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Position Title:               Senior Lawyer, Wuchopperen Health Justice Partnership  

Reports to:  Joint Directors, Principal Solicitor and their delegates 

Date:   July 2020 
   
LawRight Community and Health Justice Partnerships operate at 15 locations, where staff and 
visiting pro bono lawyers collaborate with health and community workers to resolve the complex, 
intersecting problems of clients. 
 
The LawRight Wuchopperen Health Justice Partnership (HJP) is a legal service embedded full-
time at Wuchopperen Health Service – a large, multi-campus, Community Controlled health service in 
Cairns – and responds to the legal needs of its Aboriginal and Torres Strait Islander clients, to support 
better health and cultural outcomes.   
 
The LawRight Wuchopperen HJP improves the health and well-being and the access to housing, 
income and legal rights of First Nations communities. The HJP achieves this through delivering legal 
services in a framework that is fully integrated with the health goals of the client in a culturally 
appropriate way to achieve culturally relevant outcomes.  
 
To deliver the LawRight Wuchopperen HJP, LawRight:  

• draws on LawRight and local community expertise to ensure a strong and safe partnership 
with Wuchopperen Health Service; 

• establishes and maintains culturally sound protocols, pathways and processes; 
• liaises with Wuchopperen staff and stakeholders and is responsive to their goals; 
• develops, uses and promotes the Law Yarn as our primary staff training and legal needs 

diagnostic resource; 
• partners with local Community Controlled legal services and with LawRight’s pro bono 

partners to deliver complementary legal services on-campus. 
 
The Senior Lawyer, LawRight Wuchopperen HJP will play a key role in leading the abovementioned 
community responsive tasks, as well as managing and reporting on the partnership, including: 

• supervising the delivery of the legal service, in collaboration with the Principal Solicitor;  
• developing and maintaining resources and training; 
• undertaking relevant projects;  
• developing and maintaining relationships with strategic partners; 
• developing the practice and profile of the HJP; and 
• collaborating with other LawRight services and staff, in particular, Cairns-based services to 

support integrated service delivery and staff well-being. 
 

RESPONSIBILITIES include the below. Other duties may be assigned. 
1. Use knowledge of Aboriginal and Torres Strait Islander communities, their health and justice 

issues and highly-developed interpersonal skills to partner with and work effectively within an 
Aboriginal Community Controlled organisation in order to support community-led initiatives and 
lead team to do so. 

2. Provide high quality, culturally safe, strategic legal assistance including information, advice, 
casework and referrals to clients of Wuchopperen, and undertake all other tasks necessary for the 
effective management of files.  

3. Supervise and lead a team of LawRight staff lawyers and other volunteers to undertake legal 
casework and clinic operations.  

4. Develop and maintain strategic and collaborative relationships with key stakeholders of the 
Wuchopperen HJP, including by developing and implementing a training schedule for 
Wuchopperen staff and community members.  

5. Undertake research, evaluation, projects, law reform and policy development to support best 
practices at Wuchopperen HJP.  

6. In conjunction with LawRight Management, collect and maintain data as required; develop and 
maintain resources to support casework, training and promotion of the HJP, including templates, 
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factsheets and precedents; and prepare reports and stories for internal and external 
communication.  

7. Participate in the general activities of LawRight, including contributing to the organisation of 
events and training; comply with LawRight policies; and, undertake other tasks as reasonably 
requested by LawRight management. 

 
ABORIGINAL / TORRES STRAIT ISLANDER IDENTIFIED POSITION 
 
This position is only open to Aborginal or Torres Strait Islander people. LawRight considers that being 
an Aboriginal and/or Torres Strait Islander person is a genuine occupational requirement for this 
position under s25 of the Anti-Discrimination Act 1991 (Qld). 
 
Verification of Aboriginality and/or Torres Strait Island heritage  
 
Applicants may provide confirmation that they are an Aboriginal and/or Torres Strait Islander person 
in any of the following ways: 

• Confirmation of Aboriginality certificate; 
• a letter from a First Nations community organisation or person; 
• including an Aboriginal and/or Torres Strait Islander person as one of your referees; 
• a Statutory Declaration. 

 
FORMAL QUALIFICATIONS 
 
Admitted or eligible for admission as a solicitor of the Supreme Court of Queensland and eligible for 
an unrestricted Practising Certificate 
 
LAWRIGHT’S COMMITMENT TO FIRST NATIONS PEOPLES 
 
LawRight acknowledges the Traditional Custodians of the Land and Waters throughout Australia and 
pays our respect to Elders past, present and emerging. We benefit from the gifts of First Nations 
peoples, acknowledge the historical and ongoing injustices they bear and support their call for power 
over their destiny. 
 
As a mainstream organisation, LawRight is committed to the self-determination and empowerment of 
First Nations peoples in accordance with The Uluru Statement, and for this to be reflected in the 
service design and operation of all our services. 
 
LawRight is committed to developing a diverse and inclusive workforce and we strongly encourage 
Aboriginal and Torres Strait Islander people to apply for all our staff positions. 


