
 

 

 

 

POSITION TITLE:  Community Campaigner - Central Queensland 

RESPONSIBLE TO:  Program Manager – Climate & Energy  

RESPONSIBLE FOR: Nil 

LOCATION:  Central Queensland – Gladstone preferred  

GRADE:  4 

SALARY (FTE): $74,054.38 per annum (pro-rata) plus 10% superannuation 

STATUS:  18-month contract  

HOURS: 22.5 – 37.5 hours per week (0.6 – 1.0 FTE) negotiable 

 

The Australian Conservation Foundation is Australia’s national environment organisation – over 

500,000 people creating a world where forests, rivers, people and wildlife thrive.  

A handful of people formed ACF 50 years ago when mining first threatened the Great Barrier Reef. 

Now the ACF community has grown into a powerful force for nature and climate.  

We bring together people from community, government and business. Our community advocates 

against pollution and destruction, and for our living world. We hold decision makers to account, 

champion big ideas and find common ground with non-traditional stakeholders and communities.   

We protect the web of life right across our continent, from the Kimberley to the Great Barrier Reef, 

down the Great Dividing Range to Tasmania’s forests. 

We are proudly independent, non-partisan and funded by donations from our community.  

 

DEPARTMENT PURPOSE 

The Campaigns directorate is responsible for advocacy to deliver transformative environmental 

policy and practice by decision makers in government and business. 

ACF’s Climate and Energy campaign team is part of the Campaigns directorate and holds 

responsibility for the development and execution of campaigns to tackle climate change including: 

• Reduction of greenhouse pollution; 

• Increased uptake of renewable energy; and 

• Enabling just transitions for coal dependent workers and communities. 

 

The Climate Change campaign team makes use of a full suite of campaign tools including engaging 

our supporters, community organising, media and communications, policy development and 

analysis, direct political advocacy, fundraising and collaborations with other organisations. 

The work of the Climate Change campaign team involves close collaboration with the other 

Campaigns directorate areas and ACF’s Engagement and Fundraising directorates. 

 

POSITION PURPOSE 

The Community Campaigner - Central Queensland will work in one of Australia’s three major coal 

regions to support the case for a community led just transition from coal to clean energy, with an 

initial focus on the region’s four coal fired power plants followed by coal exports.  
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KEY COLLABORATIONS 

Internally the position reports to the Climate & Energy Program Manager and will work closely with 

our Brisbane-based Climate Campaigner and members of the Organising Team. 

 

Externally, this position will identify, build and strengthen relationships with local environmental, 

civil society and community groups, union branches, local government, the renewables and health 

sectors to help coordinate and amplify a community led dialogue about transition from coal and 

clean energy. The position would also connect and work cooperatively with other coal dependent 

communities in the Hunter and Latrobe valleys facing similar challenges.  

 

KEY RESPONSIBILITIES 

• Work with the Program Manager and the Queensland Climate and Energy Campaigner to 

develop and deploy an integrated work program for community and stakeholder 

engagement, organising and campaign tactic delivery.  

• Support activities in collaboration with the Climate & Energy, Democracy, Mobilising and 

Organising Teams to ensure integration between local, state and national campaign 

strategies and tactics.  

• Recruit ACF supporters in Central Queensland to support climate action in the region 

• Promote renewable energy, clean industry and green hydrogen opportunities in Central 

Queensland 

• Work collaboratively with a (‘grass tops’) cross sector alliance with local community leaders 

prioritizing those constituents most affected by transition issues  

• Support a (‘grass roots’) Central Queensland Movement; 

▪ Resourcing existing community groups to run an effective campaign 

▪ Build support, produce collateral and deploy campaign activities through trainings, 

direct assistance and resourcing 
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▪ Material support for community forums, roundtable meetings and stakeholder 

engagement 

• Cooperate with and support other organisations working on just transitions to advance 

ACF’s goals and objectives in Central Queensland. 

• Observe the safe working practices undertake other duties as requested by manager. 

 

KEY PERFORMANCE INDICATORS 

The performance of the Community Campaigner - Central Queensland will be evaluated through 

regular performance reviews to be conducted by their Manager as assessed against both generic and 

annual KPIs (as negotiated). In the first year of the appointment, annual KPIs will be set by their 

Manager.  

 

KEY SELECTION CRITERIA 

1. Public advocacy: Experience working in campaigns and/or advocacy. Capable of 

representing ACF and our goals with integrity to community leaders and decision makers. 

Astute to campaign opportunities and threats; builds and maintains strategic relationships. 

Thinks strategically, critically and decisively, and can assesses priorities. 

2. Campaign delivery: Ability to deliver organising and supporter engagement tactics, as well 

as collaborations with other organisations. Monitors and evaluates performance of 

campaigns against objectives and manages roadblocks to ensure objectives are met. 

3. Project coordination: Strong project coordination skills. Co-produces project plans where 

objectives are clearly identified and action steps for achieving them are specific. 

4. Communication skills: Experienced in communicating messages to a wide variety of 

audiences. Communicates in a clear and interesting way; understands the target audience 

and the objective of the communication; uses feedback to refine communication. Handles 

difficult and sensitive communications well. 

5. Alliance building, stakeholder engagement and organising: Demonstrated experience 

identifying, negotiating and finding common ground with diverse stakeholders, local 

communities, NGOs and non-traditional allies to achieve goals. Experience in organising 

theory and practice, including establishing and maintaining local community groups.  

6. Integrity: Works effectively with autonomy, initiative, self-motivation and accountability. 

Takes responsibility for own actions, treating all people with dignity consistent with ACF 

values. Establishes and maintains good relationships with colleagues, promotes harmony 

and collaboration through their handling of disagreements, and builds trust through 

consistent actions and communication 

7. Qualifications and work requirements:  

o Experience working in climate change, environmental or civil society campaigns 

o Experience working and living in regional or rural Australia 

o Desirable: relevant tertiary qualifications,  

o Required: driver’s licence 
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