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Position Description  

Community Organiser- WA 

Job Title:                   Community Organiser - WA 
Employer:             The Wilderness Society WA Inc. 
Department:   Campaigns and Organising 
Location:             2 Delhi Street West Perth, 6005 
Level :                    4 
Hours:                        0.8 FTE 
Tenure:                   Permanent 
Reports to:           Campaign Manager (direct) TWS WA Committee of Management (indirect) 
Mentor / support:   TWS Ltd Lead Organiser 

Position Description Created: September 2019 

 

Purpose of the Position 

The Community Organiser is focussed on building a more diverse movement for nature protection and climate 
action through supporting TWS WA campaigns, engaging volunteers and practical support for the Movement for Life 
program. Reporting to the WA Campaign Manager, the role involves recruiting and retaining volunteers, developing 
community leaders, and engaging target communities in meaningful dialogue and action. 

 This role will work on broad cross-organisational movement building efforts, as well as on specific campaigns for 
the Wilderness Society. The role will involve close collaboration with the Campaign Centre Manager, National 
Community Organising Manager, TWSL Lead Organisers, relevant Campaigners and our Membership and 
Fundraising department to integrate community organising efforts with campaign and fundraising strategies. 

The purpose of the Community Organising area within the Wilderness Society is to support and nurture  a grassroots 
movement and the people power required to  align with our strategic campaigning and organising goals in WA . 

Note: This position will often require work outside of standard 9-5 business hours.  

Organisational Unit Function 

Community organising area functions 

● Train and develop strong volunteer leaders and volunteer teams 

● Build local networks and community alliances in metro and regional areas 

● Deliver targeted mobilisation and community contact for campaigns 

● Collaborate on organising efforts with partner organisations and alliances where practical 

● Contribute to leads for regular financial giver recruitment 

● Engage and mobilise our members and supporters 

● Lift profile and support for the Wilderness Society’s national campaigns 

  

Reporting Relationships 

This role reports directly to the WA Campaign Manager as well as the TWSWA Committee of Management (CoM). 
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The role seeks out guidance and support from TWSL Lead Community Organiser. 

Communications – internal/external  

Who  Why 

Campaign Manager Report to and collaborate with 

Lead Community Organiser Guidance, support and mentoring 

Campaign Centre volunteers Give Direction, Consult, Collaborate, Project work 

Campaign Centre Staff  Consult, Collaborate, Project work 

TWS Departments Consult, Collaborate, Project work 

TWS Committees & working groups Consult, Collaborate, Project work 

External Bodies, Community groups, 
community leaders, 

Promote TWS Brand, share stories, Collaborate, Project work 
 

 

Budget Responsibilities 

Up to $3000  

Key responsibilities and measures/outcomes 

Leadership and Teamwork   

Key Responsibilities Measures/Outcomes 

Provide local leadership on TWS community 
organising efforts  

 
Work collaboratively with campaign staff to deliver 
combined campaign and organising outcomes  

 
Work with local allies in the conservation sector to 
develop joint community organising strategies where 
appropriate 

Feedback from campaign staff about collaboration 
efforts is positive 

Actively seek opportunities to innovate or identify 
process improvement.  

 
 
 
 
 

Reports indicate application of continuous 
improvement principles through: 
 review and evaluation of processes. 

 measured efficiencies gained in process 
improvement. 

 identification and analysis of new opportunities 
for internal improvement. 
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Operational Requirements   

Key Responsibilities Measures/Outcomes 

In collaboration with WA campaign centre manager 
and support from TWSL Lead Organiser, develop local 
work plans that support the objectives of the National 
Community Organising Plan 
 
Contribute to recruitment targets for supporters, 
volunteers and financial givers 
 
Lead the implementation of organising tactics (eg 
door knocking, phone banking, house meetings) in 
target areas 
Monitor, evaluate and report on all community 
organising activities in local centre 
 
Follow national community organising 
systems and, including data management from time 
to time. 
 
