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Information Package for Applicants
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This document provides you with information about working with us, about our work and how to apply for the role you are interested in.


Why Work With Us?

Join us and be part of the leading national disability rights organisation, constituted and led by people with disability.  We work to create the change we want to see in our society.  

Not only will you be contributing to the human rights of people with disability, you will also find our work environment accessible, supportive, friendly and professional.

We offer a range of benefits for those working with us, including:

· Above award salary and conditions as documented in our enterprise agreement
· Access to salary packaging
· Flexible work hours within our 7am to 7pm bandwidth
· A fully accessible workplace with reasonable workplace adjustments provided
· Access to professional supervision
· Performance development opportunities.

We pride ourselves on role modelling practices which make us an employer of choice for people with disability.


About Us

People with Disability Australia Limited (PWDA) is a national Disabled People’s Organisation (DPO) working to progress disability rights.  Its primary membership is made up of people with disability and organisations primarily constituted by people with disability.  PWDA also has a large associate membership of other individuals and organisations committed to the disability rights movement.  

PWDA was founded in 1981, the International Year of Disabled Persons, to provide people with disability with a voice of our own.  PWDA has a cross disability focus – we represent the interests of people with all kinds of disability.  PWDA is a non-profit, non-government organisation.

Our Vision

We have a vision of a socially just, accessible and inclusive community, in which the human rights, belonging, contribution, potential and diversity of all people with disability are recognised, respected and celebrated with pride.

Our Purpose

Our purpose is to be a leading disability rights, advocacy and representative organisation of and for all people with disability, which strives for the realisation of our vision of a socially just, accessible, and inclusive community.



Our Organisational Structure
	

Governance:		The Board 


Co-Chief Executive Officers (x2) 

Leadership:

Individual & Group Advocacy 
Projects &
Ancillary Services
Systemic Advocacy & Training

Programs:


ICT, administration, finance
Human resources and workplace health and safety
Governance, compliance and risk

People, Quality & 
Systems:



Our Values

We believe that people with disability, irrespective of age, gender, cultural or linguistic background, religious beliefs, geographic location, sexuality, or the nature, origin or degree of our disability:

· Have a right to life and to bodily integrity;
· Are entitled to a decent standard of living, adequate income, and to lead active and satisfying lives;
· Are people first, with human, legal and service user rights that must be recognised and respected;
· Are entitled to the full enjoyment of civil rights and responsibilities;
· Are entitled to live free from prejudice, discrimination and vilification;
· Are entitled to social supports and adjustments as a right, and not as a result of pity, charity or the exercise of social control;
· Contribute substantially to the intellectual, cultural, economic and social diversity and well-being of our community;
· Possess many skills and abilities with enormous potential for life-long growth and development;
· Are entitled to live in and be a part of the diversity of the community;
· Have the right to participate in the formulation of those policies and programs that affect their lives; 
· Are entitled to make their own life decisions, and to any decision-making support needed to do so; 
· Are entitled to individualised services and supports directed according to needs and preferences;
· Must be empowered to exercise rights and responsibilities, without fear of retribution.


Our Principles

In realising our vision, purpose and values, we are guided by the following principles:

· We will be passionate, innovative and fearless in the promotion and defence of the rights and interests of people with disability;
· We will be accessible and responsive to our community and inclusive of its diversity;
· We will actively facilitate and value the involvement of people with disability in our organisational governance and policy and program development;
· We will recognise and support all means and modes of communication of choice, including via sign languages, augmentative communication, communication technologies and live communication support, so as to ensure our voices are heard and understood; 
· We will encourage, empower, and support the civic participation of people with disability;
· We will be collaborative and supportive in our relationships within the disability rights movement as a whole, at the local, regional, state, national and international levels;
· We will be accountable for our activities to our members, to people with disability generally, and to the public;
· We will always act with honesty and integrity;
· We will be resourceful and efficient in obtaining and managing the resources needed to undertake our work;
· We will recognise and value the contribution of our members, our Board, our staff and volunteers towards the achievement of our vision.
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Your application needs to include:

· Your full resume
· A letter outlining how you meet the selection criteria and your interest in the role (around 2 pages)
· Details of two referees – note, we won’t contact referees without discussion with you first
· Your contact details.

Submit your written application by email to:
· Carol Lewis, carol@thehumanequation.com.au

[bookmark: _GoBack]If you need to submit your application in an alternative format, then contact Maja on 02 9370 3100, or recruitment@pwd.org.au.   TTY is available:  1800 422 016.

Please make sure you send in your application by the stated closing date.


Our Interview Process

Our selection process is based on merit and provide applicants with the opportunity to demonstrate how they meet the selection criteria.  To prepare for your interview, review your work history and note down examples of when and how you have used the capabilities on the selection criteria list.

The interview will be in a panel form with a minimum of two members.

If you are successful at interview, we will request the names and contact numbers for two referees who can comment on your work performance.
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