
 

JOB DESCRIPTION 
 

Title:              Clinical COVID-19 Advisor                               

Responsible to: Dr Liz Moore (Manager, Public Health Unit)                          

Work Unit:  Public Health Unit 

Designation:  Level 4, Step 5 –10 

 

 

Primary Objective 

This position will assist ACCHSs prepare for the COVID-19 outbreak by providing education and advice 

to member services on COVID-19 and related issues.  The position will support individual services with 

pandemic planning and use of appropriate infection control measures through sharing of resources and 

training using a ‘Train the Trainer’ approach. In partnership with other public health staff, the position 

will keep services up to date with public health and clinical protocols about COIVD 19. The position will 

also work with the public health team to communicate with services about staffing shortages and elevate 

critical issues to NACCHO, the NT government and Commonwealth. The position will also provide 

support with community education and health promotion by disseminating consistent and evidence based 

messaging. The position will work with an Alice Springs based staff member undertaking similar work 

and will be part of the Public health team. The position will work closely with other staff including those 

in workforce and digital health. 

 

Responsible to: The Manager Public Health Unit, AMSANT (Dr Liz Moore).  

Key Responsibilities 

1) Provide resources and information to services on COVID 19 and pandemic planning and develop 

a resource library  

2) Provide support to ACCHSs on pandemic planning at an individual service level, with support 

being tailored to the level of readiness of each service. 

3) Provide training to staff on COVID 19 about infection control including the correct use of PPE. 

Approaches may include face to face and train the trainer 

4) Along with other staff, gather information on critical service level issues such as shortages of PPE 

and staffing so these issues can rapidly be escalated. 

5) Provide information, support and resources to Services to 

a.  support health promotion and prevention,  

b. support staff to tailor the prevention approach to the risk in each community 

c. incorporate community and cultural consideration. 



 

Essential 

1. Current registration with AHPRA as a Registered nurse or Aboriginal Health Practitioner. 

2. Significant understanding of Infection Control measures including in primary health care.  

3. Critical thinking skills to source, filter and provide credible information on the rapidly changing 

COVID-19 situation and the best practice use of PPE and other infection control measures.  

4. Ability to work independently in a dynamic, rapidly changing environment.  

5. Understanding of the Aboriginal PHC sector in the NT including the ACCHS sector.  

6. Well-developed oral and written communication skills and a capacity to adapt approaches for 

staff under extreme pressure.  

7. Understanding of Health promotion principles and practice.  

8. Capacity to undertake staff training and use the train the trainer approach 

9. Northern Territory Drivers licence and capacity to travel. 

10. Understanding and respect for Aboriginal culture. . 

Desirable 

1. Certificate IV Training and Assessment (TAE40116) or equivalent. 

2. Formal public health qualifications or working towards same. 

 

 

 


