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STONNINGTON a difference.

Water Sensitive Urban Design Officer Band 6 Coordinator Sustainable Environment
—— » Lead the delivery of Council’s integrated water management (IWM) and water sensitive urban design (WSUD)
| |
£ strategic objectives and actions as outlined in the Sustainable Environment Strategy 2018-2023 and Council’s
LN climate emergency response.

» Partner with internal teams and external partners to develop and implement stormwater harvesting and WSUD
projects.

» Provide advice, guidance and support on integrated water management and water sensitive urban design to
internal teams.

» Lead collaboration with key internal and external stakeholders to ensure a water sensitive city.

» Contribute to the planning, implementation, evaluation and reporting of environmental projects and programs
related to our City’s Sustainable Environment and climate emergency response.

» Demonstrated knowledge and understanding of the principles of integrated water management and best
practice water sensitive urban design in an urban environment.

» Previous experience in developing and implementing integrated water management and water sensitive urban
design strategic plans and capital projects.

» Demonstrated skills in working with multidisciplinary teams to facilitate successful cross-organisational and
multi-organisational projects.

» Highly effective verbal and written communication skills.

»  Effective relationship building strategies for gaining buy-in and support from key stakeholders to deliver
successful outcomes.

» Qualifications in sustainability, environmental management, natural resource management, engineering or
related discipline and/or demonstrated practical experience in these areas.
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O » Provide a safe and welcoming environment where you will be encouraged to innovate and embed new ways of

working.
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Deliver opportunity for genuine engagement and collaboration across all levels of the business.
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Commit to your long term growth and career development.

» Provide access to our Executive Team to share ideas and make a positive difference across the organisation.

§
T;j/ L(\‘J'\;‘U:% Council will be an inclusive, healthy, creative, sustainable and smart community
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Cooperation, Change and New ldeas, Learning, Achievement, Communication & Accountability.

Technology Savvy Systems Thinking Inspiring People Customer Centric
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Developing self & Building Communicating &

Delivering results

others Relationships Presenting
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