
 

Position Description 

Position title People & Culture Innovation Project Lead 

Team/Group Business Solutions 

Work level 3 

Position reporting to Head of HR 

Employment Type Full time 

Tenure Fixed term for 6 months 

 

Vision, mission 
and values 

 
Beyond Blue’s vision is that all people in Australia achieve their best possible 
mental health. Our mission is to promote good mental health. We create change 
to protect everyone’s mental health and improve the lives of individuals, families 
and communities affected by anxiety, depression and suicide.  

Beyond Blues values are Collaboration, Respect, Enthusiasm, Excellence, 
Innovation and Integrity. 

Position purpose  The People & Culture Innovation Project Lead partners across the organisation to 
design and implement HR projects that improve organisational alignment to 
Beyond Blue values, strategy and consumer intimacy. In particular this role will 
contribute to change interventions to enable the success of Beyond Blue’s 
business transformation strategy. 

Role dimensions  Direct Reports NIL 

Overall team N/A 

Financial Delegation NIL 

Key 
accountabilities 

 • Oversee the implementation of the ELMO HRIS (recruitment, onboarding and 
learning modules) to ensure a system is created that provides a positive 
candidate, employee and manager experience 

• Lead the implementation of engagement survey and feedback strategy 

• Lead strategic IR projects to ensure compliance and manage risks 

• Design and deliver manager tools and workshops to enable business and 
office transformation projects (e.g. managing through change, strategic 
recruitment, job design, flexible working) 

• Contribute, lead and/or manage HR projects as required 

Key behaviours  • Communicate openly and transparently  

• Build relationships; partner with the whole organisation 

• Lead with integrity delivering on key milestones 

• Identify and raise organisational risks 

• Provide solutions that deliver positive employee wellbeing and experience 
and enable strategic goals 



Qualifications 
and key selection 
criteria 

 • Minimum bachelor’s degree in human resources management  

• Willingness to commit to and work in line with the Beyond Blue Values 

• 5 years + human resources experience preferably in community 
sector/NFP/Public health organisations 

• Demonstrated experience in organisational development and change 
management and ability to influence at all levels 

• Demonstrated experience influencing good team and job design 

• Exceptional communication skills, both written and verbal, with success 
influencing with both internal and external stakeholders 

• Experience leading and delivering HR interventions, such as HRIS 
implementation (ELMO experience preferred) and inhouse employee survey 
platform 

• Positive attitude with an ability to manage through ambiguity 

• Experience successfully executing strategic industrial relations solutions 

Additional 
information 

 Health, safety and wellbeing 
Beyond Blue is committed to ensuring the physical and psychological health and 
safety of all employees, contractors and other people involved in our business 
activities. Our people are expected to comply with our Health, Safety and 
Wellbeing policy 

Pre-existing injury 
The person appointed to this position will be required to disclose any pre-existing 
injuries or disease that might be affected by employment in this position. This 
will assist the organisation in providing a safe work environment for staff.  

Equal opportunity 
Beyond Blue is an equal opportunity employer. All staff have a responsibility to 
be familiar with and adhere to the organisation’s policies and procedures. 

Cultural competency  
Beyond Blue strives to maintain a culturally competent and inclusive workplace. 
All staff are expected to undergo regular cultural competence training as part of 
their professional development plans. 

Employment is subject to: 

• A current Police Record Check 

• Proof of the right to work in Australia 

   

 


