
Beyond Zero Emissions 
Position description 
Position details 
Position title:  Diversifying the Hunter Engagement Lead 

Employment type: Fixed-term (18 months), part-time (0.6 to 0.8 FTE) 

Salary:   $80,000 to $90,000 plus 9.5% superannuation (paid pro rata)  

Work location:  Newcastle and surrounds, NSW 

Special conditions: Will involve travel, must hold a current drivers licence 

Applications close:  9th of March 2020 

 
About the role 

The Diversifying Hunter Engagement Lead is a stakeholder engagement role that will support the 
development of a vision for the Hunter region of a prosperous, healthy, resilient and diversified 
future. This role will be critical in ensuring the voice of the Hunter is heard throughout the research, 
and that the outcomes are representative of the opportunities and needs of the Hunter on its journey 
to diversifying its economy.  

The role will support the BZE Principal Researcher to deliver engagement and research that 
supports the development of reports that show how the Hunter can thrive in a renewable, zero 
carbon economy. The aim is to build a coalition from across government, business and community 
to advocate for renewable and zero carbon solutions across the Hunter. 

The successful applicant will work closely with BZE staff, Hunter-based BZE volunteers and other 
BZE volunteers to lead engagement, drawing from BZE’s research and Zero Carbon Communities 
programs. 

The aim is to connect with stakeholders and communities to develop and advocate for a vision and 
plan for replacing emissions-intensive processes with a diversified range of economic activities that 
lead to jobs and a healthy, clean, thriving Hunter.   
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To be successful in this role we are looking for someone with outstanding engagement and 
communications skills, along with well-developed organisational skills with a high level of emotional 
intelligence, able to mindfully work with communities who are feeling vulnerable. It is important to 
have a strong track record of building and maintaining productive relationships with partners, 
volunteers and stakeholders. 

The successful applicant will need to be committed to BZE’s vision for a Zero Carbon Australia and a 
shift to a thriving renewable powered economy, and love working collaboratively with people to 
develop solutions.  

This role is based in the Hunter and can be worked flexibly. It will involve travel around the Hunter.  

The role reports to the Principal Researcher and works closely with the Zero Carbon Communities 
Manager and Business & Industry Lead, as well as local volunteers.  

About Beyond Zero Emissions  

Beyond Zero Emissions is a climate change think tank, showing through independent 
research and innovative solutions how Australia can reach beyond zero emissions. We are 
an ambitious, energetic and unique think tank that has been at the forefront of Australian 
climate solutions for more than ten years. 

We are governed powered by a small staff team, and more than 150 volunteers. In 2019, our 
volunteers contributed 10,000 hours.  

Our mission is to show a zero emissions Australia is achievable and affordable now. We 
draw on the expertise of our volunteers to develop our research, communicate its outcomes 
and influence others.  

Our work won us “Best International Energy Think Tank” in the Prospect 2018 Think Tank 
Awards, and a Victorian Premier’s Sustainability Award for volunteering in 2019. We are 
recognised by The Lauder Institute’s Think Tanks and Civil Societies Program, with a global 
think tank ranking of 48th for the category “Best Independent Think Tanks’ - one of only four 
Australian organisations to be ranked. 
 
Responsibilities  

1. Develop and implement communications and engagement plans to support the development 
and advocacy of research. 

2. Establish, coordinate and lead productive relationships with Hunter stakeholders including 
Zero Carbon Communities, industry and research teams including other research institutions, 
climate organisations, peak business groups and governments.  

3. Work with BZE Melbourne staff and Hunter volunteers to design and deliver engagement 
events, supporting research and being the face of BZE in the Hunter. 

2   



4. Facilitate meetings and events in the Hunter that support the Community and Industry 
initiatives of the Hunter project. 

5. Develop and support the clear communication, reports and promotion of the Hunter project 
with diverse stakeholders, including writing media articles and giving public presentations. 

6. Managing the Hunter engagement of the projects including planning, reporting and volunteer 
management.  

7. Assist the CEO and Principal Researcher and ZCC Manager with communications and 
engagement to support research and advocacy.  

Selection Criteria  

This applicant needs to demonstrate:  

8. Strategy: Experience in planning and delivering engagement and research activities with 
various stakeholders.  

9. Community and Stakeholder Engagement: experience delivering engagement, facilitating 
communities and running events.  

10. Climate change and energy knowledge: Experience and familiarity with a broad range of 
climate change and energy issues and policy / regulatory environment; demonstrated ability 
to apply knowledge to research and developing climate solutions.  

11. Project management: experience in developing project plans and managing projects, 
including project updates and progress reporting.  

12. Written and verbal communication skills: Outstanding writing skills with the ability to 
explain technical content in clear, concise and accessible English. Strong and confident 
verbal communicator and experience preparing media and communications material. 

13. Interpersonal skills: Ability to work well with others, develop strong relationships, negotiate 
and resolve issues. This includes skills in conflict resolution, consensus building, mediation 
with communities that may be feeling vulnerable thinking about climate change, adaptation 
and transition. 

14. Flexibility and adaptability: Can adapt to changing work priorities and opportunities, self-
motivated and able to manage own and volunteer workload to deliver multiple pieces and 
types of work to competing deadlines.  

15. Analytical and conceptual ability: Experience in the analysis, evaluation and synthesis of 
information from a range of sources, and the development of realistic options that support 
climate change advocacy; experience in presenting outcomes from research to external 
stakeholders effectively.  
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General information  

This job can be worked flexibly. It is expected that some work will take place outside of ordinary 
working hours.  

The job will require travel within the Hunter region, and the successful candidate must hold a current 
drivers licence. Occasional interstate travel will be required.    

The position will be located in the Hunter region..   

Beyond Zero Emissions’ values:  

• Courage of conviction. We will be bold and innovative and we will have the courage to propose 
the climate actions needed to address the serious crisis humanity faces.  
• Independence. Our research is factual, independent and free from political or corporate influence.  
• Honesty and openness. We are accountable and open in our communication.  
• Respect. We respect and value a diversity of opinions and viewpoints.  
• Collaboration. We work with many people and organisations in the community toward our 
common goal.  
• Sustaining our people. We are resilient and compassionate and recognise the importance of 
people’s well-being. We celebrate our successes, and continue to learn together.  

 
To apply  
Please submit your application to recruitment@bze.org.au.  

Your application must:  

• include your resume and contact details for two referees  
• include a covering letter that briefly tells us why you want to be the Diversifying Hunter 
Engagement Lead, and what you will bring to the role  
• address each selection criteria. Providing examples of your past work will help show us that you 
can meet all KPIs  
• be saved as one pdf and include your full name and ‘Diversifying_Hunter’ in the file name.  

Short-listed candidates will be asked to complete a short research and writing task.  

Questions can be directed to Dominique Hes, 0425 765 688.  
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