
Position Description  

Warddeken Land Management Limited  

Position designation:  Mayh Recovery Officer 

Contract:                           Full-time, 12 months 

Reporting to:                Ecological Monitoring Manager 

Supervising:                     Warddeken ranger staff as required 

Location:                           Based Darwin with significant and regular travel to the Warddeken IPA. 

 

1. Remuneration and entitlements 

Remuneration: Base salary of $65,000 to $80,000 salary per annum, negotiable based on 

experience and qualifications 

Annual leave:  6 weeks 

Sick leave:  2 weeks (in accordance with personal leave policy) 

Roster: The Monitoring Officer will be working a roster based on 160 hours worked 
in a 28-day cycle based on activities (e.g., field work will require longer 
periods in the IPA whereas other aspects such as data management and 
reporting will be undertaken in the Darwin office) 

Superannuation:  in accordance with the Superannuation Guarantee (Administration) Act 

1992 (currently 9.5%) 

Travel arrangements:     Sixteen hours travel to the IPA is counted within the 160-hour standard 

hours for each roster cycle.  

Accommodation: A well serviced safari tent at Manmoyi Outstation although the position may 

operate from various locations as required including camping in the IPA. 

 

2. Key responsibilities 

This position is responsible for the planning, development and implementation of biodiversity and 
ecological activities in the Warddeken IPA. It is vital this occurs in the right way – adhering to high 
standards of landowner engagement and maximal ranger employment on country. The position is 
also responsible for facilitating ecological strategies in the Warddeken Plan of Management and 
Recovering Priority Threatened Species. This will include: 

• Carry out field-based ecological monitoring and research activities with minimal supervision 
adhering to a two-way approach. 

• Carry out land management activities for the recovery of threatened species with minimal 
supervision adhering to a two-way approach.  

• Maintain ongoing and regular consultation and communication with Traditional Owners 
regarding all work on country in coordination with the Ecological Monitoring Manager.  

• Plan and undertake fieldwork, including organising other staff and complex logistics for 
remote field trips, and ensure Standard Operating Procedures and Work, Health and Safety 
Guidelines are followed. 



• Undertake adequate team planning including detailed contingency considerations and high 
levels of direct communication with rangers/landowners to facilitate the engagement of the 
right people on the right country to do works within the relevant time frames.  

• Coordinate with IPA Coordinators, Senior Rangers, Traditional Owners and other staff, 
including external partners, to deliver works  

• Manage the collection of data and its accurate storage in appropriate databases. 

• Continue to support rangers to be key parts of data processing using the bilingual image 
processing database as well as supporting new pathways of training within the ecological 
program. 

• Report to Ecological Monitoring Manager regarding progress to assist with required 
reporting to funding bodies and Board of Directors.  

 

Selection Criteria 

Essential 

Please describe how you meet the following essential criteria, providing examples from your previous 

experience where appropriate. 

1. A Bachelor qualification in wildlife ecology or a relevant discipline. 

2. A strong desire to live and work with Aboriginal people in very remote situations. 

3. Experience with field-based ecological surveys and/or monitoring programs and implementing 
a range of sampling techniques for biodiversity.  

4. Demonstrated ability working with Aboriginal people to plan and implement scientific 
programs, and ability to develop relationships and work with natural resource managers in a 
wide range of settings. 

5. Demonstrated ability to plan, lead and coordinate field research activities in remote areas and 
in physically demanding conditions. 

6. Excellent verbal communication skills, especially within a cross cultural and multilingual 
workplace. 

7. Proven ability to work effectively under minimum supervision, to meet deadlines and to work 
productively in small and large teams.  

8. Thorough understanding of OH&S risks associated with work activities and capacity to assess 
and manage risks on daily and longer-term basis.    

9. Northern Territory C class drivers’ licence and experience operating 4-wheel drive vehicles in 
remote conditions. 

10. Provide evidence of full COVID-19 vaccination (3 doses) or a medical certificate that outlines 
exemption. All workers must comply with Northern Territory mandatory vaccinations.   

11. Willing to obtain qualifications to prepare and apply chemicals to control pests and weeds as 
well as willingness to obtain a 1080 handling permit.   

 

Desirable  

1. Honours degree in wildlife ecology or a relevant discipline  



2. Experience identifying small mammals in camera trap images and managing large image 
datasets.  

3. Communication skills with an ability to present complex information to a wide range of 
audiences, including plain English reports, and culturally appropriate reporting to Traditional 
Owners and other Warddeken members. 

4. Demonstrated ability to effectively collect, manage, analyse, and report on ecological and 
experimental field datasets, including experience with appropriate contemporary analytical 
and GIS software. 

5. Experience in developing or implementing protected area management plans and familiarity 
with Healthy Country planning approaches.  

 


