
 

 

 

 

 

 

 

KSC 1: Evidence of strong leadership skills based on:  
 

— A philosophy of teaching which encourages the cohesiveness of staff, students and the College 
community. 

— The interpersonal skills necessary to work cohesively within the community of staff, students 
and parents. 

— The communication skills necessary to express the vision of the College to others and to inspire 
them to work towards this.  
 

KSC 2: Evidence of the knowledge of current and emerging curriculum content:  

— In the context of a multi-age approach, which serves students from Preparatory to Year 12. 

— With a focus on the Australian Curriculum and Qld Curriculum and Assessment Authority. 

 
KSC 3: Evidence of strategic thinking with an emphasis on:  

— The ability to be a creative problem solver. 

— The ability to act as an innovator. 

 
KSC 4: Evidence of a sound understanding of the role and workings of Distance Education within the 
Whole School Context including:  
 

— The importance of Distance Education in terms of the viability of the whole school. 

— The minimum legislative requirements. 
— The many and varied ways that Distance Education may LOOK from the outside that in no way 

reflect the quality of said Education. 
— The flexibility required to assist a Distance Education Family. 

 
KSC 5: Evidence of a sound understanding of the framework in which a SMALL Queensland independent 

school works.  

— Importance of Chain of Command. 

— Flexibility. 

— Loyalty. 

— The ability to go above and beyond when necessary to pitch in as a positive team member. 

— Contributing to a Respectful and Cohesive Work Environment. 

 

 

KEY SELECTION CRITERIA 


