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Walalakoo Aboriginal Corporation 
 
      Ranger Coordinator- Nyikina Mangala 

The Invitation 

An exciting opportunity has become available at Walalakoo Aboriginal Corporation (WAC) providing 
invaluable exposure and experience for career progression. 
 

Working in a remote, beautiful, and affordable part of the Kimberley in Western Australia, WAC is 
calling for applications for the position of RANGER COORDINATOR.  

This is a full-time role for a 12 month period. People of Aboriginal and Torres Strait Island descent are 
encouraged to apply. 

 
ABOUT WAC  
 
Walalakoo Aboriginal Corporation (‘WAC’) is the Registered Native Title Representative Body 
Corporate (RNTBC) of the Nyikina Mangala people from the Kimberley region in Western Australia. 
Based in Derby, WAC was established following the Nyikina Mangala Native Title Determination on 
the 29th May 2014.  WAC administers approximately 26, 215 square kilometres of exclusive and non-
exclusive possession native title and holds more than 25% of the Mardoowarra (Fitzroy) River. 
 
 

WHAT WE OFFER 

 
The position has an attractive salary which can be further negotiated on experience and qualifications, 
with 9.5% superannuation and additional salary allowances including leave loading district allowance, 
annual airfare where applicable, air-conditioning subsidy, rental assistance where applicable, salary 
sacrificing options and 5 weeks annual leave. A generous TOIL arrangement is also available. The 
position also comes with a company vehicle.  

 
APPLICATIONS 
 
Your application must include: 
 

• A covering letter introducing yourself and explaining why you have applied for this position.  

• A detailed response to the selection criteria 

• Your current resume 

Applications for this position are to be received no later than 5pm Monday 12th April 2021 
However, WAC reserves the right to start the recruitment process immediately. 
 
Address applications to: Chief Executive Officer Walalakoo Aboriginal Corporation  
Applications may be sent electronically to admin@walalakoo.org.au  
Any enquiries to (08) 9191 1234 

 
 
 
 
 
 

mailto:admin@walalakoo.org.au
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SELECTION CRITERIA 

 
Applicants must address the following selection criteria: 

Essential Skills, Knowledge and Experience: 

1. Experience in Indigenous land management work; or strong scientific, natural 

resource management, logistical, community development or practical skills relevant 

to Indigenous land management/Ranger activities 

2. Demonstrated ability to collaborate and work effectively with Aboriginal people to 

achieve shared goals 

3. Experience in developing and implementing Project Plans and managing work- 

scheduling 

4. Ability to develop partnerships/ strong relationships with research bodies and 

reporting to government and other funding bodies 

5. Demonstrated ability to innovate, adapt to changing situations, find practical solutions 

and work effectively through collaboration 

6. Use appropriate initiative and work productively with limited supervision in 

sometimes complex and remote situations as part of a geographically dispersed team 

7. An ability and willingness to work in a regional location and when required undertake 

extended fieldwork in remote areas of the Nyikina Mangala Determination 

Area/surrounding regions 

8. Strong written and oral communications skills 

9. Competence in the use of computers and Microsoft Office applications 

10. Current manual driver’s licence and competence in the use of a manual 4WD vehicle 

in remote and off-road conditions 

11. Possess or able to obtain a current Police Clearance and Working with Children 

Check 

 

 
Desirable: 
 

1.  Experience in training, development and/or management of Indigenous ranger teams 

2. Experience in the West Kimberley Region and good networks in natural resource 

management area 

3. Previous use of geographic information systems (GIS) in the workplace 

4. Experience in working with environmental management equipment, chainsaw, boats and 

other small engines. 

4. Qualifications and/or experience in natural resource management, environmental science, 

training & assessment, anthropology or community development. 

