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	Position title:
	Gender Equity Trainer and Projects Worker– Unions NSW

	Employment Status:
	Part time – 4 days per week Mon to Thursday

	Reports to:
	Unions NSW Gender Equity Officer

	People responsible for:
	None

	Management Responsibilities:
	None

	Date:
	May 2026

	Job Role
[bookmark: _Hlk192850181]The Gender Equity Trainer and Project Worker will work under the direction of the Gender Equity Officer and provide Unions NSW Gender Equity Training at locations in Sydney and occasionally across NSW, participate in review and quality assurance of training products and delivery practices, support workplace Peer to Peer Inclusion Officers and mentoring programs, undertake Gender Equity project and campaign work as per the Gender Equity Strategic Plan,  and complete associated administrative tasks within timeframes.

Responsibilities
The Gender Equity Trainer responsibilities at Unions NSW include:
· Provide the Unions NSW Gender Equity training packages in workplaces as directed,
· Provide the training as per the format, style and content set by Unions NSW including utilisation of adult education principles, and commitment to evidence-based information provision,
· Participate in training quality assurance and supervision,
· Support workplace Peer to Peer Inclusion Officers in their shop floor gender equity actions, 
· Undertake gender equity projects as per the gender equity strategic plan
· Complete all administrative tasks related to the provision of training and project work as directed,
· In all training and workplace projects support: 
· the necessity for men’s engagement in the prevention of violence against women, 
· an understanding that violence against women is underpinned by gender inequality and offenders use power and control dynamics to hurt, humiliate and intimidate, and 
· that Unions has a civil society role in preventing men’s violence against women.

Work, Health and Safety Accountabilities
· Attend all scheduled WH&S training;
· Take reasonable care of the health and safety of others including their psychological safety;
· Co-operate with all company activities to comply with work, health and safety requirements; and
· Take all appropriate steps to prevent a serious risk to the health and safety of a person at work;

No task or operation is so important as to allow persons to be put at risk of serious injury or illness




