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The Senior Research Fellow (Level C) sits within the Research Directorate of the Black Dog Institute and will 

lead the Institute’s program in digital health informatics. This position will collaborate closely with the 

NHMRC-funded Future Proofing Trial team and the MRFF-funded Optimise Trial team as well as other 

relevant teams within the Institute. A key part of this role is to lead the health informatics components of 

these projects and be a conduit to linking relevant software development and AI teams, to ensure that data 

is managed and analysed appropriately, and to ensure the success of these major research projects. The 

Senior Research Fellow in Digital Health Informatics will also design and undertake analyses relevant to the 

strategic research objectives and contribute to the overall academic culture of the Black Dog Institute 

The Senior Research Fellow works collaboratively with a multidisciplinary team which includes team 

members from across the digital design and development, data and analytics, innovation and the project 

management office. The position is supported by the Academic Theme Lead for Digital and Health at the 

Institute.   

The role of Senior Research Fellow reports to the Associate Professor and may have up to five direct reports. 

 

Specific accountabilities for this role include: 



  

• Make significant contribution to research and technical expertise for the integration of digital health 

informatics into mental health treatment and prevention interventions. 

• Undertake independent research in discipline or related area (as per the norms of the discipline), making 

an independent contribution through professional practice and expertise.  

• Design, develop and lead research ensuring all research is conducted to methodological and ethical 

standards. 

• Develop research groups in area of specialist expertise and research methods that are appropriate to 

the discipline.  

• Attract peer recognition and establish research network/s (based on the norms of the discipline) with 

other institutes and universities at a national level 

• Obtain research income from nationally competitive research grants (and/or research fellowships) and 

research end-users as a member or leader, at or above the level that is relevant to the discipline in 

leading universities. 

• Mentor and guide students, groups, and colleagues; supervise HDRs to timely completion as primary 

supervisor; and contribute to HDR review panels. 

• Provide guidance and leadership across a range of teams to ensure project success by facilitating 

working relationships between AI scientists, software development teams, data storage and curation 

scientists and researchers in psychology and public health. 

• Contribute to reporting progress of the project funding bodies. 

• Lead the preparation, and research analysis of conference abstracts and publications for submission 

to peer-reviewed journals. 

• Convene and attend meetings associated with the research project or work of the organisation unit at 

departmental and/or faculty meetings and/or provide membership of relevant committees. 

• Support the implementation of the Institute’s translational research model, and where appropriate, 

outputs from trials and projects arising directly or indirectly from the candidate’s research program. 

• Attend conferences and seminars in the field of expertise as required. 

• Perform other duties as required by the research supervisor. 

• Align with and actively demonstrate the UNSW Values in Action: Our Behaviours and the UNSW Code 

of Conduct. 

• Ensure hazards and risks are identified and controlled for tasks, projects and activities that pose a 

health and safety risk within your area of responsibility. 

  

• A PhD in e-health, informatics, data science or a related discipline, and/or relevant work experience. 

• Qualifications in health informatics, data science or a related discipline. 

• Proven commitment to proactively keeping up to date with discipline knowledge and developments. 

https://unsw.sharepoint.com/sites/values-in-action
https://www.gs.unsw.edu.au/policy/documents/codeofconduct.pdf
https://www.gs.unsw.edu.au/policy/documents/codeofconduct.pdf


  

• Demonstrated track record in research with outcomes of high quality and high impact with clear 

evidence of the desire and ability to continually achieve research excellence as well as the capacity for 

research leadership. 

• Demonstrated ability to work in a team, collaborate across disciplines and build effective relationships. 

• Evidence of highly developed interpersonal and organisational skills. 

• Experience in e-mental health research and high-level quantitative analysis. 

• Excellent time management and organisational skills with a proven ability to deal with multiple tasks, 

establish priorities and meet deadlines. 

• Experience in supervision and management of academic and professional research staff. 

• An understanding of and commitment to UNSW’s aims, objectives and values in action, together with 

relevant policies and guidelines. 

• Knowledge of health and safety responsibilities and commitment to attending relevant health and 

safety training. 

 

• Verification of qualifications 

 

This Position Description outlines the objectives, desired outcomes, key responsibilities, accountabilities, required skills, experience and desired behaviours 

required to successfully perform the role. 

 

This template is not intended to limit the scope or accountabilities of the position. Characteristics of the position may be altered in accordance with the 

changing requirements of the role. 

 


