
 

Position Description 
 
The Murdoch Children's Research Institute acknowledges the Traditional Custodians of the land upon which we are 

located. We pay our respect to their Elders past, present and emerging.   

Position Title: GenV Aboriginal Engagement Project Officer 

Salary Range: Professional & Administrative Salaries Level 5  

Reporting Manager: Solutions Hub Co-Lead (Engagement and Knowledge Translation) 

Direct Reports: None 

Home Group: GenV 
 
Who are we?  
 
The Murdoch Children’s Research Institute (MCRI) is home to significant scientific discoveries. We believe there is an 
answer, a cure or a better treatment for every childhood condition — and we’re determined to find it. 
 
We are a diverse team of world-leading researchers, doctors, engineers, and hardworking professionals in corporate and 
scientific services from all corners of the world with one shared goal — to transform child health worldwide. 
 
Our strength lies in our partnership and co-location with The Royal Children’s Hospital and the University of Melbourne 
— the Melbourne Children’s Campus. This rare model amplifies opportunities to quickly translate research into clinical 
care. 
 
At MCRI, you’ll also find our subsidiary organisation, the Victorian Clinical Genetics Services (VCGS), a specialist 
childhood, prenatal and adult genetics service. VCGS provides an integrated genetic consultation, counselling, testing 
and diagnostic support service to children, adults, families and prospective parents. 
 
Together, we share a powerful vision: re-imagine the future of child health. 
 
What is it like to work for us? 
 
We are committed to ensuring a positive working environment that values all backgrounds and experiences. We cultivate 
an inclusive culture that is underpinned by equal opportunity for all and a culture based on respect, consideration and 
dignity. We are also committed to developing our people and fostering an environment where learning and development 
is central to our staff reaching their full potential. 
 

 
Position Overview 
 
One of the world’s largest birth cohorts, Generation Victoria (GenV)’s primary objective is to create large, parallel 

whole-of-state birth and parent cohorts for discovery and interventional research. GenV will be open to all 150,000 

babies born in Victoria over two full years from late 2021. Its design comprises consent; use of existing data 

and biosamples; GenV-specific measurement; and a design to maximise its multi-use potential e.g. to support trials, 

registries, place and community, discovery and health services research at the population level. GenV is one of the 

MCRI’s most ambitious and high-profile initiatives. Learn more at: www.genv.org.au.    

 



This is an exciting opportunity to join the GenV team! You’ll utilise your networking, communication and project 

management skills to lead and implement GenV’s Aboriginal engagement plan, which was written by GenV’s Aboriginal 

consultant Karen Milward, Yorta Yorta woman. GenV’s Aboriginal engagement is overseen by GenV’s Solutions Hub Co-

Lead with oversight provided by GenV’s Aboriginal Advisory Group.  The two objectives of this role are to build 

engagement with pregnant families who identify as Aboriginal and/or Torres Strait Islander or families whose baby may 

identify as Aboriginal and/or Torres Strait Islander (residing in Victoria), and, to build trust about GenV in Aboriginal 

and/or Torres Strait Islander communities in Victoria. GenV aims to ensure the GenV’s cohort is representative of all 

Victorians including Aboriginal and/or Torres Strait Islander families.  

 

This position will suit someone who has experience and is comfortable building networks and liaising with a wide range 

of internal and external stakeholders. Your excellent project management skills will help ensure GenV can deliver on 

our program milestones. You may also be involved in designing and conducting qualitative research on the GenV 

Cohort. Occasional travel within Victoria may be required (when COVID safe to do so).  

 

The successful candidate will work directly with the Solutions Hub Co-lead and Solutions Hub team, have close 
working relationships with the Cohort and BioDiscovery team and GenV Scientific Directors, and other GenV 
teams as required. GenV will also support the successful candidate’s relationship with MCRI’s Aboriginal Health 
Program and other campus based Aboriginal networks.  
 
Solutions Hub drives GenV’s science and impact through collaborative partnerships. It encompasses a diverse team 
focusing on engagement with Aboriginal communities, culturally and linguistically diverse communities, researchers, 
clinicians and government, epidemiology, coordination of data linkage, data management, integrated 
studies, knowledge translation and ePhenome - direct data collection from GenV parents and children using brief 
digital measures.  
 

 
Key Accountabilities 
 

• Coordinating GenV’s engagement activities with Victorian Aboriginal communities as per GenV’s Aboriginal 
Engagement Plan.  

