



POSITION DESCRIPTION






Chief Executive Officer (CEO), Biodiversity Council

	SALARY
	Attractive Remuneration Package

	SUPERANNUATION
	Employer contribution of 12%

	WORKING HOURS
	Full-time (1 FTE) 

	BASIS OF EMPLOYMENT
	Fixed-term position available for 2 years

	HOW TO APPLY
	Send your application, including cover letter, statements against selection criteria and CV to recruitment@biodiversitycouncil.org.au 

	CONTACT
FOR ENQUIRIES ONLY
	Please direct your enquiries to: Professor Sarah Bekessy on sarah.bekessy@unimelb.edu.au  



For information about the Biodiversity Council go to https://biodiversitycouncil.org.au/  

Position Summary
The Chief Executive Officer (CEO) will be a hands-on leader of a dynamic, lean team that will drive the implementation of the Biodiversity Council’s mission to halt and reverse biodiversity loss in Australia through the application of rigorous science, including Traditional Knowledge, in policy, decision making and land management. They will be responsible for the strategic growth of the organisation, including during its transition to full independent NGO status.  This will involve building the reputation and credibility of the organisation, diversifying on-going income streams and securing new philanthropic supporters.
Reporting to the Board, the CEO will work closely with the Council to oversee delivery of strategic priorities to reverse biodiversity loss by influencing political, industry and policy decisions and community actions.
The CEO will establish and oversee the smooth running of the organisation including all governance, legal and financial processes, and risk management, HR structures and systems.   
The CEO will lead and motivate a team of 4-6 high calibre staff (with staff numbers expected to grow as funding increases) to implement the objectives of the council under the guidance of the board, and to support and amplify the activities of the council and the work of Australia’s biodiversity experts.
1. Key Responsibilities
· Consolidate the Council as a financially and administratively independent and sustainable, entity.
· Work closely with the Board and Expert Council Co-Chairs to develop and implement the strategic direction of the Council, ensuring the Council is a trusted independent expert voice on biodiversity and best placed to rapidly respond to emerging priorities.
· Develop strategic partnerships and strong relationships with key stakeholders including Founding partners, the Board, the Council, universities, governments, media, community, Traditional Owners and indigenous community representatives
· Lead the strategic direction and operation of the organisation, including fundraising, ongoing partnership development, communication plans, budget development, Indigenous (First Peoples) leadership, human resources, governance, compliance and risk management.
· Lead a dedicated team of skilled individuals who specialise in policy innovation, communications, industry engagement and operations to execute the Biodiversity Council’s vision and strategy.
· Maintain a sound understanding of the policy positions and recommendations made by the Council and Council members.
· Lead and oversee public campaigning of the Council, organising the Councillors around key topics and prosecuting the case for biodiversity in the media, with policy makers and politicians, with civil society and peak bodies, in the wider community, and with philanthropy and funding bodies.
· Oversee the development and implementation of strategic and targeted campaigns to effect beneficial change for biodiversity that are commensurate with the scale of the problem. 
· Create a highly engaged, motivated and effective team with a culture of high performance that builds high levels of credibility and attracts and retains talent
· Model, communicate and promote the Biodiversity Council’s Code of Conduct and values within the team and externally
2. Selection Criteria
2.1 ESSENTIAL
· Formal qualifications or relevant experience in Business Management, Executive Leadership  with a demonstrated capability to lead an agile and dynamic organisation.
· An established network with experience in conveying key messages in some or all of the popular media, public and professional forums, professional networks, and directly with policy makers and politicians. 
· A strong knowledge of governance and compliance and demonstrated ability to support the governance obligations of the board.
· Proven experience in strategic decision making and executive operational experience in complex environments.
· Strong understanding of philanthropy and demonstrated experience in working with foundation partners and ability to canvass new partners.
· Excellent entrepreneurial, diplomatic, negotiation and leadership skills.
· A strong record of stakeholder engagement and collaboration across government, business, First Peoples, academic and/or community sectors.
· A passion for Australia’s biodiversity and the capacity to understand and rapidly master biodiversity knowledge and its implications for policy, business, First Peoples and community.
· An exceptional record of integrity.
2.2 DESIRABLE
· Experience in having started a business, social enterprise, fundraising or experience in leading an organisation through a significant change process.
· Experience in the design and execution of advocacy programs and campaigns.
· Demonstrated track record in understanding and supporting First Peoples leadership and cultural inclusion.
· A sharp eye for detail, whilst keeping the strategic focus of the board direction and organisational goals in perspective.
3. Job Complexity, Skills, Knowledge
3.1 LEVEL OF SUPERVISION / INDEPENDENCE
The CEO of the Biodiversity Council will be a highly independent role. The CEO will report directly to the Biodiversity Council Board and Chair. A key role of the CEO will be to curate and navigate the relationship between the council, council members, partners, collaborators and supporters, through the independence transition phase to social impact and financial sustainability.
3.2 PROBLEM SOLVING AND JUDGEMENT
The CEO will be an independent and collaborative problem solver, with demonstrated exceptional professional and social judgment who will ensure the success and maximise the positive impact of the Biodiversity Council. The CEO will be required to make important decisions daily, while conferring with the Board and Council Chairs on critical matters that will impact the direction and future of the council. The CEO will have a demonstrated ability to choose when to make and when to caucus decisions.


