal-determined decision-making environments
· Develop, manage and support policies, agreements and systems that uphold Indigenous Data Sovereignty principles

Ecological and specialist technical expertise
· Provide advanced ecological expertise to design, review, and adapt methodologies, frameworks and plans that are scientifically robust and fit-for-purpose
· Analyse complex ecological information and exercise independent judgement in identifying risks, limitations and opportunities within the proposed methodologies
· Provide authoritative technical advice to support evidence-based decision-making and Aboriginal-led outcomes

Technical reporting and communication
· Produce complex technical reports, frameworks and outputs requiring interpretation, analysis and synthesis of ecological information
· Translate technical findings into clear, evidence-based advice suitable for Aboriginal partners, senior staff and external stakeholders
· Maintain accountability for the integrity, quality and appropriateness of all technical documentation and reporting

Project delivery, planning and accountability
· Plan and manage projects and tasks, including timelines, milestones and deliverables, requiring prioritisation and judgement across competing demands
· Monitor progress against agreed objectives and manage risks relating to scope, quality and timing, escalating issues as required
· Work with a high degree of independence and accountability, while keeping the Executive Officer informed of progress, emerging issues and matters requiring escalation or decision
Professional relationships and collaboration
· Build and maintain effective professional relationships with scientists, researchers and technical experts, and partner organisations to strengthen methodological quality and credibility
· Contribute specialist expertise within multidisciplinary teams, influencing outcomes through professional authority rather than formal supervision
· Represent the organisation in technical discussions, drawing on recognised expertise and sound professional judgement

Team contribution and organisational responsibilities
· Actively participate as a member of the SAALSMA team, contributing to operational planning, program review, continuous improvement, and a culturally safe work environment for all staff
· Comply with all organisational policies, procedures and codes of conduct and support their effective implementation
· Contribute to the development of proposals, reports, briefs and communication materials as required, and undertake other reasonable duties as directed from time to time.

6. Decision-making, autonomy and accountability
The Right Way Science Lead operates with a high degree of professional autonomy and exercises independent judgment within broad organisational direction. The role is responsible for determining appropriate ecological and methodological approaches, advising on technical risks and limitations and shaping frameworks that are scientifically robust and aligned with Aboriginal-led priorities. Decisions are informed by specialist knowledge, co-designed governance arrangements and Indigenous Data Sovereignty principles. While the role collaborates closely with other staff, it retains authority over technical matters within its scope.
The role is accountable for the quality, integrity and timeliness of ecological outputs, including technical reports, knowledge management systems and project deliverables. This includes responsibility for managing work priorities, meeting agreed timelines and ensuring data and information are handled in accordance with organisational policies and defined expectations. 
Indicative decisions made by this role
· Decide on appropriate ecological metrics, frameworks and analytical approaches that are scientifically robust and fit for purpose
· Assess the suitability, limitations and risks of ecological models and methods, and recommend alternatives where required
· Determine how data is managed, accessed, analysed and reported to ensure compliance with Indigenous Data Sovereignty principles
· Prioritise ecological tasks including sequencing technical inputs, managing timelines and identifying risks to quality, scope or delivery
· Decide when specialist scientific input, peer review or external scientific expertise is required to strengthen technical credibility

7. Key working relationships 
	Relationship 
	Nature of relationship 
	Purpose 

	Chief Executive Officer
	Professional, collaborative and advisory
	Ecological advice, contribute to direction, support decision-making

	SAALSMA staff
	Collegiate and collaborative, and interdependent
	Ecological expertise, program development and delivery, co-ordinate

	Member organisations and communities 
	Respectful, professional and partnership based 
	Engagement, collaborate and co-design of initiatives. 

	Researchers and research institutes 
	Professional, peer to peer 
	Joint initiatives, knowledge exchange, peer review. 

	Delivery partners and external stakeholders 
	Co-operative and outcomes-focused
	Delivery of work, connect, co-ordinate



8. Supervision and resource responsibility 
The role does not have formal line management responsibility, but may provide technical guidance, mentoring and professional oversight to staff, contacts or partners contributing to the work. The role is responsible for managing its own workload and priorities and for co-ordinating ecological inputs within agreed project resources, timelines and budgets.
While not accountable for overall program budgets or staffing decisions, the Right Way Science Lead is responsible for the effective use of allocated resources for technical work including commissioning specialist input where required and for ensuring ecological outputs meet quality, governance and accountability standards consistent with SAALSMA policies and Aboriginal-led decision-making frameworks.

9. Working conditions and role requirements 
Remote work, or working from partner offices is an inherent feature of the role. The position requires effective online communication, digital collaboration and self-management across jurisdictions. 
Interstate travel, community visits, attendance at stakeholder meetings, and occasional work outside standard business hours will be required. 
The role requires a current Australian driver licence and willingness to obtain and maintain a National Police Check. 
Any additional pre-employment screening, right to work documentation or other checks will be determined by SAALSMA and advised at recruitment stage. 

10. Selection criteria
Essential qualifications, experience and capability
· Relevant tertiary qualification in ecology, biology, environmental science, natural resource management, land and sea management, or related discipline, or equivalent demonstrated experience
· Demonstrated experience designing, reviewing or applying ecological metrics, monitoring programs and models of ecological change, including tools such as state and transition models, causal models or comparable frameworks
· Proven experience working respectfully and collaboratively with Aboriginal organisations and Knowledge holders, with the ability to integrate Aboriginal knowledge systems and western science in ways agreed by communities
· Strong project management capability including experience co-ordinating technical workplans, timelines, deliverables and reporting
· Highly developed written communication skills with a demonstrated ability to prepare clear, culturally respectful and scientifically robust reports, guidelines and briefing papers
· Well-developed verbal communication skills with the ability to engage effectively with community members, Knowledge holders, Elders, organisation partners and scientific or technical specialists
· Demonstrated ability to translate complex ecological and cultural concepts into accessible information for diverse audiences without oversimplifying or misrepresenting Aboriginal knowledge
· Strong cultural integrity, with demonstrated commitment to Aboriginal-led ways of working, Indigenous Data Sovereignty principles and respectful governance of data and knowledge

Desirable
· Aboriginal and Torres Strait Islander people are strongly encouraged to apply
· Experience in land and sea management, ecological restoration, biocultural landscape or species-focused planning or initiatives
· Knowledge of or experience contributing to nature market methodologies, environmental accounting or ecological monitoring frameworks 
· Experience designing or contributing to innovative ecological or biocultural methodologies that reflect two ways of knowing
· Familiarity with Indigenous Data Sovereignty, Indigenous Cultural and Intellectual Property and Aboriginal data governance frameworks
· Experience working across southern Australian ecosystems, species and landscapes



Personal Attributes
· Demonstrates respect, integrity and accountability when working with Aboriginal organisations, Knowledge holders and partners, and builds trust through listening and collaboration
· Comfortable navigating complexity, change and Aboriginal-led decision-making processes in environments with multiple priorities and stakeholders
· Organised and adaptable, with the ability to manage multiple tasks or projects, relationships and competing deadlines while maintaining professional standards 
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