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	Position title
	Girls Can Boys Can Community Partner Project Lead

	Division
	Tangentyere Family Violence Prevention Program

	Classification
	6.1

	Prepared by
	Carmel Simpson

	Date
	25/09/2024

	Staff reporting to position
	0


Position Summary
Tangentyere Council Aboriginal Corporation (TCAC) is a community controlled Public Benevolent Institution delivering human services and social enterprise activities for the benefit of Aboriginal people from the Alice Springs Town Camps, Urban Alice Springs, and Central Australia.
The Tangentyere Family Violence Prevention Programs (FVPP) approach is underpinned by the Northern Territory’s Domestic, Family & Sexual Violence Reduction Framework 2018–2028: Safe, Respected, and Free from Violence and the National Plan to Reduce Violence against Women and their Children 2010–2022. These frameworks guide our work in addressing Domestic, Family and Sexual Violence (DFSV) among Aboriginal community members residing in the Alice Springs Town Camps.
FVPP is an integrated program supporting men, women, young people, and children impacted by DFSV. It includes prevention and intervention work, a Men’s Behaviour Change Program, the Tangentyere Women’s Family Safety Group, and the Young Women’s Family Safety Group.
The Girls Can Boys Can Community Partner Project Lead will coordinate the expansion of the Girls Can Boys Can program through a community-led and project advisory approach. This will involve developing culturally safe resources and delivering training and workshops to early childhood educators, children, and families across Mparntwe (Alice Springs) and the Town Camps.
The successful candidate will have completed tertiary studies in Education, Social Work, Youth Work, Community Development, or a related discipline, and/or have relevant experience working alongside communities to deliver and develop primary prevention and education projects. Having a strong understanding of DFSV is desirable, however training can be provided to the right candidate.
The successful candidate will be a highly motivated individual with excellent communication skills who is committed to reducing violence against women and children and supporting young people to engage in safe and respectful relationships.
As part of your role, you will be working with children, people with a disability and people who are vulnerable. It is your obligation to always ensure their safety and report any concerns in line with our duty of care obligations. We have zero tolerance when it comes to abuse of any kind and will take disciplinary action, including and up to termination of employment, should we determine that abuse has taken place or there has been a failure to report any suspected or alleged abuse. 
Responsibilities
Coordinate and implement the expansion of the Girls Can Boys Can (GCBC) program using education and community development approaches that support social change, inclusion, respect and a strengths-based approach to prevent men’s violence against women and children and address the impacts of colonisation.
Develop and promote culturally safe, bilingual educational GCBC resources and toolkits, including facilitator guides and children's storybooks that promote gender equality and racial equality.
Deliver workshops and training to early childhood educators, children, and families across Alice Springs and Town Camps to prevent men’s violence against women and children and address the impacts of colonisation. 
Establish and maintain respectful collaboration with Our Watch through regular meetings, planning sessions, and evaluations.
Develop a comprehensive project plan including timelines, deliverables, and consultation mechanisms.
Prepare and contribute to required project reports, data snapshots, and contribute to ethical information use and evaluation processes.
Assist with achieving quality management objectives across the organisation.
Assist with achieving safeguarding objectives across the organisation.
Assist with achieving compliance objectives across the organisation.
Other reasonable duties as required.
Major Accountabilities
	Accountabilities
	Performance indicators

	Coordinate and implement the expansion of the Girls Can Boys Can (GCBC) program using education and community development approaches that support social change, inclusion, respect and a strengths-based approach to prevent men’s violence against women and children and address the impacts of colonisation.

	GCBC program expansion is delivered in line with community-identified priorities and local needs.
Program consistently reflects and promotes inclusion, respect, gender equity, cultural safety, and anti-colonial practice.
Community engagement processes are clearly documented (e.g. meeting minutes, consultation logs) and reviewed at regular intervals.
All project milestones are delivered on schedule, aligned with the agreed project plan.
Participant and stakeholder feedback reflects high levels of cultural safety, relevance, and trust in program delivery.
Strengths-based, trauma-informed and culturally appropriate approaches are consistently documented in program design and delivery (e.g. facilitator notes, debrief reflections, curriculum review).

	Develop and promote culturally safe, bilingual educational GCBC resources and toolkits, including facilitator guides and children's storybooks that promote gender equality and racial equality.

