Lead Organiser - Democracy in Colour
TYPE OF POSITION: full time, 12 month contract (with a view to extension subject to
funding). Part time options will be considered.
SALARY: Salary range of $72,360.08 - $80,000, + superannuation. Salary is determined by
relevant experience and qualifications.
LOCATION: Anywhere in Australia
WHY WORK WITH US: Democracy in Colour offers 15 days of Special Leave in addition to
the National Employment Standards, flexible work arrangements (work from home, flexible
hours), and the opportunity to work in a team entirely made up of People of Colour.
This is an identified position for those who identify as First Nations, Black or a person of colour.
People from a diverse range of genders, cultures, abilities and experiences are actively
encouraged to apply. We strongly encourage applications from women, gender diverse, and
queer people of colour.
ABOUT US
Democracy in Colour is building the power of people of colour to organise around the issues
that affect us most. For migration with dignity, for great public and community services, and
for diverse and accurate journalism. We are led by and for people of colour (multicultural,
migrant, and non-white people).
KEY RESPONSIBILITIES
As the Lead Organiser, you’ll be responsible for growing our movement. You’ll develop our
plan to build a scaled, national grassroots movement to win power for racial justice. You’ll
lead our recruitment, training and action group initiatives. You’ll build the member support
teams and structures necessary to enable thousands of people to take strategic action. And
you’ll help ensure the world we build after COVID-19 is fair for everyone by driving key
campaigns focussed on migration with dignity, ending hate speech in the media, and
criminal justice.
THE DAY-TO-DAY

Democracy in Colour is a growing organisation that’s scaling up fast with ambitious plans to
work at a scale that’s in line with the challenges we face. You’ll join a small staff team that is
committed to finding, testing and pushing the envelope for people-driven change. And you’ll
help lead and be supported by a thriving national community of racial justice campaigners.
In any given week you’ll be coordinating state team meetings, facilitating one-to-one
coaching sessions with each member of your team, planning and writing upcoming training
programs, and you’ll be looking for opportunities for membership growth as per our
strategic plan.
Most of your meetings will be on Zoom or over the phone, you’ll work with the team on
shared online documents and you’ll be comfortable keeping yourself on track and
organised in between.
ABOUT YOU
● You’re passionate about taking on the political and corporate systems that lead to
racial inequality.
● You know that the most effective pathway to long lasting change is through
organising.
● You think big and are excited to build a nationwide movement - and you’ve got lots of
ideas for how we get there.
● You’re someone who cares deeply about winning - you won’t want to tinker around
the edges, you’ll want to expand on what’s possible and you’ll plan to win.
● You’re comfortable working independently, working with your manager to set goals
and managing your own time and self-direction in between check-ins.`
● You know that our movements are most powerful when they’re led by the people
affected, so you’ll ensure we’re representative of the communities we work with.
● And you know how important it is for members to be at the front of our movement.
The leaders you’re coaching will be the architects of their own stories, and you’ll
coach them to shine.
SELECTION CRITERIA
Essential criteria
● Commitment to racial and economic justice and a desire to work towards a world
where the dignity and humanity of everyone is recognised
● At least 2 years experience as an organiser (in a paid or voluntary capacity)
● Experience developing campaign strategy and organising tactics (examples of tactics
include a rally, a doorknocking event, strategic street theatre, and much more!)
● Proven ability to analyse and respond rapidly to changes in the political and media
landscape
● Ability to develop strong working relationships with campaign stakeholders
(including: volunteers, partner organisations, journalists, our campaign targets and
politicians).

●
●

Organised and can manage multiple projects
Leadership skills and willingness to work in a start-up environment

Desirable criteria (not essential, but we’d love to hear about it if you’ve got it)
● Any training or experience in the following: Relational Organising, Community
Organising Fellowship, Leading Change Network, or Momentum.
● Experience with managing project budgets
● Experience with digital campaigning
APPLYING FOR THIS ROLE
Please apply via email to Neha Madhok neha@democracyincolour.org Applications must
be submitted by 11.59pm AEST Thursday 13 May 2021 with the following:
● a copy of your resume (no more than 2 pages)
● a cover letter addressing the selection criteria (1-2 page)
● Your answer to the following questions Please keep responses to 1 paragraph
maximum per answer:
○ Why do you want to work at Democracy in Colour?
○ Why are you a community organiser?
○ Do you identify as First Nations, Black, or a Person of Colour (multicultural,
migrant, non-white)?
○ What are your gender pronouns (e.g. she/her, they/them, he/him)?
○ Do you have a disability?
○ If you were successful, would you require any reasonable adjustments in
order to fully participate in Democracy in Colour?
We know that sometimes the best people for the role may not fit the exact selection criteria.
We value the lived experience of people of colour and First Nations people, and passion
over professional experience. If you meet most but not all of the selection criteria, we
encourage you to apply. Please note that organising experience is essential to the role.
The role will commence from a negotiable start date in June. In saying that, we believe
timing shouldn't ruin a great match, so don't worry if this start date doesn't work with your
current commitments. We're prepared to wait to get the right people to help us change the
world.
We are committed to removing barriers to people from a range of communities, so let us
know if there’s something we can do to make it possible for you to apply by confidentially
contacting Neha Madhok at neha@democracyincolour.org
If you have general questions about the role please contact Neha Madhok
neha@democracyincolour.org
WHY YOU SHOULD APPLY

This is a defining opportunity for the right person.
It’s a chance to grow a national organisation with the potential to have outsized impact for
many years to come. And it’s an opportunity to scale a movement with an already impressive
track record of impact. In just over two years, we have:
● Built a core team of dozens of campaigners of colour
● Run campaigns on anti-racism, marriage equality, religious discrimination, hate
speech in the media, a national Covid-19 wage subsidy, healthcare for
undocumented workers, and more
● Organised first-of-their kind campaigning fellowships for young people of colour,
young Muslims and young Palestinians
● Worked to diversify and build racial equity cultures at NGOs and businesses through
anti-racism trainings which thousands have attended
● Organised major non-profits to invest hundreds of thousands of dollars in creating
new jobs for people of colour through our placement program
We do our best to foster a collaborative, caring and equitable work environment that
applies a strong racial justice, gender justice, and social equity lens to everything we do.
Working at Democracy in Colour means:
● Flexible work - you can work remotely, choose flexible work hours, and structure
your day in a way that centres work-life balance
● 15 days special leave - In addition to the National Employment Standards you can
take paid leave each year for: Gender Affirmation, Cultural needs, Mental Health and
Wellbeing, and more.
● Constant personal and professional development - we are always learning and we’ll
provide extensive access to training, mentors and more to invest in your growth
● Being part of an organisational culture that cares more about impact achieved than
hours worked
● Joining a team that cares deeply about winning, having fun, and celebrating
successes
● Working at an organisation entirely comprised of other people of colour
● Having autonomy and ownership over your work
● Building a legacy - you’ll be the chief architect of an organising plan that wins power
for people of colour

