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	Position Details

	Position Title:
	Director Evaluation and Impact Measurement

	Dept, Division:
	Evaluation, Development and Partnerships

	Salary Band:
	IEA

	Classification:
	Leadership

	Reports To:
	Executive Director Development and Partnerships

	Position Overview

	Objective:


	Lead the development and implementation of a consolidated evaluation program to demonstrate both short and long term impacts of Australia Council programs and projects.

	Key Accountabilities:

	· Develop, plan, and implement a Council–wide evaluation and impact measurement program that aligns with the Australian Government’s evaluation policies, frameworks, and the Council’s strategic plan
· Provide strategic oversight on organisation–wide equity and diversity commitments 
· Lead and support a team to deliver evaluation and impact measurement that is fit for purpose, useful and credible
· Build evaluation capacity and embed evaluative practice across the organisation to promote and facilitate a culture of accountability, learning and evidence-based decision-making 
· Consult with key internal stakeholders to set the standard for data collection required to ensure evaluation and impact measurement draw on robust, ethical, and culturally appropriate data and evidence 
· Translate evaluation findings into meaningful insights for a range of audiences using a variety of mediums  
· Provide strategic guidance on the development and delivery of Council’s programs through expert advice on the utilisation of evaluation and impact measurement results
· Demonstrate the application of the Council’s values in all aspects of your work
· Participate effectively in the ongoing processes of the Council’s team meetings and the organisation’s performance management process
· Demonstrate ongoing commitment to work health and safety policies and procedures
· Undertake other duties and projects reasonably requested by your direct supervisor or senior management

	Key Challenges:
	· In collaboration with the Director Research deliver an effective research and evaluation function on shared priorities and projects 
· Exercise influence and judgement to ensure successful delivery and optimal traction of evaluation and impact measurement
· Build and maintain collaborative relationships both internally and externally to effectively respond to a range of requirements

	Key Stakeholders:

	Internal:   CEO, Executive, Director Research, Director Business Intelligence, Director First Nations Arts and Culture, Director Project Investment, Director Multi-Year Investment, Director Arts Investment Analysis, Director Business Systems
External:  Federal, state and territory government, arts and culture industry bodies and organisations, artists, and research consultants	

	Resource Management:
	Expenditure Accountability: Per Authorisation Framework 
Direct Reports: Manager, Diversity Impact 

	Knowledge, Skills & Experience

	Selection Criteria: 

	Essential:
· Relevant degree qualifications coupled with postgraduate studies and/ or equivalent work experience
· Demonstrated leadership experience at a senior management level in a relevant sector (eg. arts, cultural, public policy, government, academia)
· Demonstrated expertise in devising and implementing fit-for-purpose evaluation frameworks resulting in effective delivery of robust and meaningful evaluations and impact measurements
· Demonstrated cultural competence and experience in the field of equity, diversity, and inclusion which enhances cultural safety 
· Highly developed written and oral communication skills with demonstrated ability to clearly communicate complex ideas to diverse stakeholders across multiple channels
· Excellent interpersonal skills, with proven success in building and maintaining relationships with senior level stakeholders
· Proven ability to successfully lead, coach and develop staff
Desired:
· Experience working in the arts and culture sector and/or relevant government agencies 
· A PhD or Masters qualification in a relevant field




This document will be reviewed on a regular basis and changes made to reflect changes in the requirements of the role.	
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