	GCBC facilitator toolkits, storybooks, and visual resources are co-designed through documented community consultation processes (e.g. design workshops, advisory group input, yarning sessions).
Resources explicitly promote gender and racial equity and are reviewed for accessibility and relevance by educators and families.
A minimum of three high-quality, bilingual GCBC resources are developed and disseminated during the project timeframe.
Community advisory group(s) formally review and approve all major educational materials prior to dissemination.
Feedback from early years educators, families, and service providers confirms the relevance, cultural safety, and usability of the resources.
GCBC materials are actively promoted through at least two dissemination channels (e.g. local forums, social media, community events, or early years networks).
Usage of GCBC resources by educators and families is monitored and documented (e.g. through distribution records, observations, or informal feedback).

	Deliver workshops and training to early childhood educators, children, and families across Alice Springs and Town Camps to prevent men’s violence against women and children and address the impacts of colonisation. 
Provide high quality group facilitation that is underpinned by appropriate theoretical frameworks.
Group work is culturally safe, and trauma informed.
Attitudes that support violence towards women are challenged.
Aboriginal people’s strengths are acknowledged and celebrated.
Attitudes that support violence towards women are challenged and trajectories towards violence are disrupted.
	· Deliver at least 20 workshops and training sessions across Alice Springs and Town Camps within the project timeframe.
· Sessions include early childhood educators, children, and families as primary participants.
· All workshops are planned and facilitated using evidence-based prevention and education frameworks relevant to DFSV, trauma-informed care, and cultural safety.
· Facilitation plans and materials are documented and reviewed by project advisory groups.
· Participant feedback (collected through surveys or informal conversations) confirms workshops are culturally safe and trauma-informed.
· At least one cultural advisor or community leader is engaged in the delivery or design of workshops.
· Workshop content explicitly addresses and challenges attitudes that support violence towards women and children, including gender stereotypes and power imbalances.
· Post-session reflections or evaluations show increased participant awareness or attitudinal shifts related to violence prevention.
· Workshops incorporate Aboriginal cultural practices, stories, and strengths-based approaches as demonstrated in session plans and participant feedback.
· Community members involved in facilitation or support roles are acknowledged and documented.
· Evidence of participant engagement in activities that promote respectful relationships, positive identity development, and alternative behaviors to violence is collected and reported.
· Qualitative feedback from educators and families indicates workshops contribute to disruption of harmful attitudes and behaviors.


	Establish and maintain respectful collaboration with Our Watch through regular meetings, planning sessions, and evaluations.
	Attend scheduled monthly meetings and additional agreed sessions with Our Watch.
Actively participate in planning and evaluation discussions, providing timely updates and feedback.
Submit all requested documents, reports, and data snapshots to Our Watch by agreed deadlines.
Regularly review and update the agreement as required through ‘health checks’.
Demonstrate respectful, culturally safe communication and collaboration in all interactions with Our Watch.
Act on feedback received from Our Watch and community advisory groups to continuously improve collaboration.
Participate fully in all evaluation planning and data collection activities in partnership with Our Watch and external evaluators.
Provide requested evaluation data and insights within agreed timeframes.


	Develop a comprehensive project plan including timelines, deliverables, and consultation mechanisms.

	Deliver a detailed project plan by the agreed deadline, outlining timelines, key deliverables, consultation mechanisms, and responsibilities.
Engage relevant stakeholders, including community members, advisory groups, and Our Watch, during the development of the project plan, with documented consultation processes.
Project plan clearly defines milestones, roles, and resource needs, and is deemed feasible and practical by both internal teams and external partners.
Review and update the project plan at agreed intervals or in response to changes in project scope, with updates communicated to all relevant stakeholders.
Ensure that consultation mechanisms and timelines reflect cultural safety, ethical considerations, and respect for Aboriginal community protocols.

	Prepare and contribute to required project reports, data snapshots, and contribute to ethical information use and evaluation processes.
Awareness of program and contractual requirements.
Monitor program outcomes.
Ensure reports are up to date and submitted in a timely manner.
	Data is collected, stored, and reported in accordance with Tangentyere Council’s quality processes, ethical standards, and policy requirements.
All required project reports, data snapshots, and other documentation are prepared accurately and submitted on or before agreed deadlines.
Program outcomes are regularly monitored, documented, and evaluated to inform continuous improvement.
Actively participate in and contribute to ethical information use and evaluation activities, including collaboration with external evaluators and partners.
Program partners integrate evaluation insights and lessons learned into ongoing and future programming.
Contribute to the growing evidence-base about effective prevention of violence against women in the Northern Territory by providing accurate and meaningful data.
Demonstrate clear understanding of program and contractual requirements and ensure all activities meet these obligations.

