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Thank you for your interest in applying for a role with Thirrili. 
Please complete the questions below so we can learn more about you. 

	Full Name
	

	Email Address

	

	Phone

	

	Address

	

	Which State or Territory would you be working in? 

	

	Which role(s) are you applying for? (If applying for more than one role, you do not need to complete a separate Application Form, but you do need to address the ‘Essential Criteria’ described in each respective Position Description in your covering letter)

	

	Are you of Australian Aboriginal or Torres Strait Islander Origin?


	       No                 Yes, Australian Aboriginal            Yes, Torres Strait Islander

For some of the vacancies advertised, being Aboriginal or a Torres Strait Islander is mandatory as it is a genuine occupational requirement for this position and constitutes a special/equal opportunity measure under section 8(1) of the Racial Discrimination Act 1975 (Cth), and Equal Opportunity Act 2010 (Vic) and s 8(4) of the Charter of Human Rights and Responsibilities Act 2006 (Vic).

	Would you require any adjustments to be made to your workstation/workplace to undertake your role? If yes, please describe
	

	Are you fit to perform the duties as described in the Position Description(s)? 

	

	Do you hold a current National Police Clearance, or are you willing to obtain one? Please note - a Police Record may not necessarily prevent you being employed by Thirrili - many offences are not relevant to the work undertaken.
	

	Do you hold a current Working with Children Check (or equivalent check for your jurisdiction), or are you willing to obtain one?
	

	Do you hold a current, valid licence to operate a ‘C’ class (car licence)? 
	

	Have you received a Covid-19 vaccination ? 
	
                       No                            First Dose                        Second Dose



Referees 
Do you agree to have referees contacted in relation to this application?   Yes / No
(Reference checks will be conducted legally in an ethical manner and all information derived will remain confidential.)
Please provide details of three people who can speak on your behalf regarding your work history. 
	
	Referee 1 
	Referee 2
	Referee 3

	Name
	
	
	

	Contact Number 
	
	
	

	Contact email address
	
	
	

	Position held/working relationship (for example, supervisor)
	
	
	

	Dates of Employment with referee
	
	
	


What type of work would you be available for?        Part-Time   	Full-Time
What date would you be available to start if successful? 
Checklist
	Have you completed all the information above?  
	

	Have you included a recent resume with your application? 

	

	Have you included a covering letter/statement of claims that addresses ‘Essential Criteria’ in the Position Description(s)? 
	

	Have you provided the information for referees above? 
	



Declaration
I declare that to the best of my knowledge the information given above is true and correct. I understand that inaccurate, misleading or untrue statements, or knowingly withholding relevant information may invalidate an offer and/or contract of employment with Thirrili Ltd. I understand that this application does not constitute an offer or contract of employment.
Signature 

Print Name 
Date                  /                 / 2021
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