
 

 

Position Description 
 

Position title Educational & Developmental Psychologist OR Senior Social Worker 

Program/Unit MacKillop Education (Geelong Campus) 

Term Ongoing full-time 

Position reports to Education & Wellbeing Coordinator 

 

 

Organisational context  

MacKillop Education was established in 2011. However, our commitment to education dates back to the 1800's and the 
beliefs and passion of our founders.  

MacKillop Family Services continues the proud tradition of the Sisters of Mercy, the Sisters of St Joseph and Edmund 
Rice Education Australia and remains committed to empowering children, young people and families. The founders of 
each of these orders, Catherine McAuley, Mary MacKillop, and Edmund Rice, believed that to give expression to their 
faith and values at the heart of the Catholic tradition, they should respond to and support those most in need. They 
each recognised that access to education was critical to the creation of a more just and humane society. 

Our schools have always supported children unable to learn in mainstream settings. In 2011, the first MacKillop 
Specialist School was opened by MacKillop Family Services in Whittington, Geelong. St Helen's Primary School (Sisters 
of Mercy) and St Augustine’s School (Edmund Rice Education Australia) merged to become St Augustine’s Education 
and Training. Children and young people, who were disengaged from education and unable to experience learning 
success in a mainstream school, were referred to this setting. The curriculum was designed to provide opportunities 
for hands-on learning, in a range of settings, beyond the classroom. 

In 2014, the school was registered as MacKillop Specialist School. It implemented the Victorian Curriculum and 
provided individualised and differentiated learning and teaching, to support the complex and diverse needs 
of our students. As the student enrolment numbers continued to increase, we extended our curriculum to offer the 
Victorian Certificate of Applied Learning, supporting our secondary students to complete a senior certificate and 
enhancing their opportunities for post-secondary pathways. In 2017, in recognition of both the need and demand for 
the distinctive learning environment we could provide, an additional primary school campus was opened in 
Maidstone for students in Years 3 to 6. In 2020, in response to the needs of students and families 
in Melbourne’s south, we opened a campus in North Caulfield, for students from Foundation to Year 10.  

In this same year, in celebration of our commitment to learning diversity and inclusive practices, we launched our new 
school logo and branding, creating a consistent identity for our three schools. Capturing the voice of our students and 
guardians was a critical part of this process; one student described MacKillop as being “so much more than a 
school." It is our hope that this is the experience we can provide, as we work collaboratively with families, carers, and 
professionals, to enhance the learning outcomes for every child and young person in our schools. 

At Mackillop we pay respect to all Aboriginal and Torres Strait Islander peoples and their Elders – past, present and 
emerging – and acknowledge the importance of their stories, history and wisdom.  They hold the memories, 
traditions, cultures, hopes and aspirations of all Aboriginal and Torres Strait Islander peoples.  We are strongly 
committed to the ongoing work of Aboriginal self-determination, reconciliation, and cultural safety for our Aboriginal 
and Torres Strait Islander clients, staff, and stakeholders. 

Please refer to our website for further information: mackillopeducation.vic.edu.au 

Our purpose 

https://www.mackillopeducation.vic.edu.au/
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MacKillop Education, informed by our Catholic ethos and values, is committed to equity and access to learning for all 
children and young people. We believe in the transformative and liberating power of education, supported by a safe 
community that strives for excellence, enabling every student to flourish and achieve their full potential.  

 

Our vision 

MacKillop Education's vision is inspired by our founders, Catherine McAuley, Mary MacKillop and Edmund Rice. Their 
faith, values and courage, and passionate commitment to social justice guide our work today. 

Our vision or all children and young people to be safe, to learn, to feel nurtured and connected to culture is realised 
through a faithful commitment to our values, faith and spirituality, and social justice. 

 

Our values 

Justice 
We believe in the right of all people to be treated justly and fairly, irrespective of sex, race, ethnicity, culture, 
language, religion, marital status, disability, sexuality or age. 
Hope 
We seek to foster hope that assists people to find meaning, through their faith, relationships and experiences. 
Collaboration 
We commit to working in a collaborative spirit through co-operation, partnership and empowerment. 
Compassion 
We seek to foster compassion, an attitude of the heart and an expression of our shared humanity that leads to a deep 
desire to alleviate another’s suffering. 
Respect 
We seek to listen and learn from each other and build relationships with respect, being proud of what we hold in 
common and with understanding and tolerance of our differences. We seek to act with respect towards each other, 
the earth, and all creation. 

 

Our Education Model 

ReLATE: Reframing Learning and Teaching Environments, was developed in Australia by MacKillop Family Services, 
drawing on the practice model implemented in our schools and delivered by The MacKillop Institute. 
 
ReLATE provides a whole-of-school approach that focuses on safety, wellbeing, and resilience, so that the learning 
outcomes for every child are enhanced. The model allows us to effectively support students and families who have 
experienced adversity and/or trauma; and staff, who are responding to the complex and diverse needs of our children 
and young people every day in our schools. 
 
At its core, ReLATE promotes transformative relationships, not only for students, but also for school leaders, teachers 
and other staff working with children, young people, and families. 

The ReLATE model is a commitment, by our school community, to sustainable and positive cultural change.  
 
The model promotes wellbeing as an essential precondition for learning. Safe, predictable, and supportive learning 
environments are created and maintained in our classrooms, where students are not just known, but deeply 
understood. School leaders and staff are supported both in their professional learning and development journey and 
in their commitment to self-care and wellbeing. 
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Position purpose 

This position is situated within MacKillop Education at the Geelong campus, as part of Wellbeing & Engagement 
Team. The position is also a member of the MacKillop Education Geelong Leadership Team and reports to the 
Education & Wellbeing Coordinator. 

