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POSITION DESCRIPTION

Education Pathways Lead 

Position: 		Education Pathways Lead 
Salary:	            Attractive salary plus access to NFP salary packaging (up to $15,900)
Hours of work: 	Full time (1.0FTE)
 Location: 		Hybrid work plan – home & office North Melbourne 

About Engineers Without Borders Australia
Creating a sustainable future 
Engineers Without Borders Australia (EWB) is an international development organisation working with rural and remote communities in Asia-Pacific and First Nations communities in Australia to co-design sustainable solutions that meet community needs. Our work supports the Sustainable Development Goals agenda in particular WASH, Climate Action and Renewable Energy.  EWB ’s Learning & Education Program equips today’s engineers to lead change and increase diversity across the sector. Our STEM Pathways program, inspires tomorrow’s engineers. 
EWB is part of an international member-based movement working in over 40 countries, united in our mission to design and build a better future for people and planet. We have offices in Vanuatu, Cambodia and Timor Leste and a National Office located in Melbourne.
Position Summary
The Education Pathways Lead is a pivotal role within EWB's Education and Learning Team. The role has a dual focus: leading the development and continuous improvement of education content for the EWB Challenge and associated programs, and building a meaningful STEM-to-University pathways program that supports diverse and underrepresented students — including First Nations children, (8-13 years), young people and women — to pursue engineering and technology careers.
This role is responsible for managing EWB's 24 university partners, engaging First Nations and international communities to co-design authentic student project briefs, and liaising with partners to support the program's broader ambitions. The role works closely with the Learning Experience Designer and wider Education and Learning team to ensure coherence, consistency and quality across EWB's entire student learning journey.

What Makes This Role Unique
This is a rare opportunity to re-shape the future of humanitarian engineering education in Australia at scale. You will work at the intersection of curriculum innovation, community partnership, and systems change — influencing how 12,000+ students each year understand engineering's role in designing solutions to mitigate climate action and impact whilst creating a more equitable world. You will be a genuine bridge between universities, First Nations communities, international partners, and the corporate sector, ensuring that real-world community needs drive student learning experiences.

Reporting line

Reports to: 		Head of Education & Learning Program
Direct Reports: 		Nil
 
Key Internal Stakeholders
Chief Development Officer
Business Development Manager
Industry Partnerships Manager
Communications & Marketing Manager
In-country managers and staff in Timor-Leste, Cambodia and Vanuatu