	Assist with achieving quality management objectives across the organisation.
Commitment to the Tangentyere Council Quality Management Objectives.
	All work-related actions and behaviours are aligned with the organisations mission and values.
Actively participate in and promote a continuous improvement culture across the organisation.
Understand and comply with organisation policies and procedures.
Maintain organisation and client records in accordance with legislative and organisational policy requirements.
Ensure all decisions made in the course of your duties are transparent and align with organisational policy and procedures.
Assist clients to provide feedback when required. 
Contribute to QMS area audits as required in a timely manner.
Contribute to implementing change when identified through the QMS as required.
Provide feedback on the QMS as required.

	Assist with achieving safeguarding objectives across the organisation.
	Report any concerns or suspicions of abuse of children, people with a disability or vulnerable peoples in line with duty of care and mandatory reporting obligations.

	Assist with achieving compliance objectives across the organisation.
	Maintain own records and manage Employment Hero compliance for staff, where applicable.
Maintain current certifications (Driver’s Licence, Working with Children (Ochre Card), Police Check, and where relevant, RN Registration, White Card and First Aid Certificate etc.) and upload evidence in Employment Hero.
Complete probation reviews (6, 12 and 22 weeks) within the approved timeframe.
Read and acknowledge all relevant policies in Employment Hero.

	Other reasonable duties as required.
	Additional tasks that may arise from time to time are completed within the required timeframe and to a suitable standard.


Relationships
Internal
	Family Violence Prevention Division Managers
Tangentyere Playgroups
	Tangentyere Young Women’s Family Safety Group

	Men’s Behaviour Change Program
	Tangentyere Women’s Family Safety Group 

	Tangentyere Men’s Family Safety Group
	Strong Families, Strong Communities

	Family Support Services
	Community Centres Division

	Youth & Community Safety Services Division
	Office of the Chief Executive

	Human Resources
	WHS


External
	Our Watch
Town Camp community members and Town Camp Housing Associations
	Primary Schools
Department of Education
Consultants may include:

	· Larapinta Child and Family Centre
· Early Childhood Australia
	· Designers
· Printers/ merchandise/ publications

	Early Years Spaces:
	· Filming resources/ social media

	· Preschools
	Family services, child health, parenting support

	· Childcares
	Translating/ Interpreting Services

	· Playgroups
	Aboriginal Community Controlled Organisations NT, and Nationally


Competencies
Tangentyere core competencies
Commitment
Teamwork
Communication
WHS
Cultural Awareness
Qualifications and Selection Criteria
Required
Tertiary qualifications in a relevant field such as Teaching, Social Work, Early Childhood Education, Psychology, Youth Work, Community Development, or related disciplines OR extensive experience working in these sectors with a strong understanding of child development, or education, or primary prevention of men’s violence against women or community-based practice.
Demonstrated ability to plan, prepare and deliver workshops and training, and build rapport and work effectively with children, families and communities in educational, therapeutic, or community settings.
Proven ability to work in cross-cultural environments, particularly with Aboriginal children, families, and communities, using culturally safe, strengths-based, and inclusive approaches.
Applied understanding of trauma-informed care, childhood development, and primary prevention of DFSV theories and research, with the ability to integrate these approaches into program design, development and facilitation.
Excellent verbal and written communication skills, including group facilitation, workshop delivery, resource development and relationship-building with a broad range of audiences.
Demonstrated ability to work collaboratively with internal teams, community members, and external stakeholders to achieve shared program goals.
Current NT Drivers Licence, NT Working with Children (Ochre) Card, satisfactory Police Check, and proof of full (3) vaccination against COVID-19.


Desirable
A demonstrated understanding and commitment to a gendered analysis of domestic and family violence and experience in group facilitation are desirable, however training can be provided to the right candidate.
A strong understanding of DFSV, trauma informed and strengths-based theories, and childhood development theories and practice.
Experience co-designing community-based resources or programs with Aboriginal communities.
Strong organisational and project management skills.
Demonstrated strong administration, data collection, analysis and writing skills, however training can be required for the right candidate if necessary.
Ability to develop and maintain strong working relationships with internal Tangentyere programs and external stakeholders.
Current First Aid Certificate, or ability and willingness to attain.


Verification
This section verifies that the position holder and the manager have read the attached position description and are satisfied that it accurately describes the position.
Position holder
	Name
	

	Date effective
	

	Signature
	


Manager
	Name
	

	Date effective
	

	Signature
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