
 
 
Title: Young Peer Worker - Disaster Resilience 

Reporting to: Disaster Resilience Coordinator 

Hours: 1.0 FTE, 38.0 hours a week (5 days a week)  
(one day a week paid support to study). 

Remuneration: $58,682.93 SCHADS level 2.1 Increasing to $65,594.04 once a 
qualification is completed.  
(YACVic pays above award rates, with generous T&C.) 

Status: This is a fixed term, 24-month (2 year) contract. 

Location: Based in Eastern Victoria (location negotiable), with working 
from home arrangements during COVID-19.  This role will 
require flexibility to travel and work outside standard office 
hours. 

 
About Youth Affairs Council Victoria (YACVic) 
Youth Affairs Council Victoria (YACVic) is the peak body and leading policy advocate on 
young people’s issues in Victoria. YACVic’s vision is that the rights of young people in 
Victoria are respected, and they are active, visible and valued in their communities. 
YACVic is an independent, for-purpose, member-driven organisation that represents 
young people (aged 12–25 years) and the sector that works with them.  

Young people and youth professionals in rural and regional Victoria often have unique 
insights and face different challenges to those in metropolitan Melbourne. In response, 
YACVic Rural expands our state-wide advocacy for young people in regional communities 
and the rural youth sector.  

YACVic provides additional targeted advocacy and services through our key services, 
YACVic Rural and the Youth Disability Advocacy Service, and our auspice partner, the 
Koorie Youth Council. 

Black Summer Grants program  
YACVic’s ‘Future Proof: Young People, Disaster Recovery and (Re)building Communities’ 
project (Future Proof) is funded by the Australian Government Black Summer Bushfire 
Recovery Grants Program, which provides funding for projects centred on community 
recovery and resilience activities in response to the 2019-20 bushfires. The project 
commences in April 2022 and must be completed by June 2024. 

YACVic is the lead coordinating partner for Future Proof, bringing together a Coalition of 
fifteen organisations from fire-affected communities in Eastern Victoria. The Coalition is 
made up of eight local government councils, two Aboriginal Community Controlled 
Organisations (ACCO’s), three LLENs and Victoria University.  

Future Proof project partners will receive funding to employ local youth worker and young 
peer worker positions to support place-based, youth-led activities, projects and 
community decision-making focused on bushfire recovery and resilience.   



Additionally, the project will include qualification pathways for 150 local young people to 
kickstart careers in emergency management and community services, the creation of 
local youth advisory groups, training for young people and youth workers, and a 
community of practice for workers to support and learn from each other.  

About the role 
The Disaster Resilience Young Peer Worker will assist in the delivery of the Future Proof 
Project, in particular the youth-led bushfire recovery activities delivered across eight local 
Government Areas (LGAs) throughout Eastern and North Eastern Victoria.  

You will work closely with 13 other Young Peer Workers employed by our Coalition Partners 
and assist in creating and leading youth participation and engagement activities for 
young people in bushfire-affected areas. You will directly assist in coordination of a 
Community of Practice (COP) which brings the Partners’ project staff together for training, 
project development and support.  

You will help coordinate training and activities for young people across the project, and 
work alongside Coalition Partners to ensure project activities are accessible, engaging 
and inclusive for a diversity of rural and regional young people. This will include actively 
supporting and promoting opportunities to young people and relevant community 
organisations.  

You will also participate in the development of resources, evaluation tools and research 
activities alongside project partners.  

You will be supported to obtain or upgrade a qualification in Youth Work, Community 
Work or Peer Work as part of this role.  

You will be supervised by the Disaster Resilience Coordinator, and work closely with the 
Disaster Resilience Operations Coordinator, as well as other members of the YACVic 
teams    

Major Duties 
1. Assist with the strengths-based design, planning and facilitation of online and face-

to-face meetings, consultations and training workshops for young people with the 14 
Coalition Partners.  

2. Support the Coalition Partners, especially the Young Peer Workers, to deliver project 
activities and outcomes for young people.  

3. Provide input and support the development of program materials and events, 
ensuring they are effective for the relevant youth audience.  

4. Support young people to participate safely and effectively in meetings, consultations 
training workshops and activities, and help them to understand their rights and 
responsibilities.  

5. Assist with the delivery of the Community of Practice for all Coalition Partners (and 
relevant guests), especially support for Young Peer Worker-specific meetings, 
gatherings and training.  

6. Assist with planning, logistics and delivery of both large and small project events for 
workers and young people.  

7. Ensure professional standards are upheld, including co-design principles, Child Safe 
Standards and the Code of Ethical Practice in Youth Work. (You will receive training in 
these.)  