Key Responsibilities 
1. Lead the development and continuous improvement of community-centred project briefs for the EWB Challenge, in co-design with First Nations and international community partners.
1. Develop high-quality multimedia learning resources, facilitation guides, and assessment support materials that reflect best-practice problem-based learning in engineering education.
1. Ensure content aligns with university curriculum frameworks, industry competencies, accreditation requirements, and EWB's theory of change.
1. Coordinate with EWB's in-country teams to design project briefs in authentic socio-cultural, technical and community contexts, ensuring projects are ethical, and community-led.
1. Design, develop and deliver a STEM-to-University pathways program targeting underrepresented students — including First Nations young people, students from regional and remote areas, and young women in STEM.
1. Build and manage partnerships with secondary schools, TAFE providers, Indigenous education bodies, and community organisations to support pipeline development into studies in engineering and technology.
1. Develop culturally safe and engaging program content, events, and experiences that connect young people with the relevance and possibilities of engineering as a career.
1. In consultation with EWB Development Team identify and respond to funding and grant opportunities to grow and sustain the pathways program.
1. Monitor, evaluate, and report on pathways program outcomes, using data to drive continuous improvement.
3. Stakeholder Management
1. Serve as the primary relationship manager for EWB's 24 university partners, maintaining strong, productive, and collaborative relationships with academic coordinators, subject convenors, and faculty leadership.
1. Lead the planning and delivery of university-facing events including design showcases, awards ceremonies, academic briefings, and professional development workshops.
1. Identify opportunities to deepen university engagement, including co-design of curriculum, research collaboration, and expansion to new partner institutions.
1. Represent EWB at sector events, conferences, and forums related to engineering education and university partnerships.
4– First Nations and Overseas Engagement
1. Build and steward respectful, long-term relationships with First Nations communities and organisations, supporting the co-design of project briefs that reflect genuine community priorities and aspirations.
1. Ensure all community engagement is conducted in accordance with EWB's ethical engagement principles, with appropriate cultural protocols, consent processes, and benefit-sharing arrangements.
1. Liaise with EWB's international program teams to identify and develop community partnerships overseas that generate authentic student project briefs.
1. Actively advocate within EWB and the broader sector for Indigenous self-determination and community-led approaches in engineering education.
KEY SELECTION CRITERIA
Essential
1. Demonstrated minimum 5+ years’ experience in the design and delivery of education programs or curriculum, preferably in the higher education, STEM, or development education sectors.
1. Strong understanding of problem-based or project-based learning methodologies.
1. Excellent stakeholder/partnership management skills.
1. Outstanding facilitation skills with experience delivering workshops, presentations, or lectures to varied audiences including students, academics, and community members.
1. Demonstrated commitment to equity, inclusion, and cultural respect — particularly in relation to First Nations peoples and communities.
1. Exceptional written and verbal communication skills, with the ability to translate complex ideas for diverse audiences.
1. High level of self-direction, initiative, and project management capability in a fast-paced environment.
Desirable
1. Background in either sustainable development, appropriate technology, or a related technical field.
1. Experience working with or for First Nations communities or organisations, with understanding of culturally safe engagement practices.
1. Experience in grant writing, program evaluation, or impact reporting.
1. Experience developing STEM outreach or pathways programs for underrepresented groups.
Personal Attributes
1. Collaborative and generous team member who brings ideas, energy, and a sense of possibility to their work.
1. Curious, creative, and committed to continuous improvement.
1. Comfortable with ambiguity and able to navigate complexity with good judgment.
1. A natural relationship-builder who works effectively across cultures and contexts.

Qualifications and requirements
1. Relevant graduate and post-graduation qualifications 
1. Driver’s License
1. Current National Police Check
1. Current Working with Children Check
CONDITIONS
Travel
Some interstate and overseas travel will be required, including visits to university partners, First Nations communities, and community partners in Australia and internationally.
Leave Entitlements
In addition to legislated leave, EWB employees have access to: 3 days gifted leave between Christmas and New Year; professional development leave; three months paid parental leave for all new parents; cultural leave for Aboriginal and Torres Strait Islander staff, and bereavement/Sorry Business leave.
Salary Packaging
As a for-purpose organisation, EWB offers attractive salary packaging options currently up to $15,900 through accredited partners.
HOW TO APPLY
If you feel this is the role for you, we welcome your application.  
Please provide the following:
 
· Your resume/CV
· A brief cover letter (no longer than 2 pages) addressing the Key Selection Criteria (including short examples where appropriate)
Please collate these into one (1) document and upload to: - a.gartrell@ewb.org.au
This position is being recruited through an expedited process. Applications will be reviewed as they are received and the role will remain open until a suitable candidate is appointed.
If you have any questions about the position, please email them to a.gartrell@ewb.org.au.

	Our Commitment to Diversity and Inclusion
1. EWB actively encourages Aboriginal and Torres Strait Islander people to apply.
1. We celebrate diversity and are committed to an inclusive workplace. Please contact us to discuss any personal assistance required to complete your application.
1. We can support applications from Australian and New Zealand citizens, permanent residents, and those with existing working rights in Australia.
1. All successful applicants will be required to provide a Working with Children Check and Federal Police Check prior to commencement.



EWB adheres to statutory laws in Australia and foreign countries regarding child protection. We are committed to safeguarding children and vulnerable adults from all forms of harm. EWB has zero tolerance for sexual exploitation, abuse, and harassment of any kind. You will be required to sign EWB's Child Protection Code of Conduct prior to commencement.
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