[image: G:\The Victorian Aboriginal Children and young people's Alliance\Alliance Admin\Alliance Logo & Design\Alliance Logos\VACYPA_LOGO_BLACK TRANSPARENT.png]Position Description
Project Officer - Education

	EMPLOYMENT DETAILS – Senior Project Officer Workforce	

	Role type
	Full time, fixed term
	Award
	SCHADS 5

	Hours per week
	38 hours p/w
	Additional Benefits 
	Access to Salary Packaging 
Hybrid working environment

	Length of Term
	36 Months
	Reports to 
	Manager - Projects



About the Alliance 
The Victorian Aboriginal Children and Young Peoples Alliance (the Alliance) is the peak body for Aboriginal Community Controlled Organisations (ACCOs) dedicated to improving outcomes for Aboriginal children, young people, and their families. We work to influence policy, elevate the voices of Aboriginal children and young people, and ensure Aboriginal community-led approaches are central to decision-making.
The Alliance advocates for systemic change that reflects the strength, rights, and resilience of Aboriginal communities, upholding principles of self-determination, cultural safety, and Aboriginal-led solutions. Our values are:
· Self-determination
· Empowerment
· Excellence
· Culture
· Leadership & Accountability

Position Overview
The Project Officer – Education plays a critical role in supporting Aboriginal children and young people in Out of Home Care (OoHC) to access equitable, culturally safe education. This position leads engagement with VACYPA member ACCOs, government agencies, and education stakeholders to build shared understanding of the Out of Home Care Partnering Agreement and to drive practical and systemic educational improvements for Aboriginal children and young people.
The role sits at the intersection of child protection, education, and community-controlled sector development, requiring a collaborative, culturally grounded professional who can build trusted relationships and translate policy into meaningful community outcomes.
Key Responsibilities
1. Out of Home Care Partnering Agreement
· Build VACYPA member ACCOs' awareness and understanding of the Out of Home Care Partnering Agreement, including its objectives, legislative context, and operational processes.
· Provide advice to VACYPA on emerging issues, opportunities, and barriers within education that affect Aboriginal children and families in Out of Home Care.
· 2. Stakeholder Engagement and Collaboration
· Build and maintain productive working relationships with key stakeholders including VACYPA member ACCOs, LOOKOUT, VACCA, the Centre for Excellence in Child and Family Welfare, Department of Education (DE) staff, and schools.
· Facilitate regular dialogue between stakeholders to improve mutual understanding of roles, responsibilities, and the shared goal of improving educational outcomes for Aboriginal children in care.
· Represent VACYPA at education-related forums/workshops and meetings, ensuring the Aboriginal community-controlled sector's perspective is consistently present and valued.
· Lead and facilitate VACYPA member ACCO consultations to build upon previous sector engagement, consolidating knowledge and informing policy positions that support educational change.
· 3. Resource Development and Facilitation
· Plan, coordinate, and facilitate regional forums that bring together education stakeholders including ACCOs, schools, LOOKOUT centres, and government representatives to strengthen collaboration and share knowledge.
· Work collaboratively with VACYPA team and member ACCOs to co-design and develop accessible, culturally appropriate resources for education that build awareness of Aboriginal Children in Aboriginal Care, including the principles of self-determination, cultural connection, and the importance of the community-controlled sector.
· Maintain accurate records of resource development activities, forum outcomes, and stakeholder feedback.
Key Selection Criteria
Essential:
· Demonstrated understanding of Aboriginal self-determination, and the child and family services system in Victoria.
· Experience working with Aboriginal organisations or communities, and a commitment to Aboriginal community-controlled approaches.
· Proven ability to build and maintain effective relationships with a diverse range of stakeholders including government, community organisations, schools, and peak bodies.
· Project management skills with the ability to plan and deliver forums, consultations, and resource development activities within agreed timeframes.
· Excellent written and verbal communication skills.
· Experience in developing culturally appropriate resources, briefings, or communications materials.
· Ability to work both independently and collaboratively as part of a small, high-performing team.
Desirable:
1. Qualifications in community services, social work, education, business, project management, or a related field.
This position is pursuant to the ‘special measures’ provision at section 8 of the Racial Discrimination Act 1975 (Cth). Only Aboriginal and/or Torres Strait Islander applicants to apply.
Conditions of Employment
· A current Working with Children Check and National Police Check (or willingness to obtain).
· Valid Victorian driver’s licence (or equivalent).
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