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Program Coordinator Water Quality– Indigenous projects 
 

Employment Type • Full time (flexible working arrangements available) 

• 2 year contract with potential for further extension of 2 years 

• 1 year secondment will be considered for exceptional candidates 

• Townsville or Cairns office preferred ( Brisbane office considered for the 

right candidate) 

Reports to Senior Program Manager – Traditional Owner Partnerships  

Salary $85-95k plus super 

  

ABOUT THE GREAT BARRIER REEF FOUNDATION (GBRF) 

The Great Barrier Reef Foundation (GBRF) is the lead charity for the Great Barrier Reef, dedicated 

exclusively to funding solutions for its long-term conservation.  

Made up of 2,900 reefs along 2,300km of Queensland's coastline, the Great Barrier Reef is one of the 

largest United Nations World Heritage areas. It contributes over $6bn annually to the Australian economy 

and generates more than 64,000 jobs. 

GBRF leads the collaboration of business, science, government and philanthropy – groups who would not 

otherwise come together – for the benefit of the Reef. Their success is due to the quality of institutions and 

people they bring together – harnessing advances in science, technology and industry to ensure a future 

for this global treasure. 

 

ABOUT THE ROLE 

The Foundation is using a co-design approach to develop a fit for purpose and culturally grounded water 

quality program that will see Traditional Owner water values, training and capacity building, as well as 

partnership establishment, take priority.  

This new role within the Traditional Owner Partnerships team will develop and maintain strong 

relationships with Traditional Owners of the Great Barrier Reef and its catchments and assist in delivering 

on ground extension support for the Traditional Owner-led water quality projects funded by the Foundation, 

rolling out the water quality framework and toolkit developed by Traditional Owners for Traditional Owners 

to build capacity and developing and managing projects and partnerships across the Water Quality 

components of the Reef Trust Partnership Agreement. It is expected that the role will experience some 

evolution as the Water Quality work program progresses. 

The role is suited to a highly skilled person who has experience working and communicating effectively with 

Traditional Owners of the Great Barrier Reef and its catchment.   The role will deepen the understanding 

held by Traditional Owners about grant and project opportunities presented under the Water Quality area.  

Reporting to the Senior Program Manager of the Traditional Owner Partnership team, the position will work 

closely with all members of the team as well as the six members of the Traditional Owner Water Quality 

Technical Working group to develop and support various grant projects at different complexities and 

scales. These grant projects will deliver on Traditional Owner led priorities within the water quality 

component held within the Reef Trust Partnership and its annual work plans.  

The successful person will need to demonstrate a flexible attitude as well as possess high order 

interpersonal skills and operate effectively within a small cross-cultural team environment.  

A large component of the position will be supporting the delivery of on-ground Water Quality grant projects 

led by Traditional Owners through extension, capacity building and partnerships.  
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KEY RESPONSIBILITY AREAS: 

1. Assist the GBRF Traditional Owner Technical Working Group and Traditional Owner Partnerships 

team to coordinate the overall planning and delivery of water quality projects.  

2. Effectively engage with Traditional Owners from the Great Barrier Reef and its catchment and their 

key partners to provide accurate information about Water Quality opportunities available under the 

Reef Trust Partnership; as well as develop effective communication mechanisms for Traditional 

Owners and their key partners to identify, report on and provide advice to the GBRF on Indigenous 

water quality priorities. 

3. Provide advice to the GBRF Traditional Owner Technical Working Group, Traditional Owner 

Partnerships team and Executive on strategic reef-wide water quality literacy engagement activities 

ensuring a consistent and culturally appropriate approach is adopted for two-way information 

sharing between Great Barrier Reef Traditional Owners and the GBRF. 

4. Report and provide advice to GBRF and Traditional Owner Water Quality Technical Working Group on 

the management, monitoring and evaluation of Traditional Owner led projects and processes under 

the Reef Trust Partnership. 

5. Support successful grantees in identifying and connecting with potential partners and other relevant 

stakeholders that might influence, enhance or impact their project outcomes. 

6. Coordinate engagement and alignment between the program and other regional initiatives in order 

to foster collaboration, deliver co-benefits, maximise synergies and co-investment and minimise 

duplication and redundancies. 

 

SKILLS AND EXPERIENCE 

1. Experience in effectively working with Aboriginal and Torres Strait Islander peoples including a 

demonstrated understanding of the complexities associated with engagement of Traditional Owner 

groups within the Great Barrier Reef and its Catchment. 

2. Ability to synthesise multiple lines of information and report effectively both verbally and in written 

form 

3. Demonstrated experience managing and supporting on-ground natural resource management type 

programs.  
4. Experience in building and maintaining partnerships. 

5. Experience and knowledge in relation to water quality improvement interventions highly regarded.  

6. Strong relationship building and negotiation skills highly regarded. 

7. Demonstrated experience in project management.  

8. Demonstrated ability to work collaboratively with individuals, groups and management.  

9. Experience travelling and working in remote locations for short amounts of time.  
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