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Legal Advisor
 Victorian Aboriginal Children and Young People’s Alliance
	EMPLOYMENT DETAILS	

	Role type
	Full time
	Award
	SCHADS 6

	Hours per week
	38 hours 
	Classification
	As per contract

	Length of Term
	12 months
	Salary
	As negotiated

	Reports to 
	Director – Strategic Operations 
	Additional Benefits
	Access to Salary Packaging 
Hybrid working environment

	Secondary Report
	CEO
	PD Review Date
	12 months


About the VACYPA
The Victorian Aboriginal Children and Young People’s Alliance (VACYPA) is the peak body for Aboriginal Community Controlled Organisations (ACCOs) dedicated to improving outcomes for Aboriginal children, young people, and their families. We work to influence policy, elevate the voices of Aboriginal children and young people, and ensure Aboriginal community-led approaches are central to decision-making. 
The VACYPA advocates for systemic change that reflects the strength, rights, and resilience of Aboriginal communities, upholding principles of self-determination, cultural safety, and Aboriginal-led solutions. Our values are: 
· Self-determination 
· Empowerment 
· Excellence 
· Culture 
· Leadership & Accountability 

Position Overview
The Legal Advisor provides authoritative, culturally informed legal advice and strategic leadership to VACYPA and the broader ACCO sector. The role leads the planning and operationalisation of new information sharing functions under the Youth Justice Act 2024, supports ACCO Aboriginal Children in Aboriginal Care (ACAC) providers to apply legislative frameworks in their day-to-day work, and ensures VACYPA's legal function is proactive, trauma-informed, and grounded in Aboriginal self-determination. The role also assists with policy and practice development for ACAC providers across the state and provides coordinated implementation advice on other legal matters affecting ACAC providers. Note that this role does not extend to providing case-specific legal advice or legal representation to ACAC providers on Youth Justice or any other client-related matters. 

Key Responsibilities
Youth Justice Reform — Information Sharing
· Play a key role in embedding the Youth Justice reforms by working with the VACYPA ACAC team and Member ACCOs for the new information sharing arrangements, including developing guidance and resources to operationalise the information sharing function.
· Support ACCO providers in the new information sharing function, including:
· Overseeing the use of developed frameworks to ensure consistent, lawful, and culturally safe application across the ACCO sector.
· Assessing and providing advice on requests for information (not case specific) received by ACAC providers in connection with their obligations under the Youth Justice Act 2024, and the Children, Youth and Families Act 2005.
· Building the capability of ACCO providers to apply information sharing frameworks through training, resources, and ongoing legal support.
· Identifying systemic issues arising from requests for information or the application the reform, and escalating matters to inform VACYPA's policy and advocacy positions.

Policy, Advocacy and Systems Reform
· Contribute to VACYPA's policy development and advocacy work by translating complex legal frameworks into accessible advice and sector-facing materials.
· Represent VACYPA in relevant interagency forums, working groups, and government consultations relating to legislative reform, information sharing, and child and family systems.
· Advise the CEO and Board on legal implications of proposed legislative and regulatory changes affecting the ACCO sector.
· Monitor developments in child and family law, youth justice, family violence, and information sharing legislation, and ensure VACYPA and member organisations are informed of relevant changes.
Stakeholder Engagement and Sector Support
· Develop and maintain effective working relationships with government departments, legal bodies, and other key stakeholders relevant to VACYPA's work.
· Engage with ACCO member organisations to identify their legal support needs and deliver responsive, practical assistance where possible.
· Work collaboratively with VACYPA's policy, program, and communications teams to ensure a consistent and integrated organisational approach.
Key Selection Criteria 
Essential:
· Understanding of Aboriginal culture, history, and the ongoing impacts of colonisation on Aboriginal families and communities in Victoria.
· Bachelor of Laws (LLB) or Juris Doctor (JD) from a recognised Australian university.
· Admitted as an Australian Lawyer in Victoria and holder of a current practising certificate that permits you to engage in legal practice as a corporate legal practitioner
· Comprehensive knowledge and demonstrated experience in legislative frameworks relevant to children and young people, including the Youth Justice Act 2024, the Children, Youth and Families Act 2005, the Child Wellbeing and Safety Act 2005, and the Family Violence Protection Act 2008.
· Proven ability to provide clear, practical, and timely legal advice to non-legal audiences on complex legislative matters.
· Demonstrated experience in developing legal guidance, frameworks, resources, or training materials for practitioners or sector organisations.
· Strong understanding of the child protection, youth justice, and family violence service systems in Victoria.
· Excellent communication, negotiation, and interpersonal skills, with the ability to build effective relationships with diverse stakeholders.
· High level of personal integrity, professionalism, and judgment, with the ability to manage sensitive and confidential matters appropriately.
Desirable:
1. Experience working with Aboriginal Community Controlled Organisations or in Aboriginal affairs-related roles.
1. Familiarity with Victorian government reform processes, including engagement with the Department of Justice and Community Safety, the Department of Families, Fairness and Housing, or the Commission for Children and Young People.

Conditions of Employment 
· A current Working with Children Check and National Police Check (or willingness to obtain). 
· Valid Victorian driver’s licence (or equivalent). 
· This position is a hybrid working arrangement, with some travel across Victoria required. 
· This position will only be entitled to provide legal services to VACYPA or to a related entity (Member ACCO). Any legal advice or support provided to the ACCO must be provided to the ACCO only and the legal practitioner cannot act on behalf of or represent any one individual or client of the ACCO. This role is limited to policy and practice development and coordinated implementation advice for ACAC providers.
The Victorian Aboriginal Children and Young People’s Alliance are an equal opportunity employer committed to creating an inclusive workplace. Aboriginal and Torres Strait Islander applicants are strongly encouraged to apply.
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