Deliver local campaign and fundraising engagement 
events, presentations, and protest actions as required 

 Delivery of local organising implementation plan 
and targets 

 Meet agreed targets for supporter and volunteer 
and financial giver recruitment  

 Demonstrated use of  community organising 
systems and processes 

  Correlate local events and protest actions to the 
specified outcomes and objectives  

 

Risk Management and Compliance   

Key Responsibilities Measures/Outcomes 

Ensure all legislative requirements are met for local 
community organising activities 

 

 Work Health and Safety risks are actively assessed 
and mitigated 

Support a safe and healthy work environment 
through participation in Work Health, Safety and 
Environment initiatives and share responsibility with 
employees for a safe workplace 

 
 

 
 
 

Ensure organisational integrity by operating in 
accordance with legal and organisational 
requirements in relation to governance and 
compliance. 
 

 
 

Feedback demonstrates: 
 compliance with Work Health and Safety policies, 

procedures and legislation at all times. 

 hazards and risks are identified, reported and 
corrective action undertaken. 

 active contribution to a safe, secure environment 
for staff, volunteers and visitors. 

 
 
Reports and feedback demonstrate compliance with 
and promotion of: 
 TWS Privacy of Information Policy and Procedure 

at all times and all other organisational policies 
and procedures. 

 confidentiality with all clients, volunteers and 
staff. 
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People and Communication   

Key Responsibilities Measures/Outcomes 

Develop or maintain volunteer leaders and volunteer 
teams in designated areas.  
 
Support local “grasstops” community networks. 
 

Mentor and guide volunteers to support TWS WA 
strategies and plans. 
Follow TWS Volunteer Management guide. 

 Teams are achieving goals. 

 Volunteers are highly engaged with TWS vision, 
goals and objectives. 

Develop and maintain effective internal relationships.  

 
 
 

 

Represent TWS as a professional and caring 
organisation with a passion for its purpose. 

 
 

 
 
Actively seeks professional development. 

Demonstrated individual contribution towards:  
 a cooperative and cohesive team environment. 

 open and transparent team communication. 

 knowledge and skill sharing to meet team 
objectives. 

 
Feedback and behaviours demonstrate: 
 Sincere commitment and focus for the 

organisation’s purpose in all interactions with 
external parties including the community and with 
TWS alliances and partnerships. 
 

 Reflected in the performance development plan 

 

Selection Criteria 

This role requires commitment to TWS purpose, vision and values and a commitment to success in the protection of 
the natural environment. 

 

Essential 
● Demonstrated experience in community organising or campaign organising initiatives. 

● Ability to identify and develop volunteer leaders. 
● Good understanding of grassroots campaigning including strategy, supporter mobilisation and research and 

analysis. 
● Ability to manage multiple projects and deadlines and work well under pressure. 
● Excellent networking and interpersonal skills. 
● Highly developed written and verbal communication skills, including public speaking. 
● Well-developed computing, web literacy and database knowledge. 

 

Desirable 
● A Bachelor's degree in environmental, social or political science.  
● A proven commitment to and understanding of the not-for-profit sector and or the environmental 

movement. 
● Experience in facilitation and training. 
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Who we are 

The Wilderness Society is a member-based environmental advocacy organisation. Established in 1976, we have been 

at the forefront of Australia’s most historic environmental campaigns, including the Franklin River, Fraser Island, 

Wild Rivers, Marine Parks, Tasmanian forests, numerous World Heritage areas and James Price Point in the 

Kimberley. The Wilderness Society supports Indigenous people's land and sea rights, and is committed to working 

with traditional and historical owners before and during campaigns to protect wilderness and nature. 

 

The Wilderness Society WA has succeeded in protecting old growth forests in the South West of WA, protecting 

Ningaloo Reef and leading the James Price Point in the Kimberley. We are now working towards greater protection 

for the Kimberley region and Great Western Woodlands, as some of the most biodiverse and largest intact 

wilderness areas on our planet. 

Our vision & Purpose  

Our vision is to transform Australia into a society that protects, respects and connects with the natural world that 

sustains us.  Our purpose is to protect, promote and restore wilderness and natural process across Australia for the 

ongoing evolution of life on earth. 

Our values 

● Passion for our purpose 

● The power of people to make change 

● Organisational independence and integrity 

● Compassion 

● Commitment to success in protecting the environment 

 

The Wilderness Society is an equal opportunity employer that places great importance on the principles of non 

violence and consensus decision-making. 

 
 