3.3 GOOD GOVERNANCE
The CEO will maintain a comprehensive understanding of good governance to ensure smooth running and maximise positive impact. The CEO will be responsible for ensuring sound decision-making and a sound organisational structure is established as the council thrives independently.
3.4 RESOURCE MANAGEMENT
The CEO will manage a start-up budget of around $1M per year, supervise approximately 6 staff and oversee activities of around 40 pro-bono councillors. The expectation is that the CEO will identify and implement new funding opportunities to grow the council to an annual budget of $2-4M per year and growth in staff numbers.
3.5 BREADTH OF THE POSITION
The CEO will maintain strong internal and external networks crucial for the prosperity of the council and the execution of the council’s vision and mission. The CEO will maintain strong connections and relationships with other academic and science institutions, government, non-government organisations involved in biodiversity conservation activities, and large private sector organisations key to solving the biodiversity crisis.
The CEO will have a strong public profile and be capable of conveying the key messages of the Biodiversity Council in the popular media, public and professional forums, through professional networks, and directly with policy makers and politicians.  
The Biodiversity Council
Our vision is that Australia’s biodiversity is recognised and valued nationally and globally as a priceless heritage, a foundation for our life and a defining feature of our country, and its future is recovered or secured. 
The Biodiversity Council will be a trusted source of expert knowledge, and through communicating accurate information, the Biodiversity Council will make a pivotal contribution to securing and restoring the future of Australia’s biodiversity. 
The council will grow public and policy recognition of the importance of biodiversity and Country for human health, wellbeing and prosperity, the consequences of losing or degrading biodiversity, and solutions to avoid harm and drive recovery. We will build networks of experts including First Peoples and community champions to help drive an increase in political and community awareness, support and action for biodiversity and Country. We will directly inform decision-making by working with Ministers, policy makers and industry leaders to promote evidence-based solutions to address risks and deliver benefits for biodiversity and Country.
The CEO will work closely with the councillors who will be leading Australian biodiversity experts, including First Peoples leaders who will drive the work of the council and be publicly visible and highly proactive champions for biodiversity. Each of the councillors will be outstanding leaders in their fields with a strong track record of strategic leadership in advancing the societal position and influence of biodiversity science in Australia. The CEO will help the councillors set strategic direction for the council and, with media and policy leads, manage the interactions of the councillors with the media, policy makers, and other key stakeholders. 
The Biodiversity Council has recently transitioned to full independence after having been administratively supported by the University of Melbourne through a start-up phase. It is now a financially and legally independent company limited by guarantee with its own DGR status. 
The strategic directions of the Biodiversity Council will be set by the Biodiversity Council Board, councillors and the CEO.  
Further details about the council, founding donors, supporters, and partner organisations can be found at https://biodiversitycouncil.org.au/ and additional questions may be addressed to sarah.bekessy@unimelb.edu.au. 