The Psychologist/Social Worker provides direct support to students and families. In collaboration with the Education 
& Wellbeing Coordinator, they design and implement school-wide wellbeing initiatives and provide leadership across 
the school programs. Additionally, they enhance the capacity of staff to cater for the diverse learning needs of our 
students. 

Primary objectives 

The aim of the Psychologist/Social Worker is to enhance the wellbeing and engagement of students across all 
MacKillop Education Geelong programs, implementing trauma-informed interventions and programs. They will 
provide high-level clinical assessments (Psychologist) or oversee the appropriate referral of students (Social Worker). 
They develop the capacity of staff to respond effectively to students whose learning and development has been 
impacted by trauma and support classroom staff to develop Individual Learning Plans, Safety Plans and classroom 
modifications which enhance educational outcomes for students. They provide psychoeducation to students, families, 
and carers to enhance wellbeing and educational outcomes for students. In addition, they are part of the Incident 
Response Team that responds to critical incidents and provides safety through co-regulation with students. 

Key result areas and responsibilities 

The Psychologist/Social Worker will:  

• Provide clinical leadership, assessment and trauma-informed interventions based on sound practice, 
expertise, and contemporary research, that deliver positive educational outcomes for vulnerable children, 
adolescents, and their families 

• Increase capacity of program staff, to enhance learning outcomes for students, through classroom-based 
support and observation, consultation, and the delivery of training 

• Work collaboratively with the Wellbeing & Engagement Team, Leadership Team and other education and allied 
health services, to meet the educational and mental health needs of children and young people referred to 
MacKillop Education  

• Contribute to the collection and analysis of data for the Nationally Consistent Collection of Data (NCCD) 
requirements 

• Contribute to the development and implementation of Individual Education Plans, Safety Plans, and 
classroom modifications for students, in collaboration with staff 

• Participate in the Local Leadership Team Meetings and Positive Education Committee and provide expert 
advice to staff to enhance learning outcomes for students 

• Develop and maintain effective relationships with key internal and external stakeholders, to improve 
education, health and wellbeing outcomes for children and young people referred to MacKillop Education 

• Provide consultation to parents/guardians and other professionals through Care Team and/or Professionals 
Meetings 

• Provide professional supervision to identified staff 

• Observe and support the MacKillop values and ethos, the policies and procedures of MacKillop Education 
including the Sanctuary Commitments, and the ReLATE Education Framework. 

From time to time, as mentioned above, a person’s position may need to change significantly and hence warrant a 
complete review.  At such times and where required, the incumbent will be adequately trained/mentored to support 
them during this transition. 
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Key selection criteria 

The incumbent will have: 

• A knowledge and understanding of Aboriginal culture and values and an awareness of the current issues 
faced by Aboriginal children, young people, and their families. 

• Psychologist: Current registration as a psychologist with the Psychology Board of Australia (AHPRA). A degree 
in Psychology at Master or Doctoral level is preferred. Experience in an educational setting is also preferred 

• Social Worker: A degree in Social Work. Certificates and leadership experience in child and adolescent mental 
health preferred. Experience in an educational setting is also preferred 

• Practice knowledge relevant to working with vulnerable children and young people who have experienced 
complex trauma, and families, such as: child development and the impact of trauma; including the ability to 
provide therapeutic clinical assessment and trauma informed interventions 

• A well-developed understanding of Attachment and Trauma Theories, their relationship to child abuse and 
neglect, together with an understanding of social/emotional and cognitive disabilities and an ability to assist 
others to understand their associated implications 

• Experience in working with primary and secondary school students who are vulnerable and present with a 
social/emotional or cognitive disability 

• A demonstrated ability to work collaboratively within an interdisciplinary framework, including active 
participation in a classroom setting 

• Demonstrated high-level written and verbal communication skills and high-level interpersonal skills, 
including a capacity to develop positive relationships with students, parents, caregivers, staff, and external 
agencies 

• Evidence of personal values consistent with the values of MacKillop Family Services including a willingness to 
embrace the ReLATE Education Model and Sanctuary Commitments. 

Other information 

The incumbent is required to: 

• Sign and actively abide by MacKillop’s Code of Conduct. 

• Observe and actively support MacKillop’s P.8 People and Workplace Policy. 

• Observe and fulfil health and safety responsibilities as contained within ‘WHS-P-001 Responsibility 
Statements’ document. 

• Attend mandatory and other training as required. 

• Actively participate in MacKillop’s Bid Management process as required. 

• Participate in and promote continuous quality improvement processes. 

• Promote an environment that is culturally safe, and strengths focussed. 

• Abide by principles and commitments of the Sanctuary Framework. 

• Incorporate cultural safety into your practice with Aboriginal families. 

The incumbent must possess a: 

• Valid and current Victorian Driver’s Licence. 

• Valid and current Victorian Working with Children Card. 

• Valid and current NDIS Worker Check (can complete after interview stage). 

• Satisfactory criminal history check conducted by MacKillop Family Services. 
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Approval 

•  
Approver’s full name: Justin Roberts Date: 13/12/2021 

Approver’s position title: Principal 

Incumbent’s full name:  

Incumbent’s signature:  Date:  

 

  

MacKillop Family Services acknowledges Aboriginal and Torres Strait Islander people as Australia’s First Peoples and as 
the Traditional Owners and Custodians of the land on which we live, work and play. We pay our deep respects to Elders 
past and present and acknowledge all Aboriginal children, young people, families and staff who are a part of MacKillop 
Family Services.  

 