8. In partnership with Victoria University, actively contribute to, and support other young 
people to input and contribute to research and evaluation activities, including focus 
groups, articles and publications. 

9. Support the Project Coordinators and Coalition Partners to report on project 
deliverables and ensure compliance with all funding requirements. 

10. In collaboration with the Coalition Partners and the YACVic Disaster Resilience Team, 
participate and present to relevant disaster recovery and resilience conferences, 
forums and community activities on the themes and work of Future Proof.    

11. Attend and actively take part in regular staff meetings and activities.  
12. Carry out any other duties the disaster and resilience youth coordinator may assign to 

you, having regard to your skills, training, and experience, including preparing future 
grants related to the disaster management and youth participation areas.  

 
Reporting 
This role reports to the Disaster Resilience Coordinator, and also supports the Disaster 
Resilience Operations Coordinator.   
 
Key Selection Criteria  
In your application, tell us how your skills and experience meet each of the following 
criteria, giving examples where you can.  If you fit most of the criteria but not all, we still 
encourage you to apply – this may be the perfect role for you. 
 
Essential 
1. Understanding of the issues important to rural and regional communities, particularly 

as they relate to young people, in fire and disaster affected areas. Experience in 
working with communities impacted by natural disaster will be an advantage.  

2. Experience in design and delivery / facilitation of activities for young people. This 
could include things like coaching a sports team or running school leadership 
workshops. 

3. The ability to develop positive, collaborative working relationships with young people, 
and other people such colleagues, teachers or community leaders. 

4. Great organisation and administration skills, with the ability to prioritise tasks.  
5. Demonstrated understanding of appropriate behaviours when working with diverse 

young people, and a commitment to Victorian Child Safe Standards, and the Code of 
Ethical Practice for the Victorian Youth Sector.  

 
Desirable:  
(These skills/experiences are not essential, but we would love to hear about them if you 
have them.) 
6. Experience working confidently with social media and Microsoft programs – preferably 

including Office 365. 
7. Lived or learned experience of youth cohorts who often face marginalisation (such as 

rural and regional, disabled, Aboriginal and or Torres Strait Islander, LGBTIQA+, 
multicultural, OOH care and youth justice young people).  

 
This role will require flexibility to work weekend and youth-friendly hours, and you will 
need to be able to travel independently to events.  

 

https://ccyp.vic.gov.au/child-safe-standards/
https://www.yacvic.org.au/assets/Uploads/The-Code-of-Ethical-Practice.pdf
https://www.yacvic.org.au/assets/Uploads/The-Code-of-Ethical-Practice.pdf


Benefits of working with us 

• Generous terms and benefits 
• Flexible, disability friendly, family friendly, rainbow friendly 
• Fun work culture, with a social purpose, in a fully accessible Melbourne CBD office 
• Diversity, working with a dynamic group of youth organisations that includes YACVic 

Rural, Youth Disability Advocacy Service and Koorie Youth Council 
• High degree of collegial support & sector-leading professional development 

 
Employment conditions 
We promote the safety, wellbeing and inclusion of all children and young people, 
including those with a disability, those who are Aboriginal or those from refugee or 
migrant backgrounds or who identify as LGBTIQA+. We take child protection very seriously.   

All employees are subject to screening and assessment against the Victorian Child Safe 
Standards, including rigorous background, identity and reference checks. The successful 
applicant must provide a current Working with Children Check and Police Check (costs 
reimbursed) before commencing in the role and must agree to adhere to our child safe 
policy and code of conduct. 

Application Process 

To be eligible to apply for this position you must be an Australian or New Zealand citizen, 
permanent resident or hold a valid work permit or visa.  Under the age of 25. 

Applications should be emailed to Nat James, HR Manager, at recruitment@yacvic.org.au 
with Young Peer Worker – Disaster Resilience in the subject line and must include: 

• A brief cover letter or 2/3-minute video introducing yourself 
• Your resume 
• Your responses to the Key Selection Criteria. This is a dot point for each separate 

criteria explaining your knowledge and experience related to those criteria. This 
can also be presented in video format.  

Only applications that follow the above instructions will be considered. Please let us know 
if you require support to complete an application or would like to submit an application in 
a different format. Please indicate in your cover letter whether you have any access 
requirements for the interview. 

Applications close 11:30 pm Sunday, 8th May 2022.  

If you have any questions about the role, please contact Carla Disaster Resilience 

Coordinator, at chall@yacvic.org.au or on 0459 158 647  

 
 
 
 
 
 
 
 

mailto:recruitment@yacvic.org.au
mailto:chall@yacvic.org.au
tel:0459%20158%20647

