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First Nations Coordinator
(Identified)
	Title
	First Nations Coordinator

	Status
	Permanent

	Hours of work
	Up to full time (35 hours)

	Award Level
	Level 6-7 Social, Community, Home Care and Disability Services Award 2010

	Salary
	Starting $110,000 per year plus colonial loading (pro rata)

	Additional Allowance
	$5,000 Colonial loading allowance per year (pro-rata)

	Reports to
	Capacity Building Lead


About Us
Queensland’s community legal centres (CLCs) provide free legal help, education and advocacy to vulnerable people and communities. 
Community Legal Centres Queensland (CLCQ) is the peak body for 32 independent, community-led CLCs across the state, supporting and advocating for the sector to deliver accessible, high-quality services and work towards a fair and just Queensland.
CLCQ offers generous employment conditions under the Community Legal Centres Queensland Enterprise Agreement 2023, including salary packaging, colonial loading allowance for First Nations employees, flexible work arrangements, study leave, paid cultural leave, two weeks of Christmas closure, additional superannuation and portable long service leave. Full-time hours are 35 per week (without loss of pay).
CLCQ is committed to building a diverse, inclusive, safe and respectful workplace. We value flexibility and recognise the critical importance of First Nations lived experience, cultural knowledge and leadership in strengthening our organisation and the work we do.
Find out more about us at www.clcq.org.au/


Identified Role
This is an Identified position. Being Aboriginal and/or Torres Strait Islander is a genuine requirement for this role under section 25 of the Anti-Discrimination Act 1991 (Qld). Applicants must be Aboriginal and/or Torres Strait Islander, identify as such, and be accepted by their community.
About the Role
The First Nations Coordinator is a senior role that provides leadership and guidance across Queensland’s community legal sector to strengthen cultural safety, cultural intelligence and capability and First Nations-led practice.
Working within the Capacity Building Team, the role supports Queensland CLCs to build culturally safe organisations and services. This includes supporting workforce development, strengthening community relationships, improving organisational capability, and embedding strengths-based approaches that respond to the needs of First Nations clients, families, communities and staff.
The role works closely with First Nations peoples, community-controlled organisations, CLC leaders and member centres to guide sector-wide practice, governance and workforce initiatives, and to promote accountability and meaningful outcomes for First Nations communities.
You will also contribute to the design and delivery of sector training and development, including webinars, events such as the annual conference, Wunya and the implementation of the First Nations Framework 2025-30.
You can find the Framework here: https://www.clcq.org.au/project-and-reports/2025-2030-first-nations-framework/ 

[bookmark: _Toc219812729]About You
The successful candidate will be able to show cultural humility, integrity and sound judgement, and can work effectively in high-trust, complex environments. You are confident working independently, as part of a small team, and able to follow guidance as needed.
You have experience or can develop skills to support the development and wellbeing of First Nations staff and helping organisations strengthen culturally safe and strengths-based practices. You have also contributed or can develop skills to initiatives that strengthen organisational and cultural capability.
You have strong communication, collaboration and relationship-building skills, and work respectfully and effectively with First Nations peoples and communities, community-controlled organisations, Boards, leaders, and government partners. 
Essential Requirements
1. This is an identified position – you must be Aboriginal and/or Torres Strait Islander, identify as such, and be accepted by your community.
2. Demonstrated experience working with First Nations peoples including a strong understanding of relationship-based work, cultural safety and strengths-based practice.
3. Qualifications or a minimum of 3 years’ experience in community development, facilitation, project management, training and development, law, or an equivalent field.
Selection Criteria – tell us about a time you:
1. Demonstrated a keen willingness to learn, a growth mindset, and the ability to work flexibly and creatively.
2. Developed communications or resources for a range of audiences and worked effectively with diverse stakeholders.
3. Supported First Nations leadership, voices, and culturally safe practices across organisations and communities.
4. Guided or contributed to programs or initiatives that strengthened organisational cultural capability across multiple teams or organisations.
5. Built strong partnerships and collaborated effectively with diverse stakeholders, including Boards, senior leaders, community-controlled organisations, and government, to achieve meaningful outcomes.



How to Apply
We want to make applying as easy as possible. You can:
· Write your application, or
· Send a short video, or
· Use any other way that shows how you meet the selection criteria.
Feel free to have a yarn with us first if that helps.

Please send your application and a current CV or resume to Rosslyn Monro, Director – rosslyn@clcq.org.au
If you have questions about the process or need support, contact:
Sammy Cooper, First Nations Capacity Building Lead – sam@clcq.org.au or 0484 111 777

Key dates:
· Applications close:27 July 2026 COB
· Shortlisted applicants contacted by: 31st July 2026
· Interviews: Week commencing Monday 3 August
· Start date: Negotiable, before 8th September but exceptions can be made
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