[image: ]
POSITION DESCRIPTION 
	Position Title:
	First Nations Community Connection Worker 

	Service:
	Brisbane Rape & Incest Survivors Support Centre (BRISSC)

	Employer:
	The Women’s Community Aid Association Inc. (WCAA)

	Status:
	Fixed term part-time contract until 30th June 2028

	Work Hours:
	15 hours per fortnight   

	Pay Award & Classification:
	SCHCADS Award Level 5.2



To perform this role, it is essential that the incumbent is an Aboriginal or Torres Strait Islander person. It is therefore a genuine occupational requirement under section 25 of the Anti-Discrimination Act 1991.

This position is based at our Northside office and may require outreach to other BRISSC locations. BRISSC is open to discuss alternative arrangements if needed/necessary. All work arrangements are to be negotiated with the BRISSC Collective, with reference to the service and worker’s needs.  
FUNDING  
This position is contingent on recurrent funding from the Queensland Department of Justice. Should funding be discontinued, employees of the service will be advised with as much notice as possible and obligations under the relevant Award/Agreement/legislation will be fulfilled.    

SUMMARY OF ROLE & EXPECTATIONS
This position is employed by the Brisbane Rape and Incest Survivor’s Support Centre (BRISSC), an organisation structure with legal and governance responsibilities for funding grants and contracts.  The worker is accountable on a day-to-day level to the BRISSC Collective.

The First Nations Community Connection Worker’s service delivery involves working with First Nations survivors of sexual violence to build awareness of and accessibility to BRISSC services and strengthen safe and supportive referral pathways to other services.

The First Nations Community Connection Worker will work collaboratively with members of the BRISSC Collective. BRISSC Collective has responsibility for the day-to-day management of effective, accountable, high-quality services that reflect the philosophy, aims and objectives of the WCAA.  

All workers are expected to exercise high level time management skills, demonstrate initiative, and work autonomously where required, implement decisions relevant to areas of responsibility, engage in self- reflective practice and ensure accountability to the relevant Service Collective and WCAA.  

BRISSC RESPONSIBILITY AND COMMITMENT TO A CULTURALLY SAFE WORKPLACE
BRISSC recognises the importance of creating a culturally safe workplace and is committed to creating an inclusive and equitable environment. We are committed to supporting First Nations workers by ensuring access to cultural supervision (through Ya’Djin Women’s Collective and/or externally) and other resource needs identified by the worker. We will continuously reflect on how previous, current and future work practices may impact the cultural safety of the workplace and actively address these to create an inclusive and equitable working environment.  BRISSC Collective recognises responsibility to ensure thorough induction and clear pathways for ongoing support, check-ins and debriefing in a way that is supportive to the individual holding this position. 

DATES OF REVIEW  
This position description will be reviewed following Performance Planning and Review processes.       

OBJECTIVE 
This position is to connect with and provide information to First Nation’s survivors of sexual violence in community-based settings. This position aims to develop knowledge about the support available through BRISSC and identify and strengthen culturally safe referral pathways to BRISSC and other services for First Nation’s survivors. 

KEY RESPONSIBILITIES
· Engage with First Nations communities to provide information about BRISSC and other support options available to survivors of sexual violence that increase opportunities for participation. 
· Collaborate with BRISSC phone support workers to ensure efficient pathways into BRISSC for First Nation’s women impacted by sexual violence. 
· Consult with relevant services, workers, and First Nations survivors to observe trends in community needs for action, support and education around the issues of sexual violence, and communicate these trends to the BRISSC collective. 
· Actively participate in relevant reference groups, committees and networks as negotiated with the Collective. First Nations perspective in networks such as the Queensland Sexual Assault Network is of particular importance for this role. 
· Actively seek feedback from First Nations survivors about culturally safe referral pathways to other services (e.g. other WCAA services, health, housing and support agencies) and enhance these pathways by providing accurate information about the nature of those services. 
· Identify funding and other resource opportunities to assist in the development of First Nations local community initiatives. Work with BRISSC collective to apply for additional resources where applicable. 
· Maintain effective links and communication with BRISSC Collective and Ya’Djin Women’s Collective.
· Deliver services in line with BRISSC policies and procedures. 
· Maintain data collection and documentation for funding bodies and reporting. Always maintain the strictest confidentiality and security precautions regarding women and other workers, within context of First Nation protocols. 
· Hold knowledge and ability to use computer software packages, internet, email social and other media, and networked systems. 

SELECTION CRITERIA
1. This position must be filled by a person who is of Aboriginal or Torres Strait Islander descent and identifies as an Aboriginal or Torres Strait Islander person who has also been accepted as such by the community in which they live or formerly lived. Please explain how this applies to you.
2. [bookmark: _GoBack]Tell us about instances where you have advocated for community safety, especially focusing on women and children who are survivors of sexual violence (non-professional experience is welcomed). 
3. Please give examples of the colonial impact on First Nation’s survivors of sexual violence that you have seen in your own community.  
4. Describe your understanding of a culturally safe, intersectional feminist framework for responding to survivors of sexual violence.
5. Do you hold or can you acquire a current Positive Notice Blue Card?
6. Do you have a valid open driver licence?






Background values
WCAA acknowledges Aboriginal and Torres Strait Islander peoples as the First Peoples of Australia who have nurtured this land since time immemorial.  We recognise that First Nations People were, and continue to be, colonised and have never ceded sovereignty.  We pay respect to the oldest surviving cultures from which we can learn much about caring for Land, Law, community, culture and human survival. We believe that everyone has right to lead safe and violence free lives.
We work to eradicate the ideologies of domination underlying sexism, racism, colonialism, classism, ablism and all forms of group oppression.  These ideologies promote the sense of entitlement of the dominant group and its members which accompanies their use of violence to control a dominated group. We recognise significant ongoing violence against First Nations people in so-called Australia and the importance of drawing on First Nations knowledges to develop decolonising practices in responding to and preventing violence.
BRISSC is committed to working with First Nations communities to improve access to services and is actively engaged in reducing access barriers to its services by embedding culturally safe practices informed by feedback from survivors, communities and Elders. 
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