
TLWOe: Communit\ Engagement Coordinator - Gippsland

ReSRUWLQJ WR: Director of Communit\ Engagement

CXUUeQW OccXSaQW: New position

PRVLWLRQ 3 da\s a week (0.6 FTE)

CRQWUacW PeULRd Two \ears commencing Jul\ 2021

SaOaU\ $80,000/annum including superannuation (pro rata)

YRXWK LLYe4LLfe LLPLWed

YoXWh LiYe4Life iV a regiVWered healWh promoWion chariW\, bringing WogeWher rXral and regional
commXniWieV Wo improYe \oXWh menWal healWh and Zellbeing.

We do WhiV b\ empoZering commXniWieV Wo implemenW LiYe4Life, Whe onl\ menWal healWh
edXcaWion and \oXWh VXicide preYenWion model deVigned Vpeciıcall\ for rXral and regional
commXniWieV.

Since 2010 LiYe4Life haV reached more Whan 11,000 \oXng people liYing in rXral and
regional commXniWieV helping Whem Wo reVolYe and preYenW menWal healWh challengeV.

We belieYe WhaW Zhen rXral commXniWieV come WogeWher Wo VXpporW \oXng people, Whe\ VaYe
liYeV. More informaWion can be foXnd aW ZZZ.liYe4life.org.aX
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THE POSITION

PXUSRVe Rf PRVLWLRQ

The primar\ purpose of this position is to manage the implementation of the Live4Life model
in Gippsland, specificall\ Baw Baw, Bass Coast and South Gippsland Shires and to e[plore
other Gippsland communities¶ interest in the model. The position will also undertake other
tasks as directed b\ the Director of Communit\ Engagement and Chief E[ecutive Officer.

AccRXQWabLOLWLeV aQd ReVSRQVLbLOLWLeV
These include but are not limited to:

Ɣ Represent Youth Live4Life b\ modelling the core values and principles
Ɣ Ensure that the Live4Life model is implemented correctl\ in each communit\. This will

include governance and fundraising support; building networks across participating
communities, assisting the local Partnership Groups to develop a sustainable model
and promotion and marketing support.

Ɣ Develop and maintain constructive relationships with lead agencies and partnership
group members

Ɣ Identif\ing possible risks to the successful implementation of the Live4Life model in
communities

Ɣ Attend ke\ events where required
Ɣ Assist in writing ke\ documents for Youth Live4Life and current communities
Ɣ Assist with local Mental Health First Aid instructor recruitment and on-going

development in Live4Life communities
Ɣ Monitor the qualit\ of training to students and adults
Ɣ Assist with Crew workshops including induction and education
Ɣ Assist with evaluation of Live4Life in the communities
Ɣ Where required provide assistance with Youth Live4Life social media
Ɣ Identif\ possible opportunities for Youth Live4Life and the Live4Life model
Ɣ Promotion of the Live4Life model
Ɣ Where required, and subject to training, deliver Teen Mental Health First Aid

Instructor training (subject to MHFA Australia approval).

AddLWLRQaO IQfRUPaWLRQ
Ɣ Victorian countr\ travel will be required in this position.
Ɣ Some out of hours work will be required in this position.
Ɣ We support fle[ible working arrangements.
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CRUe VaOXeV aQd PULQcLSOeV

Core values
1. Inclusive: Live4Life is based on the premise of inclusion rather than e[clusion.

Partners who wish to participate in and assist with Live4Life are encouraged.
2. Integrit\: Live4Life aspires to ensure the conduct of all partners and participants is

honest, reliable and authentic.
3. Collaborative: Live4Life encourages, inspires and supports all partners to achieve

collective impact.
4. Respectful: Life4Life onl\ operates within a respectful and trustworth\ environment,

embracing unconditional positive regard for all \oung people.

Core principles
1. Communit\ Development and Youth Participation: We value communit\ development

principles of inclusion, equit\, anti-discrimination, self-determination, partnership and
empowerment. Live4Life is based on a multila\ered partnership between schools,
local communit\ and its services and \oung people.

2. Strength based: We build capacit\ b\ supporting and embracing the strengths of
each partner organisation. We embrace challenges and focus on solutions.

3. Evidence based education: We continue to seek, learn and disseminate qualit\
evidence based education support and resources, relevant to local need.

4. Reflective: We evaluate, we learn and we adapt. We continue to refine and improve
the Live4Life model.

WORKING RELATIONSHIPS

IQWeUQaO
Ɣ Youth Live4Life staff
Ɣ Youth Live4Life Board of Directors

E[WeUQaO
Ɣ Young people
Ɣ E[isting Live4Life communit\ partners ± including local government, health and

communit\ services and schools.
Ɣ Emerging communities
Ɣ Ke\ stakeholders in the mental health and suicide prevention fields.
Ɣ Mental Health First Aid Australia
Ɣ State and Federal Government departments relevant to Live4Life
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QUALIFICATIONS, SKILLS AND ATTRIBUTES

SeOecWLRQ CULWeULa

Essential

Ɣ Qualifications in communit\ development, health, mental health, education or \outh
Ɣ Understanding of the \outh mental health sector.
Ɣ High level of competenc\ in IT including social media and e-communication

techniques.
Ɣ Demonstrated abilit\ to form positive and productive relationships and networks with

schools and communit\ groups and manage comple[ d\namics.
Ɣ E[perience working in rural communities and schools.
Ɣ Well-developed oral and written skills with e[ceptional attention to detail.
Ɣ Fle[ibilit\ and adaptabilit\ including the abilit\ to multitask and work independentl\

and with boards or committees of management.

Desirable

Ɣ An understanding of communit\ based, rural projects.
Ɣ Completed Partnership Brokerage Training.
Ɣ Abilit\ to manage multiple and competing priorities.
Ɣ Abilit\ to be self-motivated and self-directed.
Ɣ Self-reflection

CRnWacW

Rebecca MorecrofW

rebecca.morecrofW@liYe4life.org.aX

0417 501 749
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