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Position Description 

Position Title Senior Consultant / Project Manager 

Reporting to: Simon Lewis, Partner | GoodWolf 

Engagement terms: Part time 0.6 or 0.8 

Fixed Term Contract 

Initial 6 months (with opportunities to extend) 

 

ORGANISATIONAL PURPOSE AND CONTEXT 

“Purpose in Practice” 

GoodWolf is an advisory firm guiding organisations and foundations to invest in a stronger, fairer and 
more sustainable civil society.  

Established in 2019, GoodWolf has been expanding through its work with Associates and 
Collaborators, and is now looking to lift its organisational capacity and deliver more in-house with 
high calibre, values aligned professionals looking to leave their marque.  

Our Values 
 
Alchemy | Connection | Essentialism | Delight  
 
GoodWolf builds purposeful partnerships 
 
We offer deep experience across the social value chain, and from the relevant aspects of the for-
profit, not-for-profit and charitable sectors. The following four principals typically guide each 
engagement towards actionable and practical solutions for impact across a mix of organisations such 
as Foundations, NFPs, Govt-Linked Entities and Corporates:  

Enquire: We start off asking open and bold questions. We want to get to the crux of the problem they 
are trying to solve first, while getting to know who and what is involved in the quest for change, and 
what stands in the way. This allows us to foster confidence and openness, and to challenge 
assumptions. In asking the important questions and listening carefully, we apply the power of both 
intuitive and deductive thinking to direct our further work, and the lines of enquiry we propose to 
follow. 
 
Empower: Any change needs to come from within. Starting with this principle in mind, we identify the 
important relationships and stakeholders in the organisation to work with us and to become agents of 
the change ahead. We set up steering and working groups to oversee, co-design and champion 
solutions, and to work with us to align communication and engagement across the organisation. 
‘Working Papers’ carry the evolving analysis and  emerging insights along the way. 
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Resource: We draw in and align all the key resources within the organisation to be employed for 
impact; budgets, balance sheets, networks, philanthropy, and partnerships are typically all part of the 
solution. We will also bring in specialists, as required, or work with identified talent in the 
organisation as part of the project team. 
 
Act: The way forward is always based on clear objectives and the capacity and collective will of the 
organisation to act. We partner with you to implement the plan as much as is required. 
 
GoodWolf brings the sharpest minds, deepest experience and strongest values around the table to 
help our clients move forward in their quest. We partner with clients on bespoke projects that are 
typically 3 to 4 months in length.  
 
Recent assignments include:  

• Organisational Strategy (Universities, NFPs, Govt-Linked Entities)  
• Foundation Strategy & Grant Making (Private, Community and Corporate Foundations)  
• ‘Journey to Impact’ for Foundation investments (AU and NZ)  
• Theory of Change Development 
• Impact & Evaluation Frameworks 
• Board Effectiveness & Governance 
• Board Charter & Policy Development  
• New Charitable Structures (Corporate Foundations, Private Family Foundations)  
• Strategic Partnership Frameworks  
• Capital raising for new impact ventures 
• Capacity building and team development  

 
POSITION  
 
The Senior Consultant will be a Trusted Advisor providing insights, research, knowledge and resources 
to add value and expertise to GoodWolf projects across a range of projects, and our four engagement 
phases – Enquire, Empower, Resource and Act.  
 
Organisational Relationships 
 
Internal GoodWolf Team, Associates and Collaboration Partners 

(www.goodwolf.com.au/about)  
 
External Client contacts including Board Chairs, Directors, Trustees, Philanthropists, Investors, 

CEO’s, Senior Leadership Teams, Founders, Social Impact and Investment Leaders, 
Entrepreneurs, and more. 

 
Key responsibilities include:  
 

• Developing tailored proposals to secure projects from new and existing clients including time, 
resources, budget and value proposition 

• Defining clear project briefs, frameworks, deliverables and milestones 
• Onboarding and engagement of new clients  
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• Conducting research and due diligence for a diverse range of projects  
• Developing actionable and practical solutions and recommendations for impact 
• Delivering workshops including training, feasibility studies, strategy and “journey to impact” 
• Developing content, workshop curriculum, evaluations and tailored programs 
• Writing and presenting reports to clients including data, infographics, findings, 

recommendations, implementation plans, etc..(almost predominantly PPT) 
• Assessing and responding to client requests and project needs 
• Building networks and connections for collaboration and to enhance knowledge 
• Development of new business opportunities 
• Representing GoodWolf at industry events.  

 
To be successful, you will have:  
 

• Relevant tertiary qualifications in business, commerce, and/or social impact is required, and 
MBA highly regarded 

• 5+ years in management consulting, or equivalent 
• End-to-end project management (including administrative functions, planning, strategy, 

delivery, analysis, research, reporting, etc)  
• Strong commercial acumen and financial literacy 
• Ability to research, decipher, analyse, and present complex information, ideas and concepts 
• Strong problem solving and analytical skills 
• Ability to facilitate and chair meetings, group discussions, brainstorming sessions workshops 

and training 
• Excellent time management and organisational skills 
• Curiosity and a growth mindset 
• Sound communication and presentation skills 
• Ability to think creatively, outside the box and from different perspectives 
• Strong stakeholder engagement, influencing and negotiating skills 
• High level of competence in using Microsoft Office programs (including Word, Excel, 

PowerPoint, and Outlook)   
 

 