 5. Experience in application and project delivery for Protected Areas, and related land and 

community projects. 
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POSITION DESCRIPTION 
 

POSITION:   Coordinator Special Projects 
BRANCH: Walalakoo Aboriginal Corporation RNTBC 
LOCATION: Derby  
RESPONSIBLE TO: Chief Executive Officer 
CLASSIFICATION:  L6.0 – L6.2  
CONTRACT DURATION: Twelve (12) months 

 

 

POSITION SUMMARY  

The Nyikina Mangala Ranger Coordinator works closely with a small group of Indigenous Rangers 
across the recently declared Nyikina Mangala Native Area. Nyikina Mangala country includes the 
tidal waters of the King Sound, to the northern reaches of the Great Sandy Desert. The Fitzroy River 
is the lifeline that connects Nyikina and Mangala country. The Ranger Coordinator works closely 
with Traditional Owners to enable land and sea management activities in line with the aspirations 
of Nyikina and Mangala people. 

Responsible to the CEO, the Nyikina Mangala Ranger Coordinator is part of a small, busy team.  You 
will be required to live in the Jarlmadangah community for at least 4/5 days a week to deliver on 
diverse, complex, and often competing deadlines achieve outcomes that are often equally important 
and critical for the programme to thrive. The role requires an ability to work to Indigenous people’s 
cultural values, liaise with research and government partners as well as other Ranger Groups across 
the Kimberley, self and team- motivation, versatility, and the ability to multitask at short notice with 
minimal supervision. 

 

 
Key Responsibilities 
 
Overarching Duties 

The Employee will report to the Chief Executive Officer and be responsible for the following tasks 
under the supervision of the Chief Executive Officer: 

 

1. Supervise and coordinate the day to day activities of the Nyikina Mangala Rangers, including 
provision of workplace leadership, mentoring and performance reviews; 

2. Liaise with and organise a minimum of 4 meetings for the Healthy Country Advisory 
Committee, Rangers (and other key stakeholders as required) to plan, manage and monitor 
the annual Healthy Country work program, weekly work plans, rosters and budget; 

3. Develop and manage the Healthy Country work plan and budget and provide quarterly 
performance and financial reports against the plan and budget to the Healthy Country 
Advisory Committee, Walalakoo Board and the CEO; 

4. Ensure effective day to day administrative management of the Ranger program including 
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timesheets, casual and Traditional Owner payments, purchases, invoice payments etc.; 
5. Plan, (Schedule), supervise and participate in field activities, including to remote locations, 

associated with completing the WoC work plan and targets; 
6. Liaise with the Ranger Development Officer, TAFE & Kimberly Group Training to support, 

encourage and assist Rangers to complete scheduled training courses and develop their 
professional and personal skills as needed; 

7. Support the delivery of other fee for service opportunities and projects that support the 
development of the Ranger group and Traditional Owner Healthy Country aspirations; 

8. Assist researchers to engage in on-country research with Ranger groups and direct research 
requests through the appropriate channels within the organisation; 

9. Assist in the establishment of key Standard Operating Procedures to ensure that the 
Nyikina Mangala Ranger team continues to grow in capacity and professionalism 

10. Be responsible for the care, maintenance and safekeeping of equipment and resources used 
by the WoC Rangers. 

11. Ensure compliance by Rangers with cultural protocols and WAC  Policy and Procedures at all  
times, including the promotion of safe working practices and instruction of Rangers in OH & 
S policy and procedures; 

12. Participate and assist in WAC events, implement WAC policies and contribute to their 
development in relation to Land and Waters Management; 

13. Other duties as directed by the CEO and Healthy Country Advisory Committee. 
 

 
 

PERFORMANCE GOALS  

 

1. An annual ranger operational plan and budget has been developed and is being actively 

implemented in consultation with PBC Directors, the Healthy Country Advisory 

Committee and the CEO; 

2. Healthy Country Advisory Committee meetings are held at least 4 times a year to lead 

operational planning, implementation and decision making; 

3. Quarterly and Annual performance and financial reports are provided to the PBC and 

Healthy Country Advisory Committee and Funders on progress against the operational 

Plan and budget. 

4. Fee for service opportunities  

5. Rangers are motivated, attending on a regular basis and completing their scheduled 

training programs; 

6. Rangers are complying to WAC policies and procedures, including OH&S procedures at 
all times; 

7. Ranger equipment and assets are being used, cared for and maintained according to 

WAC policies and procedures; 

8. Ensure that all the above duties are being carried out in accordance with WAC policies 

and procedures; and 

9. Other duties not inconsistent with the above as required from time to time. 
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