• Facilitating and leading internal and external meetings/workshops with stakeholders with support and direction to 
achieve project outcomes. This may include GenV’s Aboriginal Advisory Group, Aboriginal Elders, Koori Maternity 
Service workers, Aboriginal Hospital Liaison Officers, Aboriginal Community Controlled Organisations (ACCO’s) and 
Aboriginal researchers.  

• An ability to communicate with and be understood by diverse audiences including an ability to explain complex 
issues in simple manner.  

• Documenting engagement processes and outcomes.   

• Working with the Solutions Hub Co-lead to ensure GenV’s cohort is representative of the State and includes 
families and/or babies who identify as Aboriginal and/or Torres Strait Islander.  

• Managing competing priorities/deadlines to deliver tasks in a timely manner.  

• Drafting and/or contributing to presentations, literature/rapid reviews, project reports, research, grant proposals, 
publications as appropriate and other Solutions Hub translation products.   

• Working with the Solutions Hub Co-lead to develop and conduct qualitative research about informed consent for 
families who identify as Aboriginal and/or Torres Strait Islander participating in GenV.  

• Working with GenV colleagues on other relevant tasks as required eg Participant Experience, Engagement and 
Retention (PEER).  

• Delivering presentations to internal and external forums as required.   

• Contributing to the work of the Solutions Hub team and works on other tasks in Solutions Hub as required, 
including assisting/contributing to grant applications.  

• Is engaged in the campus culture including professional development activities and attending internal/external 
campus conferences and seminars.  

• Is aware of, and adheres to, MCRI policy on Intellectual Property/Material Transfer Agreements/Contracts/Clinical 
and Public Health Outcomes and the NHMRC Guidelines for Ethical Conduct in research with Aboriginal and Torres 
Strait Islander Peoples and Communities. 
 

  



 
Selection Criteria 
 
Essential 
 

• High quality tertiary degree qualification in relevant field (eg public health, health, nursing/midwifery, social 

sciences, community development). 

• An appropriate level of expertise gained from a combination of experience, training or professional accreditation. 

• Highly developed interpersonal, written and verbal communication skills with experience communicating to a wide 
range of stakeholders.   

• Demonstrated ability to establish warm, constructive working relationships with co-workers and stakeholders 
through collaboration and networking.  

• Demonstrated understanding of the Aboriginal and Torres Strait Islander community residing in Victoria, including 
key Aboriginal Community Controlled Organisations and structures.  

• Demonstrated experience in project management including the planning, monitoring and evaluation.  

• Excellent time management and multi-tasking skills with attention to detail.     

• Advanced working knowledge of Microsoft Office suite (eg Teams, Outlook). 

• Ability to work independently while also working constructively within a team environment. 
 
Desirable  
 

• Experience conducting qualitative research with Aboriginal communities. 

• An interest in young children and their families demonstrated through research and/or post-graduate employment.  

• Experience and knowledge of public health.  
 

 
Conditions of Employment 
 

• Working with Children & National Police Clearance (if appointed) in compliance with the Victorian Governments 
Child Safety Standards. 

• The right to reside and work in Australia and you meeting any applicable visa conditions. 
 

 
Health, Safety & Wellbeing 
 

• We are committed to providing and maintaining a working environment which protects the health, safety and 
wellbeing of our people, partners and the community.  

• Employees conducting duties on behalf of MCRI are expected to meet the environment, health and wellbeing 
requirements and responsibilities specifically required for the role. 

• We are committed to supporting children in their right to be safe and adhere to the responsibilities we have to 
ensure their protection and safety as per the Child Safety Standards Policy. 

• Specified positions may be subject to medical review to ensure that the inherent requirements of the role can be 
undertaken safely. 

• We are committed to implementing cultural safety at MCRI and are developing a cultural protocol guide for our 
staff that provides an understanding of Victorian Aboriginal history and culture, impacts of colonisation and 
trauma, who Victorian Aboriginal families and communities are and examples of good practice when engaging in 
research and projects with Aboriginal people in Victoria. The guide will also include a supported approach by 
Aboriginal researchers around Indigenous Data Governance.  

• Our staff are offered Aboriginal Cultural Awareness Training.  
 

 
As MCRI evolves to meet its changing strategic and operational needs and objectives, so will the roles required of its 
employees. As such, this document is not intended to represent the position which the occupant will perform in perpetuity. 
This position description is intended to provide an overall view of the incumbent’s role as at the date of this statement.  
 


