
 

POSITION DESCRIPTION 

Digital Rights Watch Partnerships Director 
 

LOCATION: Any metropolitan area within Australia 

COMMITMENT: Part time (0.6FTE) fixed-term 3-month contract (with possibility of 

extension to 12-months) 

REPORTS TO: Board 

SALARY: $125,000 per annum FTE (pro-rata to 0.6FTE) including 9.5% superannuation 

 

We are currently seeking a Partnerships Director with inclusive leadership skills to inspire, 

lead and manage performance to achieve Digital Rights Watch’s operational and strategic 

goals. 

 

This is a unique opportunity to support the growth of a human rights non-profit, shaping its 

day-to-day operations, and collaborating with an active and engaged board to achieve its 

partnerships and resourcing goals.  

 

You will be responsible for guiding our small but growing team to further the growth 

objectives of the organisation. You will represent the interests of Digital Rights Watch to 

government, corporate partners and the technology sector. You will lead our engagement 

with organisational partners both here in Australia and globally to further the collective 

impact of the digital rights movement. 

 

You’ll be responsible for securing ongoing funding for Digital Rights Watch’s work from 

public donations, philanthropic sources and corporate partnerships. You will work with our 

Board, staff, and volunteers to develop policy positions and engage with partners to 

advocate for positive change.  

 

Planning: 

● Work proactively with the board on the strategic direction for the organisation 

● Develop operational and programme focus and frameworks 

● Prepare funding applications, agreements and acquittals 

 

Business: 

● Ensure and oversee financial planning, management, performance 

● Secure public, private, and philanthropic sector funding & resources 

● Nurture organisational relationships that support and expand organisational capacity 

 

Campaigns and communications 



 
● Support the implementation of campaigns, communications strategies and outreach 

activities 

● Advocate at local/state/national levels to government, business, and community 

● Represent Digital Rights Watch in local, national, and international forums 

 

To be successful in this role, you probably have: 

● Significant previous experience in a similar role in the not-for-profit sector 

● Honest and open leadership and management skills in a complex multi-disciplinary 

organisation 

● The ability to analyse and conceptualise problems and formulate and execute 

solutions 

● Demonstrated capacity for teamwork, coaching, and staff development 

● Significant executive managerial experience and a successful track record of 

managing teams to achieve strategic objectives and operational targets 

● Excellent cross-cultural communication skills as well as a good knowledge and 

respect of human rights and technology sectors 

 

Digital Rights is an emerging field of human rights work around the world. Whilst experience 

with this work is preferable, campaign skills and experience from other fields are also 

applicable. Formal qualifications and experience are less important to us than the right 

attitude and passion. If you’re interested in this role, please do apply.  

 

Digital Rights Watch is a non-discriminatory employer. Women, gender-diverse people, 

queer people, people with a disability, people of colour, and Aboriginal & Torres Strait 

Islander people are strongly encouraged to apply.  

 

----- 

 

About Digital Rights Watch 

Founded in 2016, Digital Rights Watch is a national charity whose mission is to ensure that 

Australians are equipped, empowered and enabled to uphold their digital rights. We believe 

that digital rights are human rights which see their expression online. 

 

Our vision is for a digital world where all humanity can thrive, and where diversity and 

creativity flourishes. 

 

To ensure this, our digital world must be underpinned by equality, freedom and established 

human rights principles. Its evolution and future must be guided and driven by the interests 

of all people and the environments we live in. 

 



 
Digital Rights Watch exists to defend and promote this vision – to ensure fairness, freedoms 

and fundamental rights for all people who engage in the digital world. 

 

Our strategic areas of work: 
Privacy and Security 

Apps and digital platforms track our behaviour in the digital world, and increasingly in the 

physical world, through internet connected cameras, facial recognition systems and other 

internet-enabled devices. We have a right to privacy and to access technologies and 

communicate securely and in safety. This must be protected from the surveillance and 

monitoring by corporations and governments.  

● Informing and influencing policies related to encryption and privacy 

● Educating the public on privacy and secure communications tools 

● Advocating for smart, digital rights cities 

● Securing a ban on facial recognition systems 

● Working with tech sector and startups to ensure  privacy-by-design products  

 

Personal Information and Data Rights 

Data is used to define us and the world around us, and is used as evidence to in 

decision-making that are made that impact our lives. However, the ownership, control and 

storage of data  is increasingly held by corporate and government interests. There is an 

urgent need to reclaim our data rights - especially personal information such as our health 

and consumer behavior.  

● Toolkits for membership-based businesses on managing member data 

● Influencing data governance and data sharing policies and laws 

● Promoting Australian-owned and based cloud storage platforms 

● Tracking and highlighting data rights violations 

 

Power, Access and Technology  

Access to technologies and the digital products and services are often determined by 

financial interests and market forces that often fail to consider marginalised and vulnerable 

communities. Technology gives immense power and control to corporations and 

governments that can negatively impact our democracy and our fundamental rights. This 

power must be kept in check.  

● Policy work that curb digital platforms to unfairly influence political outcomes 

● Joint advocacy with marginalised and vulnerable communities for tech rights for all 

● Digital security training for activists and public interest defenders 

 

Artificial Intelligence and Automated Decision Making 

Machine learning and artificial intelligence are automating processes that once involved 

human involvement and accountability. This emerging area of technology is already having 



 
an impact on our lives, with algorithms determining what we see on social media and 

helping diagnose and recommend treatments for diseases. While there will be significant 

benefits, the potential lack of accountability, bias and discrimination, and the difficulty with 

reviewing automated decisions can create a host of challeges.  

● Town-hall style discussions on the impact of automated decision making 

● Influencing policies that ensure AI-based decisions can be reviewed and challenged 

● Producing frameworks that membership-based organisations and corporations can 

use to ethically manage personal information of members. 

 

Journalism and Information Flows 

Digital technologies and social media platforms have dramatically transformed the 

relationship between journalists and their audiences, blurring the line between fact and 

opinion. Further, the micro-targeting capabilities of social media, combined with a lack of 

editorial controls can result in the manipulation of public opinion. Digital platforms, by 

design, enable organised and automated disinformation to flourish, creating audience 

confusion over contentious issues. The use of online communications by journalists gives 

them rapid access to commentators and interviewees. However, at the same time, their 

communications can be monitored and they are subject to digital attacks by those who 

consume their stories. This is hampering their work,  increasing their risk, and importantly, 

creating challenges for whistleblowers to speak out.  

● Digital security training programs and toolkits for journalists 

● Tracking disinformation around contentious issues 

● Protection mechanisms for journalists experiencing online hate and cyber attacks. 

● Policy work that protects journalists from state surveillance 


