
 

Adam Bandt for Melbourne  
Campaign Manager     

POSITION DESCRIPTION 

POSITION DETAILS 

Position title:  Campaigner  

Status:  Full time, fixed term contract until two weeks after the next election (currently 
expected between August - October 2021 or May 2022.   

Remuneration:   Professional Staff Level 1 $78,178 with additional 10% super.  

Primary hours:  Full time with frequent evening and weekend work.  

Position begins:  February 2 2021  

 
ABOUT THE ROLE 

Passionate about campaigning? Love building teams that create impact and win? As the 
Melbourne Campaign Manager, you’ll be responsible for building and leading the team to keep 
Melbourne Green and Adam Bandt in Parliament.  
 

ABOUT MELBOURNE AND THE VICTORIAN GREENS 

In 2010, Adam Bandt won the seat of Melbourne, becoming the first Greens MP in the lower 
house. Since then, Adam has delivered for our values and our community, securing $13 billion for 
clean energy and getting kids dental into Medicare. In February 2020, Adam became 
parliamentary leader of the Australian Greens.  

The Greens are much more than an environmental party. The Greens are also working in many 
other areas to champion integrity, decency and fairness. As well as representing constituents, the 
Greens speak on behalf of those who wouldn’t otherwise get much of a say inside parliament: 
children, refugees, students, individuals and families living in poverty and, of course, our natural 
environment. 

 

 

 

 

 



CORE RESPONSIBILITIES 

1. Project management of the Melbourne campaign: develop the strategy to win in 
Melbourne and build the high-performing team to help execute it. You’ll be responsible for 
project managing the delivery of key campaign tactics, budget management and ensuring 
we’re tracking for success.  

2. Team management and internal communication: you’ll directly manage other key 
campaign staff and be responsible for managing communication and successful working 
relationships with other key internal stakeholders.  

3. Advertising coordination: working alongside the communications team, you’ll be 
responsible for managing the delivery of the advertising strategy across outdoor, digital, 
mail and print.   

4. Advise and assist the candidate: on campaign strategy developments, campaign 
activities, rapid response opportunities and the campaigns performance against its goals.  

5. Donor engagement and fundraising: you’ll make sure the campaign is on track to meet 
its fundraising goals and manage the relationships of key campaign donors.  

 
SELECTION CRITERIA 

Required: 

1. Commitment to the Greens’ charter and policies  

2. Strong rapport-building and relationship skills. You can quickly build and maintain 
relationships of trust.  

3. Outstanding organisational skills, experience in managing people and logistics to tight 
deadlines -  you thrive in a fast-paced, dynamic work environment.  

4. A proven interest and understanding of the Australian political landscape and election 
campaigning.  

5. Experience working in campaigns, both online and offline.  

6. Exceptional communication skills, being able to craft compelling copy and to deliver an 
effective message verbally.  

7. Experience with donor engagement and delivering fundraising campaigns.  

8. Experience working with and getting the best out of volunteers.  

9. Outcomes driven. We’re looking for someone with experience in getting results and 
meeting goals, and who thrives when working towards big targets.  

10. Willingness to take initiative and work to tight deadlines in a dynamic work environment.   

 

 

APPLY 



Applications close midnight, Wednesday November 112020.  

To apply please email a resume and covering letter addressing each of the selection criteria 
located above to recruitment@adambandt.com. Please submit the cover letter and CV in the 
same file, saved as a PDF, and the name of the file as the applicant’s name and role. 

We will read every application and should you be successful in your application, we will contact 
you to arrange an interview. Please be honest and thoughtful in your answers, and detail why you 
would be particularly well suited to the role, clearly addressing each one of the selection criteria 
with examples and successes from your experience. Please limit your cover letter to 2 pages.  

The Greens are an equal opportunity employer, which means we strongly encourage any 
interested and qualified parties to apply – we don’t discriminate on the basis of age, race, religion, 
sexual orientation, gender identity or disability. 

 
 


